OSSTF POLICY STATEMENTS

[Determined under Bylaw 18 as amended at Provincial
Assembly, March 2010 All policies remain in effect for
10 years after their date of implementation or
amended.]

(*A’ indicates the policy was adopted or amended, ‘ R’
indicates the policy was renewed)

Policy 1 Definition

1.1 Policy shall mean a stand or p  osition taken b y
OSSTF in accordance with its Bylaws on matters
whose resolution is bey ond the power of OSSTF.
The purpose of a policy statement is to guide a 11
OSSTF members in making public statements, in
forming actions plans, and in carrying out OSSTF
activities. (R.10)

Policy 2 Collective Bargaining Evaluation
(CBEV Policy) (Supervision for Growth
and Performance)

2.1 Itis th e policy of OSSTF that there should be
clear separation between
2.1.1 evaluation of a Member for  the purpose of

making administrative decisions on the Member's
future, and (R.10)

2.1.1.1  supervision of a Member for the sole purpose of
improving the Member' s perfo rmance; and th at
where a M ember is being supervised for the s ole
purpose of impr oving his/ her pe rformance, then
the resulting reports should be confidential to th e
Member and those directly assisting the Member.
(R.10)

2.1.2 It is the policy of OSST  F that supervision of
Members by supervisory personnel should be b y
visits to the work area wh ere Members fulfill the
major proportion of their duties. (A.09)

2.1.3 Itis the po licy of OSSTF thatev  aluation of
Members by supervisory personnel should be b y
visits to the work area wh ere Members fulfill the
major proportion of their duties. (A.09)

2.14 It is the policy of OSSTF that members in charge
of an org anizational unit should be accord ed the
same rights as other me mbers with regard  to
evaluation. (A.07)

2.1.5 It is the policy of OSSTF tha  t no evaluation
reports should contain a rating statement other
than satisfactory or unsatisfactory. (R.10)

2.1.6 Itisth e po licy of OSSTF that  credit cou rse
medians and other statistic al data should notb e
used to evalua te the perform ance of a tea cher or
to compare the performance of teachers, and that
there should b e no expectation, either explicit or
implied, t hat classor cour se medians or
standardized testsc ores must fa 1l within a
specific range. (A.09)

2.2 Rights of Members
2.2.1 It is the policy of OSSTF tha  t any evaluation
should be preceded by at least 48 hours

notice.(A.09)
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It is the policy of OSSTF that, where a M ember
has an unsatisfactory evaluation report placed on
file, the Member should, upon request, have the
right to an evaluation with a different class and/or
by another evaluator. (R.10)

It is the policy of OSSTF that evaluation of a
Member should includ e evaluation in the field in
which th e Me mber eith er has spent th e m ajor
amount of his/her working time or holds
qualifications. (A.09)

It is the policy of OSSTF that a Member should
be entitled to have a coll eague who is a M ember
of OSSTF or a Secretariat member present at any
meetingtow  hichthe M  ember has been
summoned, or which the Member has formally
requested, for the purpose of discussing a
professional difficulty. The Member should be
informed of suc h enti tlement, in writing, by the
supervisor 48 hours in advan ce of such meeting .
(A.09)

It is the policy of OSSTF that no report should be
made on an y Member by any higher authority
without that Member being given an opportunity
toinit ial the report andt om ake writt en
comments if the Member so desires. (R.10)

It is the policy of OSSTF that a Member should
be given a cop y in writing of any report filed
upon the Member. (R.10)

Responsibility

2.3.1 General Principles
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Itis the polic y of OS STF that, wherev era
Member is to be evaluated by a person who is not
aM ember of OS STF,the M emberto be
evaluated should be  entitled to those r  ights,
protections, and guarantees of due process which
are in a ccordance with OS STF P olicy and the
Regulations under The Education Act and/or the
Ontario Labour Relations Act. (R.10)

It is the p olicy of OSSTF that th ere should be no
utilization of questionnaires to peers, parents, or
students and interviews w ith p eers, par ents or
students in the evaluation of a Member' s
performance. (R.10)

Itis the po licy of OSSTF thatth e emplo yer
should provide training  in evaluationtoan vy
personnel who are involved  in evalu atingo r
supervising Members and that any such training
should be directed toward s a positive,
professional-growth model. (A.09)

It is the policy of OSSTF that no Member should
perform duties normally performed by
administration, includ ing but not limited to
evaluating, interviewing, h iring, promoting or
firing. (A.05)

Bargaining Unit
Itis the po licy of OSSTF that an y s ystem of
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evaluation or supervision for Members in charge
of an organizational unit should be developed in
consultation with the Bargaining Unit. (R.10)
Itis the po licy of OSSTF tha tth e ev aluation,
review, or rev ision of positions of responsibility
should be conducted on a co-operative basis by
the Bargaining Unit of OSSTF and the employer.
(A.09)

Members in Charge of Organizational Units
Itisthe po licy of OSSTF thatth  eroleo f
Members in charge of organ izational units is in
mentoring for the improvement of classroom
instruction and t hat it is th e role of the pr incipal
and vice-prin cipal to perform the ev aluation o f
Members. (R.10)

It is the policy of OSSTF that Members in charge
of organizational units should not be involv ed in
writing evaluation reports on a Member. (R.10)

It is the polic y of OSSTF that the Mem  ber in
charge of an 0 rganizational u nit should keep
confidential at all times, between himself/herself
and the Member concerned, all reports written by
himself/herself while assisting the Mem ber to
improve his/her work performance. (R.10)

It is the polic y of OSSTF thata Mem  ber in
charge of an organization al unit should co-
operate in the mentoring of M embers in his/h er
organizational unit in that he/she should (R.10)
assist Me mbers in his/her organ izational unit in
improving their work performance; (R.10)

keep a log of all assistan ce giv en to Members
under Policy 2.3.3.4.1. (R.10)

It is the polic y of OSSTF that the Mem ber in
charge of an organizational unit should carry out
to the best of h is/her ability all requests b y the
supervisor to assist a Member further, once
formal adm inistrative ev aluation of a M ember
has begun. (A.07)

It is the policy of OSSTF that sufficien  ttime
allowance should be given to Members in charge
of organization al units within the regular work
day to carr y o ut ongoing professional-growth
mentoring in addition to administration du ties.
(R.10)

Evaluation Procedures

Itisth epo licy of OSSTF that them ajor
responsibility fo r supervision an d evalu ation of
teachers, in cluding teachers h olding in-schoo 1
positions of res ponsibility, sho uld rest wi th the
principal. (R.10)

It is the policy of OSSTF that

evaluation of Members in positions of
responsibility  should be based upon the
mentoring, instruction , and support services
which they provide; (R.10)

the evaluation criteria should be agreed to by the
supervisor and the Member holding the positio n
of responsibilit y prior to an y evaluation tak ing
place; (R.10)

if reports ar e w ritten, cop ies of any evaluation
should be supplied  tothe M ember involved;
(R.10)

2.3.4.2.4 the Member shoul d have the opportunity  to
respond both v erbally and in ~ writing to such
evaluation as has taken place and this response
should be in  cluded in the file with the
supervisor’s evaluation report. (R.10)

2.3.43 Ttis the policy of OSSTF that teachers should be
afforded five years and all ne cessary resources to
become familiar with any new teaching
methodologies b efore their use during a teacher
performance appraisal. (A.08)

Policy 3 Collective Bargaining Leave and
Gratuity (CBLG Policy)

3.1 Cumulative Sick Leave

3.1.1 It is the policy of OSSTF that there should be a
system of cumulativ e s ick le ave in each and
every collective agreement. (R.10)

3.1.2 Itisthe poli cy of OSSTF that collective
agreements should pr ovide for unlimited
accumulation of sick leave credits. (R.10)

3.13 It is th e policy of OSSTF that a Member whose
service is brok enb y in tervening emplo yment
should be allo wed reinstatement of previously
accumulated s ick leav e cred its when he/s he
returns to the emplo yment of a district school
board which co -operatesinas ickleave credit
system. This is provided thatno com pensation
was received in lieu of the credits at the cessation
of emplo yment, or that th € compensation
received has been repaid. (R.10)

3.2 Gratuity

3.2.1 It is the policy of OSSTF that there should be a
sick leave credit gratuity plan and/or retirement
gratuity p lani n each and every collective
agreement. (R.10)

322 It is the policy of OSSTF that no sick leave credit
gratuity p lan s hould have diff erent classes of
gratuities for different groups of Members within
the same Bargaining Unit. (R.10)

323 It is the po licy of OSSTF that an y Member with
tenorm ore years' ac credited s ervice with a
district school board should be entitl ed to receive
from that district school boa rd a sick leave credit
gratuity, a service gratuity, or a gratuity in lieu of
sick leav e, upo nleaving the employ of th at
district school board. (R.10)

324 It is the p olicy of OSSTF that th ere should be no
removal or red uction of any sick le ave cr edit
gratuity plans, service gratuity plans and/or
retirement gratuity plans. (R.10)

325 Itisth epolicy of OSSTF thata Member s
entitlement to r etirement gratuity should not be
affected by p articipation in an early re tirement
incentive plan. (R.10)

3.3 Exchange Leave

33.1 It is the policy of OSSTF that an exchange 1 eave
clause containing provisions for establishing the
salary, allowances, increment, benefits, and term
of'a Member's exchange leave should be included
in each and every collective agreement. (R.10)
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Emergency Family Care Leave

It is the pol icy of OS STF that each collective
agreement should contain a n egotiated number of
leave days for e mergency use related to the ¢ are
of a spouse /same-sex pa rtner or othe r fa mily
member, to be avail abletoa M ember atth e
Member's discretion, at full salar y and with no
loss of sick leave credits, experience, or seniority.
(A.01)

Compassionate /Family Care Leave (A.04)
Itisth e po licy of OSSTF that  all col lective
agreements sho uld contain language for the use
of Compassionate Car e benefits that provid e for
payment of a Member’s full salary with no loss of
sick leave credits, experience or seniority. (A.04)

Leave of Absence

Itis the po licy of OSSTF thata 1l1 eaves of
absence available to Members  through their
employment sh ould be referr  ed to in the

collective agreement. (R.10)

It is the policy of OSSTF that a leave of absence
should be gr anted without pay foran y reason
which is mutually agreeable to t he M ember and
the district school board. (R.10)

Itisth e policy of OSSTF thatthete rmsand
conditions of the leave should

be clearly stated in writing; (R.10)

be binding upon both parties; (R.10)

include a def inite und erstanding with r egard to
the annu al in crement and th e m aintenance o f
fringe benefits. (R.10)

It is the po licy of OSSTF that a Member on a
leave of abs ence to ¢ ampaign for elec tiont o
political off ice, to serve in a full-tim e e lected
political off ice, or to assum eafull-tim e
appointed publ ic off ice or  position, shoul d
maintain full seniority rights with the employer.
(R.10)

It is the polic y of OSSTF that, at the con clusion
of aleave of absence, every effort should be
made by the em ployer to res tore the M ember to
the positionh eld im mediately priortoth e
commencement of the leave. (R.10)

It is the policy of OSSTF that an employer should
not request unr easonable notice when a Member
wishes to extend a leave of absence. (R.10)

It is the policy of OSSTF that any Member going
on any leave of absence (p aid or unpaid) should
accumulate full seniority while on leave. (R.10)
Itis the policy of OS STF that every collective
agreement s hould containa nem ployer-paid
educational leave program. (R.10)

Itis the policy of OS STF that every collective
agreement s hould contain p  rovisions for a
Deferred Salary Leave Plan. (R.10)

Itis the policy of OS STF that every collective
agreement s hould containp  rovisions for a
Member to take Fede ration Leave upon request
for the purpose of carrying out Federation duties,
based on the following considerations: (R.10)
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that cred it for  sick leav e, experi ence, an d
seniority should be accrued throughout the leave;

thata M ember on leave s hould be abl e to
continue to be enrolled in employer benefit plans;

and that taking s uch leave should not be a factor
in considering a Member for ot her leaves or for
(R.10)

Itis the policy of OS STF that every collective
agreement should contain a negotiated amount of
fully-paid re lease tim e for Fede ration busin ess.
(R.10)

Itis the policy of OS STF that every collective
agreement should contain provisions for leave,
which are separate and distinct from other types
of personal leave, for r eligious observances
without deduction from sick leave. (R.10)

Personal Leave

Itis the pol icy of OS STF that each collective
agreement should contain a negotiated number of
leave da ys for reas onsconfi dentialto the
Member, to be avai lable to a M ember atth e
Member's discretion, at full salar y and with no
loss of sick leave credits, experience, or seniority.
(R.10)

Sabbatical Leave

It is the policy of OSSTF that there should be a
Sabbatical Leave Plan and an E ducational Leave
Planin ea cha nd ever y col lective agre ement.
(R.10)

Special Leave

Itisthe poli cy of OSSTF that collective
agreements s hould provide for special leave for
Members, with pay, for personal, domestic, civic,
legal, or professional reasons. (R.10)

Itis the policy of OS STF that every collective
agreement should guarantee that Members will be
granted leave with pay and without loss of
benefits, senior ity, or experience in cas es of
quarantine declared b y th e Medical Officer of
Health or designate. (R.10)

Itis the policy of OS STF that every collective
agreement should guaran tee th at Members who
must attend jur y duty or who are witn esses in
proceedings will be grant ed le ave with pa y and
without loss of benefits, seniority, or exp erience.
(R.10)

Pregnancy Leave

It is the policy of OSSTF that a pregnant Member
should be entitled to up to 17 consecutive weeks
of fully-paid pregnancy leave without loss of sick
leave credits, the timing of whi ch shall be at th e
Member's sole discretion. (R.10)

It is the policy of OSSTF that an employer should
not terminate the emplo  yment of a Member
because of the pregnancy regardless of the length
of emplo yment prior to th e taking of a leave.
(R.10)



3.10.3

3.104

3.10.5

3.10.6

3.10.7

3.11
3.11.1

3.11.2

3.12
3.12.1

3.12.2

3.12.3

3.124

3.12.5

3.12.6

3.13
3.13.1

It is the policy of OSSTF that an employer should
continue to p ay its share of b enefit costs for a
Member on pregnancy leave. (R.10)

It is the policy of OSSTF that, upon returnin =~ g
from pregnancy leav e, a M ember should r eceive
full seniority and credit for work experien ce for
the period of the leave. (R.10)

It is the polic y of OSSTF that, if the em ployer
requests a Member take more than 17
consecutive weeks of pregnancy leave, the
employer shoul d do so in writing, and if the
Member agrees , the M ember s hall con tinue to
receive all salaries, allowances, benefits, seniority
accumulation and sick leave credits for the period
of such extension. (R.10)

It is the policy of OSSTF that a pregnancy leave
should be able to be extended as paid p arental
leave at the M ember's dis cretion to a m aximum
of two years , inclus ive of pregnancy leav e.
(R.10)

Itis th e policy of OSSTF that pregnancy leave
should not be a factor in considering a Member
for other leaves or for promotion. (R.10)

Paternity Leave

It is the policy of OSSTF that 1 eaves of at least
five days on or about the time of birth should be
granted to the father or same-sex partner with pay
and without loss of sick leave credits. (R.10)

It is the polic y of OSSTF that a patern ity leave
should not be a factor in considering a Member
for other leaves or for promotion. (R.10)

Short-Term Parental Leaves

It is the po licy of OSSTF thata female Member
should be entitled to up to 35 weeks of fully paid
short-term parental leav e with out loss of sick
leave credits in addition to pregnancy leave in
order to care for an inf ant child or an adopted
child. (A.04)

It is the po licy of OSSTF thatam ale Mem ber
and/or same-sex partner should be entitled to up
to 35 weeks of  fully paid short-term parental
leave without loss of sick leave credits in order to
care for an inf ant child oran adopted ch ild.
(A.04)

It is the policy of OSSTF that an employer should
continue to p ay its share of b enefit costs for a
Member on short-term parental leave. (R.10)

It is the policy of OSSTF that upon returnin g
from short-term parental leave a Member should
receive full seniority and credit for work
experience for the period of the leave. (R.10)

Itis th e policy of OSSTF that a Member takin g
short-term parental leav e should be entitled to
return to the same position the Mem ber occupied
prior to the taking of leave. (R.10)

It is the policy of OSSTF that short-term parental
leave should not be a factor in considering a
Member for other leaves or for promotion. (R.10)

Extended Parental Leave
It is the policy of OSSTF that extend ed paid
parental leave s hould be granted to a Member at
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the Member 's r equest to a maximum of two
years, based on the following considerations:

that credit for sick leave, experience and seniority
should be accru ed throughout extended p arental
leave; (R.10)

thata M ember onleaves hould be abl e to
continue to be enrolled in employer benefit plans
with the em ployer paying the full premium cost;
(R.10)

that extended p arental leave s houldnotb e a
factor in cons idering a M ember for other leav es
or for promotion. (R.10)

Itis the pol icy of OS STF that each collective
agreement should contain ~ a provision for a
Member to tak e extended unp aid family care
leave for up to two years, based on the following
considerations: (R.10)

that credit for sick leave, experience and seniority
should be accrued throughout the leave; (R.10)
thataM ember onleaves hould be abl e to
continue to be enrolled in employer benefit plans,
with the employer paying the full premium costs;
(R.10)

that taking such leave should n ot be a factor in
considering a Member for other leaves or f  or
promotion. (R.10)

Bargaining Salary (CBS
Policy)

Salary Schedules

It is the policy of OSSTF that t he salaries of al 1
Active Members in a Bargaining Unit under the
same emplo yer should be bas ed onth e same
criteria. (R.10)

It is the p olicy of OSSTF that th ere should be no
provincial or regional sa lary schedules imposed
by employers, groups of emplo yers, government
regulation or legislation. (R.10)

Itisth e po licy of OSSTF that  all col lective
agreements s hould ensure that, wher e
competition for positions occu rs, salar y shoul d
not be us ed as a crit erion for s election to these
positions, nor s hould an applicant for a position
be discriminated against on account of the length
of his or her teaching experience. (R.10)

Itis th e po licy of OSSTF that  all col lective
agreements s hould ensure that, wher e
competition for positions occurs, app lications of
Members will not be rej ected b ecause of sa lary
considerations alone. (R.10)

It is th e policy of OSSTF that a Member who is
promoted should not take a decrease in salar y.
(R.10)

It is the policy of OSSTF that when a Bargaining
Unit achieves a salary settlement every M ember
should receive the same percentage increase, save
for Members who receive d  iffering percentages
to correct historical inequities. (R.10)

It is the po licy of OSSTF that t he salary rate for
professional activity days worked should be the
same as for any other days worked. (R.10)

Minimum and Starting Salaries
Itis thepoli cy of OS STF thatan ych ange
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4.3.8.1 Teaching

negotiated in the minimum salary should result in
at least an equivalent change in the salaries of all
Members in that group, including those at th e
maximum salary. (R.10)

It is the policy of OSSTF that the method for
calculating the starting salary o f an exper ienced
Member should be clearly defined in  the
collective agreement. (R.10)

It is the policy of OSSTF that, where al lowances
for exper ience are  improved, the col lective
agreement shou 1d provide th at all Members
affected b yth eim provementre ceive sa lary
adjustments to place th em at t he s ame r elative
position on the schedule as Member s
subsequently hired by th e district school board ,
effective a tth e com mencement of th e new
collective agreement. (R.10)

Teaching Salaries

It is the po licy of OS STF that a te acher's basic
annual salary should be based on a maximum o f
194 professional teaching days per year. (R.10)

It is th e policy of OSSTF that the basic salary
schedule should recognize the certification levels
by app ropriate differentials at minimum and at
maximum. (R.10)

It is the policy of OSSTF that the salary category
in which a teacher is paid should be based upon
the Cer tification Rating Sta tement issued to the
teacher by OSSTF. (R.10)

It is the policy of OSSTF that, where a M ember
holding less than the basic qualifications is
employed as a t eacher, that Me mber should not
be paid less th anthe m inimum salar y for a
teacher in level one. (R.10)

It is the poli cy of OSSTF that salar y allowances
for teaching exp erience should be atth erate of
the annual increment. (R.10)

It is the polic y of OSSTF thatthem  aximum
number of steps on a teacher sa lary grid should
not exceed 10 o ra lesser numb er recognized in
the Qualification and Experience grants. (A.05)

It is the policy of OSSTF that remuneration fo r
foreign t eaching experi ence s hould be equ al to
that of dom estic experien ce wh en the form er is
considered by the Feder ation to be equ ivalent to
the latter. (R.10)

It is the polic y of OSSTF that the coll  ective
agreement should recognize the following ty pes
of experience: (R.10)

Experience (full-time, part-time,
continuing education and occasional): (R.10)

4.3.8.1.1 secondary schools (R.10)

4.3.8.1.2 elementary schools (R.10)

4.3.8.1.3 coll eges and universities (R.10)

4.3.8.1.4 technical institutes (R.10)

4.3.8.1.5 professiona 1 schools (R.10)

4.3.8.1.6 trade schools (R.10)

4.3.8.1.7 federally- and provincially-sponsored schools.
43.8.2 Related Experience bey ond theb asic time

required for en try to a faculty  of education :

(R.10)

4.3.8.2.1 business and industry (R.10)
4.3.8.2.2 other professions (R.10)

4.3.8.2.3 war experience (R.10)
4.3.8.2.4 vocational trade experience. (R.10)
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It is the poli cy of OSSTF that salar y allowances
for technical or related experience should be at
the rate of the annual increment. (R.10)

It is the policy of OSSTF that addition al
qualifications, such as post graduate degrees or
extra degrees, should be reco gnized through
financial remun eration nego tiated at th e local
level. (A.06)

It is the policy of OSSTF that additional positions
of responsibilit y should be cr eated, subjectt o
negotiations. (R.10)

Note: In this context "r  esponsibility" refers to
mentoring or ad ministrative duties and does no t
imply p ayment of diff erentials for te achingin
special s ubject areas, s pecial classes, or s pecial
grade levels.

Continuing and Adult Education

*Note: For the purpose of Policy 4.4 "con tinuing
and adult education" shall ref er to all courses
offered und er continuing and adult education
except non-grantable interest courses.

It is the policy of OSSTF that the salary paid to a
teacher engag ed in continuing and adult
education should be equal to the salary which that
teacher would have received for performing those
same duties (or their equ ivalent) in the regu lar
day school prog ram of that d istrict school board
for that school year. (R.10)

It is the policy of =~ OSSTF that teachers should
receive t eaching experien ce ¢ redits for s alary
purposes on the same basis for services in both
regular day school programs and continuing an d
adult edu cation programs up to a maximum of
one year of credit per year. (R.10)

It is the polic y of OSSTF that com pensation for
an inte grated time table should be e qual to the
compensation for a r egular day school timetable
as defined by the collective agreement. (R.10)

It is the policy of ~ OSSTF that teachers should
receive te aching experien ce credits on the s ame
basis for service in ~ bothr egular d ay schoo 1
programs and continuing  and adult edu cation
programs up to a maximum of one year of credit
per year. (R.10)

It is the policy of OSSTF that grantable programs
for adult students should be fun ded on the same
basis as regular day school. (R.10)

Junior High Schools

It is the policy of OSSTF that Me  mbers who
hold qualifications which would enable them to
teach in a high school and who are employed in a
junior high scho ol should be pai d in acco rdance
with the high school salary schedule. (R.10)

It is the po licy of OSSTF that the sa  laries o f
Members teaching in a junior high school, who
do not hold qu alifications which would en able
them to teach  in a high scho ol but who are
qualified for the position th ey hold, shouldb e a
matter of negotiation with the local district school
board. (R.10)
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4.8.3

4.9
49.1
49.1.1

4.9.1.2 minimal

It is the polic y of OSSTF that teach ers who are
employed in a junior high school or equivalent or
in a Grad e 7-1 2 school should be emplo yed in
accordance with a seconda ry school co llective
agreement. (A.02)

Ministry Courses

It is the policy of OSSTF that Members who
function as instructors on Ministr y of Edu cation
professional courses should be p aid at an hourly
rate equal to that paid to the regular instructors at
the faculties of education. (R.10)

Occasional Teachers

It is the policy of ~ OSSTF that district school
boards should engage qualified Occasional
Teachers, wher ¢ av ailable, torepl ace abs ent
teachers or teachers w ho are ab sent from school
on district sch ool board-appr oved activities.
(R.10)

It is th e policy of O SSTF that the daily rate of
pay for an Occasional Te acher should be
determined by dividing the yearly salary rate that
the Occasional Teacher would earn underth e
regular teacher collective agreement for Members
employed by the same employ er by the number
of school days in that school year. (R.10)

It is the policy of OSSTF that th e rate of p ay for
Occasional Teachers replacing part-time teachers
should be based on the greater of (R.10)

the fraction of the school day that the Occasional
Teacher is required to be in the school; or (R.10)
the applicable fractional daily rate for the teacher
being replaced. (R.10)

Itisthe poli cy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
provide that Members be paid their regular daily
rate of p ay when the ir attendance is required at
meetings of co mmittees that ar e agreed to in t he
collective agreement.

Itisth e po licy of OSSTF that  any prev ious
teaching experience should be includ ed in an
Occasional T  eacher's aggr egatet eaching
experience used for salary determination. (R.10)

Annual Increments

It is the policy of OSSTF thatever  y qualified
Member should progress from the minimum of
the starting salary to th e maximum salary by the
increments provided in the schedule. (R.10)

It is the policy of OSSTF that a Member holding
less than b asic qualifications should be gr anted
increments on s atisfactory evidence of progres s
towards obtaining basic qualifications. (R.10)
Itisthe poli cy of OSSTFt hata m ulti-year
collective agr eements hould contain salar 'y
adjustments in each year which match or exce ed
the increase to the cost of living. (R.10)

Benefits

It is the policy of OSSTF that:

every co llective agr eement should include
provisions dealing with benefits; (R.10)

benefit provisions should include

49.1.3

49.14

coverage for g roup life insur ance, extended
health ca re i nsurance, vi sion carei nsurance,
comprehensive dental insurance, and long-term
disability insurance; (R.10)

coveragein an yb enefitsp lanshouldb e
determined by the Bargaining Unit based on the
needs of the Membership; (R.10)

a copy of th e master policy of any benefit plan
under which Members are insured should be
provided to the Bargaining Unit by the employer;
(R.10)

4.9.1.5 actu arial, financial, enrolm ent, and exper ience

4.9.1.6 information

4.9.1.7 all

4.9.2
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4.9.4

4.9.5

4.9.6

4.9.7

4.9.8

4.9.9

4.9.10

information for any benefit plan under which
Members are insured should be made available to
the Bargaining Unit upon request; (R.10)
regarding benef it coverage inan y
plan shouldb e distribu ted to particip ating
Members after every change in carrier and/or any
plan am endments, and in  any event , at le ast
annually. (R.10)

collective  agreements should con tain
provisions for Supplem ental Emplo yment
Benefits for Pregnancy and Parental  Leave.
These ben efits should not be withheld during
holiday per iods or scheduled p eriods of lay off.
(A.09)
It is the policy of OSSTF that ever y Bargaining
Unit should be represented on  a joint benef its
management co mmittee administering insured
employee benefit plans. (R.10)
It is the policy of OSSTF that M embers on leave
of absence shou 1d be entitled to maintain benefit
coverage throughout the period of leave. (R.10)
It is the policy of OSSTF that in the ev ent of the
merger or am algamation of em ployers, Members
enjoying greater benef it coverage withon e

employer should have that cov erage
grandparented after the merger or amalgamation.
(A.09)

It is the policy of OSSTF that emplo yers should
contribute toward the premium cost of ben  efit
coverage for Members who retire. (A.09)

It is the pol icy of OSSTF that m embership in an
LTDI plan established b y th e Bargaining Unit
and/or th e emplo yer should be a condition of
employment for a n ew Member as long as that
person is e ligible to re ceive b enefits from an
LTDI plan. (R.10)

It is the policy ~ of OSSTF that, wh ereth e
premiums for b enefit plans ar e considered non -
taxable ben efits by Rev enue Canada, emplo yers
should contribu te 100% of the premium costs.
(R.10)

It is the policy of OSSTF that, where a M ember
is enrolled in a group dental plan and/or extended
health care plan with an em ployer, the M ember's
surviving spouse and/or d ependents should be
able to continue to p articipate in such pl ans for
up to ten years with prem ium costs paid b y the
employer. (A.09)

Itis the policy of OS STF that every collective
agreement s hould containe  arlyr etirement
provisions. (R.10)

It is the policy of OSSTF that i n any bargaining
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unit that has a long-term di sability plan, the plan
willbe m andatory foral 1m embers of the
bargaining unit as long as they  ar e eligible to
receive benefits under the plan. (A.07)

Change in Jurisdiction

It is the policy of OSSTF that, when changes are
made in the boundaries of education
jurisdictions, no Member should suffer a
reduction in pr eviously agr eed upon finan cial
allowances. (R.10)

Discrimination

It is the p olicy of OSSTF that th ere should be no
discrimination in salar y, promotion, tenure, or
fringe ben efits on the b asis of age, sex, s exual
orientation, marital status, family status, physical
handicap, r ace, relig ion, or p lace of n ational
origin. (R.10)

Funding

It is the policy of OSSTF that funding
arrangements s hould not be the determin  ative
factor in establishing Member salaries. (R.10)

It is the policy of OSSTF that Members, as
publicly-paid emplo yees, should not be requ ired
to subsidize the balanc e of the com munity by
accepting substandard wages and working
conditions. (R.10)

Improved Qualifications

It is the policy of OSSTF that any improvement
in Mem ber qu alifications sho uld resul tin a n
adjustment in  salary eff ective on or before
September 1 of the following school year. Notifi-
cation ofim  proved qua lificationsisth e
responsibility of the Member. (R.10)

It is the policy ~ of OSSTF that each teacher
collective agreement should recognize the current
Certification Plan. (R.10)

Affiliate Negotiations (A.04)

It is the p olicy of OSSTF that th ere should be no
practice b y em ployers of unilaterally aw arding
salary schedu les negotia ted b y the OSSTF to
other affiliates without negotiation of contractual
agreements with each affiliate. (A.04)

Pay-By-Merit

It is the p olicy of OSSTF that th ere should be no
system of payment of additional salary allowance
(above the locally approved basic salar y
schedule) to  Members who are deem  ed or
designated as meritorious Members. (R.10)

Sanctions

It is the polic y of OSSTF that, in the eventth e
school year or s chool day is ex tended by mutual
consent or regu lation after a sanction, additional
remuneration, at regular rate o fpay or better ,
should be paid to all Members f or the duration of
said extension. (R.10)

It is the policy =~ of OSST F tha t Profe ssional
Development o r Professional Activity — Days

4.16.3

4.16.4

4.17
4.17.1

4.17.2

4173

4.17.4

4.17.5

4.17.6

4.17.7

should not b e reclassified as teaching days as a
result of a previous lockout or strike. (R.10)

It is the policy of OSSTF that, in all arrangements
madeb yc oachingand extr a-curricular
organizations, there should be a statement that, as
aprerequis itetoentr yin toandeventu al
participation in tournam ents and activit ies, the
school of origin not be involved in a sanction
(R.10)

It is the policy of OSSTF that emplo yers should
not require Members to work with volunteers in
order to operate an educational program during a
sanction. (R.10)

Ontario Labour Relations Act (OLRA)

It is the policy of OSSTF that the Ontario Labour
Relations Act (OLRA) should be amended to
delete the sec tion allowing state ments of desire
opposing the Union. (R.10)

It is the po licy of OSSTF that the OLRA should
be amended to disallow the practice of h anding
over lists of  employee n ames to only  pro-
management employees. (R.10)

It is the po licy of OSSTF that the OLRA should
be amended to declare illegal anti-union speeches
at mandatory s taff m eetings during organization
drives. (R.10)

It is the po licy of OSSTF that the OLRA should
be am ended to ens ure th at the col lectiono f
signatures on anti-union petitions during working
hours is illegal. (R.10)

It is the po licy of OSSTF that the OLRA should
be amended to ensure th at h earings chal lenging
the Union be held within thirt yd ays of
notification of the challenge. (R.10)

It is the po licy of OSSTF that the OLRA should
be am ended to ens ure that, where a union and
employer continue to m eet in n egotiations af'ter
the Union has f iled for firs t contract arbi tration,
the Ontario Labour Relations Board does no t
deny arbitration because of that fact alone. (R.10)
It is the policy of ~ OSSTF that other employee
groups should cooperate fu 1ly with OSSTF to
ensure that the Ontario Labour Relations Act is
amended to createa balance in management-
employee relations. (R.10)

Policy 5 Collective Bargaining Tenure (CBT

5.1

5.1.1.2

5.1.1.2.1

Policy)

Tenure

General Principles

Itisth e po licy of OSSTF that
agreements should contain
provisions. (R.10)

Itisthe poli cy of OSSTF that collective
agreements should contain provisions that ensure
tenure and that guarantee all Members presently
employed ret ain a pos ition wit h the em ployer.
Individual Member empl oyment status should
remain in forc e in all circumstances oth er than
(A.09)

the removal b y due legal proces s for just cause;
and (R.10)

all col lective
job security

5.1.1.2.2 the resignation by the Member. (R.10)



5.1.13

5.1.1.4

5.1.15

5.1.1.6

5.1.1.7

5.1.1.8

5.1.1.9

(A.09)

5.1.2

5.1.2.1

5.1.2.2

5.123
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Where it is deemed useful, collective agreements
should contain clauses which provide such
options as th e transfer to o ther faci lities with in
the jurisdiction of th e employer, posi tioni n
permanent supply , paid leaves of absence or
sabbatical 1 eaves for M embers declared s urplus
by their em ployer, or the assignment of a
Member into a different subject area for which
he/she is qu alified or canbe qualified b efore
he/she enters upon his/her new duties. (A.09)

Itis the pol icy of OSSTF thatth e prim ary
consideration in the determination of whether a
Member is redundant should be seniority with the
employer as a Member of OS STF and tha tthe
process of identification and declar ation should
be contained in the collective agreement. (R.10)
It is the policy of OSSTF that job security rights
should apply equally to all Active Members in all
positions that are filled by Active Members of the
OSSTF. (R.10)

It is the policy of OSSTF that, in instances where
tenureis not achi eved,1 ocal collective
agreements should contain the following
provisions for redundancy as applicab le:
retraining and  requalification programs, recall
and reinstatement procedures, severance pay and
equivalent positions teac hing in an y night and
summer schoo 1programso  fferedb yth e
employer. (A.09)

It is the policy of OSSTF tha  t ever y Member
whose employment is terminated by an employer
should be giv en the r eason or reasons for such
termination in writing. W here the re asoni s
redundancy, th e letter should  affirm that the
termination is unconnected with the Member's
competence. (A.09)

It is the po licy of OSSTF that an y Member who
is suspended or dismisse d should be suspended
with pay until the resolution of all contractual or
legal proceedin gs concerning any d isciplinary
action. (R.10)

Itis th e policy of OSSTF that any Member
serving on an employer’s committee, task force,
or other working group, the results of whose
recommendations could affect th e status or well-
being of Members, shoul d be designated b y the
Bargaining Unit Execu tive. Bargain ing Unit
Executives may choose not to appoint a member.

Part-Time Work

It is the policy of OSSTF that provisions for
part-time work should be in corporated into each
collective agreement. (R.10)

It is the po licy of OSSTF that a Member on a
part-time assignment should receive full seniority
and benefits for the duration of his/her part-time
service. (R.10)

It is the policy of OSSTF that provisions which
guarantee ease of movement between part-time
and full-time as signments shoul d be included in
every collective agreement. (R.10)

It is the po licy of OSSTF that a Member on a
part-time assignment s hould not be excluded

5.13
5.1.3.1

5.13.2

5.13.2.1
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5.13.23

5.133

5.13.3.1

5.13.32
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5.13.4.1

5.1.3.42

5.1.3.43

5.1.35
5.1.3.5.1

from provisions negotiated for a Member on a
full-time assignment, solely as the result of their
part-time status. (R.10)

Positions of Responsibility

It is the policy of OSSTF that existing positions
of responsibilit y should not be elim  inated by
unilateral employer action. (A.09)

It is the policy of OSSTF that a Member in a
position of responsibility, who, for reasons other
than unsa tisfactory work , finds his/her positio n
revoked should; (R.10)

have a letter p laced on f ile b y the em ployer,
stating the reason for demotion, (R.10)

have his/her salary retained at t he current lev el
until he/she can be placed back at the equivalent
compensation level, and (A.09)

have special cons ideration given to his’hh ~ er
experience at the position of responsibility when
new vacancies occur. (R.10)

It is the pol icy of OSSTF that, where dec lining
enrolment justifies the rem oval of a position of
responsibility, (R.10)

the em ployeri n consulta tion with the loc al
Bargaining Unit should make ever  y effort to
place aM ember in a com parable and vac ant
position in another work place, and (A.09)
failing Policy 5.1. 33.1,th e responsibility
allowance of the Member should be retained for a
period of at least two years during which time
every effort should be made to place the Member
ina com parable position . Sho uld no posit ion
become available during the two-year period, the
Member should maintain th e gross salary level
achieved in the last month of the two- year period
until such time as basic sal ary adjustments and
increments reach or surpass that level. (R.10)

It is the policy of OSSTF that any changes made
in the organization or number of positions of
responsibility should be; (R.10)

negotiated betw een tw o parties, the B argaining
Unit and the employer; (A.09)

subject to ra tification in ac cordance with th e
collective agreement; and (R.10)

subjectto  evaluation, rev iew, and revision
through negotiations. (A.06)

It is the policy of OSSTF that (R.10)

regular upd ating programs shou ld be organized
for those in positions of responsibility; (R.10)

5.1.3.5.2 the Bargaining Unit and the employer should

5.1.3.53

5.1.3.6

5.1.4
5.1.4.1

share inth e o rganization of such programs,
subjectto  evaluation, rev iew, and revision
through negotiations; and (A.09)

such programs shoul d tak e place dur ing regu lar
hours of work. (R.10)

It is the policy of OSSTF that emplo yers should
provide equ al opportunit y f or positions of
responsibility. (A.06)

Term Appointments

It is the p olicy of OSSTF that th ere should be no
unilaterally imposed  term appointments fo
Members. (R.10)
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Bilingualism

It is the policy of OSSTF that no Member should
be decl ared redundant for lack of bilingual
ability. (R.10)

Change in Jurisdiction

It is the policy of OSSTF that, when changes are
made in educational jurisdictions, when a facility
is absorbed by  anoth er emplo yer, or when
employers am algamate, the s eniority of th e
Members affected should continue as if service
were uninterrupted. (A.09)

Grievances

Itis the pol icy of OS STF that each collective
agreement should contain a gr ievance pro cedure
which includes provision for (R.10)

individual grievances; (R.10)

class action (group) grievances; (R.10)

initiation of grievance b y the Bargaining Unit on
behalf of a Member; and (R.10)

5.4.1.4 policy grievances. (R.10)
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5.4.5

5.5
5.5.1

5.6
5.6.1

5.6.2

5.6.3

5.6.4

5.7

5.7.1 General

5.7.1.1

Itis the policy of OS STF that every collective
agreement should contain a "no-reprisals clause"
as part of the grievance procedure. (R.10)

It is the policy of OSSTF that no Member should
be demoted , dismissed, or disciplin ed withou t
just caus e, and that each co llective agre ement
should contain such a provision. (R.10)

Itis the pol icy of OS STF that each collective
agreement should contain  an existing practices
clause. (R.10)

It is the policy of OSSTF that Grievance Officers
should be granted releas e tim e at emplo yer’s
expense to inv estigate and res olve griev ances.
(A.09)

Involuntary Lateral Transfers
It is the p olicy of OSSTF that th ere should be no
involuntary lateral transfer of Members. (R.10)

Non-Discriminatory Tenure Practices

It is the p olicy of OSSTF that th ere should be no
mandatory drug or blood testing for Members as
a condition of employment. (A.09)

It is the policy of OSSTF that, where a M ember
is, or becomes, disabled and is still judged able to
work by a ph ysician, employers and prin cipals
should give every feasible consideration in terms
of assignm ents and loca tionsto allowth e
Member to continue working as long as possible.
(A.09)

Itis the policy  of OSSTFt hat a qualified
physician chosen b y the Memb er should be th e
sole judge of the ability of a disabled Mem ber to
work. (R.10)

It is the p olicy of OSSTF that th ere should be no
mandatory retirement requirement based on age.
(R.10)

Workplace Closure / Consolidation / Transfer
Principles
It is the policy of OSSTF that there should be no

workplace

5.7.1.2

5.7.13
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5.7.2.1

5722
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57222

5.7.3 Staff

5.7.3.1

5732

closures/consolidations/transfers
where viable alternatives exist. (R.10)

Itis th e policy of OSSTF that the transfer of a
French languag e school and staffs to another
employer should be subject to the process for
closure as specified in the Education Act. (A.09)
It is the policy of OSSTF that adult day students
enrolled in gr  antable programs  should be
recognized as h aving equa | status with regular
day school stud ents when calcu lating enrolment
in school transfer situations. (R.10)

Provision of Additional Resources
(financial/human) for F acilities Designated f or
Closure. (A.09)

It is th e policy of OSSTF that the gov ernment
should provide grants in addition to the
legislative grants during the transition period
between d esignation for closure and actual
closure in order to maintain a v iable program in
the designated facility. (A.09)

Itis the po licy of OSSTF that, when  a final
decision has been made to close a fa cility, there
should be provision for se parate components in
the staff ing for mula to provid e for additional
staff. (A.09)

to maintain pro grams in facili ties designated for
closure; and (A.09)

to assist with th e integration of staff and students
in the re ceiving fac ilities dur ing the transition
period. (A.09)

Deployment

Itis the policy of OS STF that every collective
agreement should con  tain p rovisions which
protect m embers in the ev ent of a workpl ace
closure/ consolidation/transfer. (R.10)

It is the policy of OSSTF that provisions for
determining staff dep loyment should b e
consistent with existing pract ices for declar ing
surplus as identified in the collective agreement.
(R.10)

Policy 6 Collective Bargaining Conditions of

6.1

6.1.1

6.1.2

6.1.2.1

6.1.2.2

6.1.2.3

6.1.2.3.1

6.1.2.3.2

6.1.2.33

6.1.3 Department

Work (CBW Policy)

General Principles

It is the policy of ~ OSSTF that resear ch should
continue into th e nature of quality education and
the working conditions which foster it. (R.10)

It is the policy of OSSTF that it f avours an y
staffing structure which (R.10)
serves the function of the
community, (R.10)

meets the needs of the st
community, (R.10)

hasbeend evised and approved b y th e staf f
concerned, provided that (R.10)

the staff has firs t sought and received th e advice
of the Bargaining Unit Executive; (R.10)

the stru cture ap proved does no t disqualify from
any position  of responsibili ty any Mem ber
presently qualified; (R.10)

the stru cture d oes not p ermit the abol ition of
existing positio ns in favour of non-certified
personnel. (R.10)

al Organization

workplace in  its

udents of that



6.1.3.1

6.1.3.2

6.1.3.3

6.1.7.1

6.1.8.1

6.1.10

It is the policy of OSSTF that secondary schools
should be organized into subject-based
departments or other similar organizational units.
(R.10)

It is the policy of OSSTF tha t the duties of
Members in charge of depar  tments or other
similar organizational uni ts or programs shoul d
be negotiated b etween the B argaining Unit an d
the district scho ol board and clearly d efined in
the collective agreement. (R.10)

It is the policy of OSSTF that teachers in charge
of departmen ts or othe r similar organizational
units should hold specialis t or h onours specialist
qualifications in one or more  of the subjects
taught in the departmen t, or similar
organizational unit, for which the tea cher is
appointed. (R.10)

It is the p olicy of OSSTF that th ere should be no
privatization and contracting out of th e work of
Members by either the Mi nistry of Education or
district school boards or other emplo  yers of
OSSTF members. (A.09)

Itis the policy of OS STF that every collective
agreement con tains a no d iscrimination cl ause
protecting th ¢ human rights of its Members.
(A.04)

It is the p olicy of OSSTF that th ere should be no
reduction in the rights of Members contained in a
collective agreementas a res ultoft he

implementation of Emplo yment  Equity
legislation. (R.10)
Itisthe poli cy of OSSTF that collective

agreements should contain provisions dealin =~ g
with m odified work program s to accom modate
Members who experience disabling illn ess or
injury. (R.10)

Itisth e policy of OSST F that the te rms a nd
conditions of emplo yment of a Member
participating in a modified work program owin g
to disabling illness or injury should be subject t o
the mutual written agreement of the M ember, the
employer, and the Bargaining Unit in ac cordance
with all applicable legislation and fully grievable
under the appropriate provisions of the co llective
agreement. (R.10)

Itisth epolicy of OSSTF thatno  employer
should unilaterally impose Attend ance
Management s ystems wit hout first providing an
opportunity for OSSTF to comment on such a
policy. (A.04)

Itisthe poli cy of OSSTF that collective
agreements sho uld contain pro visions to reser ve
the right to grieve the admin istration and /or
application of an y Attend ance Man agement
Policy. (A.04)

It is the policy of OSSTF that once a course o f
study has for mally concluded, th e cours e
teacher’s worklo ad will not b e increased by the
requirements of an y futur e pr ogram involvin g
students from t hat course at tempting to recover
credits. (A.06)

It is the policy of OSSTF that emplo yers should
establish clear policies, procedures and protocols
inever y educational fa cility whichdon ot

10

6.1.10.1

6.1.10.2 clearly

contravene any collective agreements; (A.08)
setting out the level of adult supervision required
during all hour s the building is open, hiring
additional staff for supervisory purposes; (A.08)

identifying which adults are responsible
for which areas of supervision; (A.08)

6.1.10.3 clearly iden tifying the person in charge at all

times; (A.08)

6.1.10.4 clearly establishing communication protoco Is in

6.1.11

6.2
6.2.1
6.2.1.1

6.2.1.2

6.2.2
6.2.2.1

6.2.3
6.2.3.1

6.2.3.2

6.2.4

6.2.4.1

6.2.4.2
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event of an emergency. (A.08)

Itis the policy = of OSSTF that cooper ative
education students should not be used in any way
which would result in fewer job opportunities for
educational workers. (A.04)

Hiring and Staffing Practices

Continuing and Adult Education

It is the po licy of OSSTF that loca 1 col lective
agreements should contain terms and conditio ns
of emplo yment for Members in continuing and
adult education. (R.10)

It is the po licy of OSSTF that the workloado f
Members who work all or part of th eir
assignment outside th e regular work day should
be no greater than the workload of Members who
work during the regular work day. (R.10)

Educational Support Staff

It is the polic y of OSSTF tha tallem ployers
should be r equired, in h iring p ractices, to give
preference to t hose candid ates for Educa tional
Support Staff positions who possess t he
appropriate academic qua lifications and/or th e
equivalent for the position. (R.10)

Exchange Teachers

Itis th e policy of OSSTF that there should be
voluntary exchange progr ams for Members
within Ontario. (R.10)

It is the policy of OSSTF that exchanges between
supervisory officers and Active Members should
require the app roval of th e Bargain ing Unit.
(R.10)

Occasional Teachers

It is the policy of OSSTF that the timetable for an
Occasional Teacher should be subject to the same
contractual prov ision(s) that wo uld apply to the
teacher who is replaced. (R.10)

Itisthe po  licy of OSSTF that Occasional
Teachers should be subject to assignments before
or after the r egular schedu led timetable only if
those assignments were assignments for that day
for the teacher(s) being replaced. (R.10)

It is the policy of OSSTF that emplo yers should
ensure that schools provide Occasional Teach ers
with the te acher's tim etable (inc  luding
supervision per iods), the schedule iden  tifying
period times, u p-to-date class lists and seatin g
plans, a floor plan of the school, an outline of the
school day cy cle, a written statement o f
attendance procedures, key (s) for assigned areas,
information on access to equip ment and sources



6.2.4.4

6.2.4.5

6.2.4.6

6.2.4.7

6.2.4.8

6.2.4.9

6.2.4.10

6.2.4.11

6.2.4.12

6.2.4.13

6.2.4.14

6.2.5

6.2.5.1

of assistance, name of the contact person, and a
report form to provide feedback to the classroom
teacher. (R.10)

It is the policy of OSSTF that emplo yers should
ensure that teachers in charge of organizational
units are informed when Occasional Teachers are
in their units. (R.10)

Itisthe poli cy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
contain evaluation processes that provide for due
process and fairness to all members. (R.10)
Itisthe poli cy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
include provisions for the d evelopment and
maintenance of an Occas ional Tea cher list.
(R.10)

Itisthe poli cy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
contain hiring procedures that include prov ision
for communication of the procedurestoa llthe
Occasional Te achers inthe  Bargaining Unit,
posting of vacan ~ cies and recognit ion of
accumulated experience. (R.10)

It is the policy of ~ OSSTF that all Oc  casional
Teachers in the Bargaining Unit should be made
aware, by th e emplo yer, of vacancies for long-
term occasional assignmen ts and for permanen t
positions for w hich they are qualified; and that
Occasional Teachers should h ave prior ity ov er
external applicants in the hiring process. (R.10)
Itisthe poli cy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
contain grievance procedures. (R.10)

It is the policy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
provide forI  abour-management com mittees.
(R.10)

It is the policy of OSSTF that collective
agreements fo r Occasion al Teachers shoul d
provide for th e distribution of a copy of the
collective agre ement to each M ember of the
Bargaining Unit. (R.10)

It is the policy of OSSTF that a bulletin bo ard
and amail bo  x should be providedb  y the
employer in each school for theuse ofth e
Occasional Teachers' organization. (R.10)

It is the policy of OSSTF that emplo yers should
provide to Occasional Teach ers opportunities for
professional gro wth at the employer's expens e
and without breaks in service. (R.10)

It is the policy of OSSTF that communication and
feedback s houldbe en couragedb etween
Occasional Teachers and teachers being replaced.
(R.10)

Educational Assistants/Educational Support
Staff/Professional Student Services Personnel
[ESS/PSSP] Services

It is the policy of OSSTF that employers should
employ qualified Educational Assistants
/Educational Support Staff/Professional Student
Services Personnel [ESS/PSSP], where needed,
to assist in the delivery of services to students.
(R.10)
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6.2.5.2

6.2.5.3

6.2.5.4

6.2.5.5

Itis thepo licy of OSST F tha t community
colleges in Ontario should participate in the
formulation of courses for Certified Educational
Assistants. (R.10)

It is th e policy of OSSTF that t he calculation of
the pupil- teacher ratio (com plement of teach ing
staff) should not includ e Educational Assistants
and volunteers. (R.10)

Itis th e policy of OSSTF thatps  ychological,
social, speech- language and s pecial edu cation
support services for students should be mandated
and funded by the provincial go vernment and be
provided b y qu alified p ersonnel emplo yed by
district school boards. (A.00) (R.10)

It is the policy of OSSTF that partnerships with
outside agencies in the educational system should
only be used on a short term basis to complement
the services of board emplo yed PSSP and EA
positions, and should only be agreed to when the
following conditions have been met: (A.06)

6.2.5.5.1 The p artnership is go verned by a formal written

6.2.55.2

6.2.5.5.3 Qualifications of emplo

6.2.5.6

6.2.5.7

6.2.6
6.2.6.1

6.2.6.1.1

6.2.7
6.2.7.1

agreement o f th e part ies inc luding term of the
partnership, services to be provided, liability and
consent issues, communicatio n protocol, wo rk
space, and other terms and conditions appropriate
for the specific project; (A.06)

The partn ership will not repla ce services and /or
positions that are or could be performed by board
employed Professiona 1 Student Services
Personnel and/or Educatio nal Assistants
positions: (A.06)

yees under the
partnership must not be less than qualifications of
board emplo yees performi ng equivalent work.
(A.06)

It is the policy of OSSTF that teachers should not
be assigned to ‘student success initi ative’ duties
which are alread y prov ided b y or shouldb ¢
delivered b y o ther OSSTF members or other
unionized edu cational workers employed in the
schools. (A.06)

It is the policy of OSSTF that workload for PSSP
members shoul d not exceed their ab ility to
provide appropriate student services, as outlined
in the code of ethics of their res pective
professional college or association. (A.07)

Maximum Class Sizes

Itisthe poli cy of OSSTF that collective
agreements stipulate grievable class sizes that are
not in exces s of thos e clas s s ize m axima and
student assignm ents outlin ed in the m ost recent
recommendations issued by the Colle ctive
Bargaining Committee. (A.08)

Such collective agreement stipulations shall
protect the workload of members and encourage
a safer and positive learning environment for
students. (A.08)

Co-operative Education Classes
It is the policy of OSSTF that a co-oper
education program based on a one-credit

ative



in-school component shouldr eceive staff
allocation in accordanc e with the following:
(R.10)
6.2.7.1.1 The one-credit in-school component should
be staffed in ac cordance with Polic y 6 .2.7.
(R.10)
6.2.7.1.2 The two-credit out-of-school component
should be allocated staff as follows: (R.10)
6.2.7.1.2.1 one full-time equivalent teacher for every 48
students tak ing credits atth e university ,
university/college, co  llege level or
academic/applied level; (A.03)
6.2.7.1.2.2  one full-time equivalent teacher for every 36
students taking co-op cred its atan y o ther
level. (A.03)

6.2.8 Loading Capacity of Classrooms

6.2.8.1 It is th e policy of OSSTF that an y staffing
formula for schools should reflect  the
proportions of the ty pes of classes present.
(R.10)

6.2.8.2 It is the po licy of OSSTF that the number of

students in an y given classroom should be
limited by the size of the cl assroom and the
number of available work stations in shops
and laboratories, Ministry regulation, and due
regard forth e health andsafety of the
Members and the students. (R.10)

6.2.9 Programs in Care, Treatment and
Correctional Facilities
6.2.9.1 It is the polic y of OSSTF that the m inimum

standards for teaching fac ilities estab lished
under "Grants for Education Programs in
Care, Treatment and Correct ional F acilities"
in the Gener al Legislative Grant Regulations
should include the following: (R.10)

6.2.9.1.1 each teaching area should (R.10)

6.29.1.1.1 have = a minimum floor areao f40squar e
metres with no dimension of less than six
metres; (R.10)

6.2.9.1.1.2  be sound proof; (R.10)

6.2.9.1.1.3 have ad equate heat, light , ven tilation and
humidity; (R.10)

6.2.9.1.1.4 have adequate security; (R.10)

6.2.9.1.1.5 bearr anged so that all equipment is
accessible to each student; (R.10)

6.2.9.1.1.6 be accessible in a m anner which is
appropriate to the students' needs; (R.10)

6.2.9.1.2 class size s hould be a maximum of six
students; (R.10)

6.29.13 case/planning confer ences with s ocial
workers shou Id be scheduled regularly  ;
(R.10)

6.29.14 teaching staff should not be required to
discipline students by th e ap plication of
physical force; (R.10)

6.2.9.1.5 the number of (R.10)

6.2.9.1.5.1 support staff accessibl e to tea chers should
allow for th e p roduction of class materials;
and (R.10)

6.2.9.1.5.2  corrections staff should be suffi cient to allow
for out-of-c lassroom activ ities as ne eded.
(R.10)
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6.2.10
6.2.10.1

6.2.10.2

6.2.10.3

6.2.10.4

6.2.10.5

6.2.10.5.1

6.2.10.5.2

6.2.10.5.3

6.2.10.5.4

6.2.10.6

6.2.11

6.2.11.1

6.2.11.1.1

6.2.11.1.2

6.2.11.1.3

6.2.11.1.4

School Day and School Year

Itis the policy of OS STF that all col lective
agreements should contain defin itions for the
length of the school day and schooly ear.
(R.10)

Itis the polic y of OSS TF that no teach er
should be r equired to p erform duties bey ond
the definition of a school day or outside the
defined schoo 1 yearun less the teacher
consents and arrangements ar ¢ made which
provide the teacher with appropriate lieu time
during the defined school year. (R.10)

Itis the polic y of OSS TF that no teach er
should be requ ired to teach m ore th an 194
days in any calendar year. (R.10)

It is the po licy of OSSTF that discussions b y
a district sch ool board relating to the
modified/year-round school year in any
school or workplace where Members work
should include representatives of the
Bargaining Units. (R.10)

It is the policy of OSSTF that the introduction
of any modification to the present school year
in any school or workplace wh ere M embers
work should include: (R.10)

negotiated  changes to th e collective
agreement cov erings uch M embers and
detailing th eir terms and conditions of
employment in a modified/y ear-round
employment relationship; (R.10)

terms and conditions of emplo yment that are
no less favo urable than beforeth e
modified/year-round school year was
introduced; (R.10)

priority for transfer on a senior ity basis for
Members who wish to work in a tradi  tional
model where a schoo 1 changesto a
modified/year-round school model; (R.10)

the right not to  be involuntar ily transf erred
from a  school operating on a traditional
school year basis to a school op erating on a
modified/year-round school basis. (R.10)

It is th e policy of OSSTF that, if a schoolis
modified to operate ona  year-round basis
with m ultiple t racks, tr ansfer betweenth e
tracks should be based on seniority. (R.10)

Special Education Integration

It is the policy of OSSTF that, wher e
exceptional s tudents are  integrated into
regular classrooms, there should be (R.10)

a limitation on the number of exceptional
students integrated into a regular classroom;
(R.10)

a limitation on the number o f integrated
exceptional s tudents as signedtoan yon e
teacher; (R.10)

one full-time equivalent resource teacher for
every 180 stu dentsinth e total school
population; (R.10)

notwithstanding Policy 6 .2.11.1.3,a
maximum case load of 25 students for a full-
time equivalent resource teacher; (R.10)



6.2.11.1.5

6.2.11.1.6

6.2.11.1.7

6.2.11.2

6.2.12

6.2.12.1

6.2.12.1.1
20
6.2.12.1.2

6.2.13
6.2.13.1

6.2.13.2

6.2.13.3

6.2.13.4

6.2.13.5

the formation of sp ecial educ ation s ervices
departments; (R.10)
timetable allocations for in-s  chool special
education services team meetings; (R.10)
establishment/retention of a  full-time
coordinator of secondar y special edu cation
services. (R.10)
Itis th e policy of OSSTF that the additional
preparation, workload, and time requiremen ts
necessary fort he in tegration of exc eptional
students into regular classes should be formally
recognized in teachers and educational workers
collective agreements through lower class sizes
and equitable workload provisions. (A.02)
Special Education Resource and
Withdrawal
It is the policy of OSSTF that each Bargaining
Unit should seek to negotiate case loads that
are not in exces s of the following m aximums:
(R.10)
with res pect to a learn ing res ource te acher -
(R.10)
with respect to a behavioural resource teacher,
in addition to the provision of a teaching
assistant - 20. (R.10)

Timetabling

It is the policy of OSSTF th at a teacher ’s
timetable sho ulda llowf orte aching,
preparation, marking and student mentoring.
(A.06)

It is the policy of OSSTF that an analy sis of
the non-teaching, in-school duties of a teach er
should result either inr eassignment of such
duties as m ay be capab ly p erformedb y a
non-teacher, or in adjustment o f the teach er's
schedule so as  to permit th e work without
interfering with Policy 6.2.13.1. (R.10)

Itisth e po licy of OSSTF that no teacher
should be required to teach mo re periods per
day than is outlined below , where th e second
number represents the possible teaching
periods per day excluding lunch. (R.10)

Teaching Assignment Periods Per Day
3 4
3 5
4 6
5 7
6 8
6 9
7 10 or more
It is the policy of OSSTF that, in schoo Is

which are s emestered, an appropriate tim e
allowance between semesters should be
allowed for the purposes of concluding one
semester and preparing for th e next as a basic
condition for improving conditions of work for
quality education. (R.10)

It is the polic y of OSSTF that Mem bers with
disabilities sho uld be given  every possible
consideration in their work assignm  ents in
relation to location of the work and the nature
of assignments with due regard to the safety of
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6.2.13.6

6.2.13.6.1

the Members and the qualifications of th e
Members. (R.10)

It is the policy of OSSTF that a teach er should
be given, b efore the beginning o f each school
year, a copy of that teacher's timetable for that
school year. The timetable should include the
following information: (R.10)

assigned classroom instruction al periods or
their equivalent; (R.10)

6.2.13.6.2 unassigned periods; (R.10)

6.2.13.6.3 assigned

6.2.13.7

6.2.13.8

6.2.13.9

6.2.13.10

6.2.13.11

6.2.13.12

6.2.13.13

6.2.13.14

6.2.13.15

6.2.13.16

6.2.13.17

6.2.13.18

periods, which may in clude
supervision and/or designated o n-call periods

and/or administrative periods. (R.10)

It is the policy of OSSTF that a teach er should
be given in writing befor e the end of each
school year that teache r's teaching assignment

for the next school year. (R.10)

It is the policy of OSSTF that a teach er should
receive a revis ed tim etable whe re ch anges in
the teacher's assigned duties are made. (R.10)
It is the policy of OSSTF that the Branch
President should be provi ded with two copies
of each Bran ch M ember's as signed tim etable,
one to be retained by the Branch President and
one to be forw arded to th e B argaining Unit
President for s crutiny and Bargaining Unit
record-keeping. (R.10)

Itis the policy = of OSSTFt hat collective
agreements sh ould includ e provisions to
protect t eachers of m ulti-grade and/or m ulti-
level clas ses ag ainst unreas onable workload.

(R.10)

It is the po licy of OSSTF that there should b e
no destreaming. (R.10)

It is the policy of OSSTF that any restructuring
plan to be imp lemented in a school should
have th e prior approval of two-thirds of th e
teacher Members employ ed in the school and
of the Bargaining Unit. (R.10)

It is the policy of OSSTF that any restructuring
plan to be imp lemented in a school should
result in no loss of teachin g positions or
positions of responsibility. (R.10)

Itis the polic y of OS STF that teach ers of
restructured classes should be entitled to attend
professional activity wo rkshops, seminars, or
conferences on restructur ing at district school
board expense and withno lo ss of salar y,
benefits, experience or seniority. (R.10)

It is the policy of OSSTF that district school
boards should offer, in co nsultation with

OSSTF, professional d evelopment programs
on restructuring. (R.10)

It is the po licy of OSSTF that district school
boards should provide add itional nego tiated
full-time equiv alent sta ff either ona dis trict
school board or individual schoo 1 basis to plan
and prepare for restructuring. (R.10)

It is the policy of OSSTF that teachers released
from their regular teaching duties to plan or
prepare for restructuring should be replaced by
occasional teachers. (R.10)

It is the policy of OSSTF that any district school
board-wide committee established to implement



6.2.13.19

6.2.13.20 It is the policy

6.2.13.21

6.2.13.22

6.2.14
6.2.14.1

6.2.14.2

6.2.15
6.2.15.1

6.2.15.2

6.2.15.3

6.2.16
6.2.16.1

6.2.16.2

6.2.16.3

restructuring should contain at least fifty percent
representation from Members of the Barg aining
Unit who are selected by the Bargaining Unit
Executive. (R.10)

It is the polic y of OSSTF thatan  y s chool
committee ¢ stablished to im  plement
restructuring should contain at least fifty percent
representation of Members elected by Members
from that school's staff. (R.10)

of OSSTF  thatco llective
agreements sho uld conta in pro visions lim iting
the ability of school board officials or
administrators t o unilater ally assign duties to
OSSTF m embers which were tradit ionally
carried out b y other board /school emplo yees.
(A.04)

It is the pol icy of OSSTF that the add itional
preparation, workload and  time requir ements
necessary for  the prepa ration of Intens  ive
Support Amou nt (ISA) files and ind ividual
education plans (IEPs) should be formally
recognized in teachers’ and educational workers’
collective agreements. (A.04)

It is the polic y of OSSTF that m  ulti-subject
instructional per iods should not be p art of th e
timetable of a school day. (A.09)

School Libraries

Itis th e po licy of OS STF that eachs chool
should be staf  fed with sufficien tteach er-
librarians s uch that atl east one qual ified
teacher-librarian is on dut  y f orever y tim e
period during the regular school day. (R.10)

It is the po licy of OSSTF that school libr  ary
information centres should be adequately staffed
with qualifi ~ edteach  er-librarians and
technical/support staff to allow for the
development and provi  sion of necessar y
programs and services. (A.06)

Responsibility of Teachers for Classrooms

It is the policy of OS STF thatno te  acher
regularly emplo yed by a distr ict school board
should be held responsible for the instru ction
and discipline of a class in a teaching area (even
though a tempo rary or p art-time instructor of
specialized skills is employed) unless (R.10)

the teacher is teaching all or pa rt of the class
according to the timetable of the school; (R.10)
the teacher is fr ee from oth er teaching duties
during the p eriod of instruction in such a
manner that he/she can intervene immediately in
the class situation. (R.10)

On-Line Courses

It is the po licy of OSSTF that the maximum
workload of teachers r esponsible for courses
offered for credit on-line should be set out in the
collective agreement. (A.01)

It is the policy of OSSTF that members involved
in the on-line d elivery of cred it courses should
be working in a regular secondary school during
the regular school day and year. (A.04)

It is the po licy of OSSTF that school boards
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6.2.17
6.2.17.1

6.3
6.3.1

6.3.10

6.3.11

should provide to m embers t eaching on-lin e
credit cours es all the  equipment nec essary,
including but no t limited to high-speed internet
access. (A.04)

Guidance

It is the Policy of OSSTF that each school should
be staffed with sufficient guidance teachers such
that at least on e qualif ied guidance teacher is
assigned in guidance for every time period during
the regular school day. (A.09)

Assaults

It is the po licy of OSSTF that emplo yers, in
consultation with local Bargaining Units, should
establish proce duresto d eal with assaul tso n
Members. Such procedures s  hould detail the
responsibilities of the Member, the employer, and
the administration, and should include provisio n
for medical an d legal as sistance at em ployer
expense. (R.10)

It is the policy of OSSTF that each district school
board should be responsible for providing and
ensuring a safe and secure workplace, free from
harassment and fear of harm to person and
property, for all employees. (R.10)

It is the policy of OSSTF tha  t each emplo yer
should provide, at its expense, independent legal
counsel for any Member who, in the performance
of duties, is assaulted or is alleged to have acted
in a way which could lead to criminal charges or
civil litigation. (R.10)

It is the policy of OSSTF that any student who is
accused of assaulting a Me mber should be
removed immediately from the class. (R.10)

It is the policy of OSSTF that any student who is
deemed b y th e school administration to hav e
assaulted a Member should be suspend ed
immediately to the max imum number of day s
permitted by legislation. (R.10)

It is the policy of ~ OSSTF that district school
boards should consider the immediate expulsion
of any student who has assaulted a Member.

It is the policy of OSSTF that no Member should
be requ ired to perform an y duty whenth at
Member feels threat ened by the pres ence of a
student who has previously assaultedth e
Member. (R.10)

It is the policy of OSSTF that emplo yers should
develop proced ures to protect Members fro m
further contact with a student who has previously
assaulted the Member.

It is the policy of OSSTF that emplo yers should
ensure that incidents of a ssaults on Me mbers are

reported immediately and t hatde tailsar e
provided forth with to the Bargaining Unit
representative. (R.10)

It is the po licy of OSSTF that emplo yers, in

consultation with local b argaining units, should
develop appropriate report forms for incidents of
assaults on Members.

It is the policy of OSSTF that emplo yers should
provide in-service training for Members on
techniques for resolving conflict through



6.3.12

6.3.13

6.3.14

6.3.15

6.3.16

6.3.17

6.3.18

6.3.19

6.4
6.4.1

6.5

6.5.1
6.5.1.1

6.5.1.2

nonviolent means. (R.10)

It is the policy of OSSTF that emplo yers should
provide  all support required, in cluding
indemnification for legal costs, for any Mem ber
who is assaulted or harassed by a student. (R.10)
It is the policy of OSSTF that emplo yers should
provide  all support required, in cluding
indemnification for legal costs, for any Mem ber
whose property is damaged during or as a result
of the perfo rmance of dutie s or the par ticipation
in extra-curricular activities. (R.10)

Itis the po licy of OSSTF that  appropriate
legislation should be amended to requir e district
school boards to include ina student's Ontario
Student Record information relating to incidents
of assault or harassment for which th at stud ent
has been disciplined. (R.10)

It is the policy of ~ OSSTF that district school
board-wide codes of behav  iour should be
reviewed in collaboration with OSSTF to include
appropriate in tervention and consequences fo r
those students who resort to violence against
other students or district school board personnel.
(R.10)

It is the policy of OSSTF tha  t, in addition to
expulsion and suspension, strategies for dealin g
with violence should include  the provision of
alternative programs staffed b y unionized school
board personnel. (A.08)

It is the policy of OSSTF that alternate strategies
provided for dealing with in-school violence
should include counselling and treatm ent in a
therapeutic en vironment, co nflict resolution
programs and withdrawal from regular programs.
(R.10)

It is the policy of ~ OSSTF that district school
boards in collaboration with OSSTF  should
implement conf lict resolution programs for all
district school board employees, students and
pre-service teachers. (R.10)

It is the policy of OSSTFthat all stud  ent
suspensions resulting from complaints of ac ts or
threats of vio  lence to wards teachers and/or
educational workers should be extern al
suspensions in order to pro  tect the saf ety and
well-being of teachersan  d/or education al
workers pendin g further investigation by school
administration and/or authorities. (A.07)

Employee Assistance Programs

It is the policy of OSSTF that emplo yers should
provide indep endent employeea ssistance
programs within their jurisdictions. (A.06)

Employees or Students with Infectious Blood
or Body Fluid-Borne Diseases

It is the policy of OSSTF that

the identity of a Member with infectious blood or
body fluid-born e diseases should be protected,;
(R.10)

Members with infectious blood or bod y fluid-
borne diseases s hould have the right to continue
their employment; (R.10)
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6.5.1.3

6.6
6.6.1

6.6.2

6.6.3

6.6.4

6.7
6.7.1

6.7.2

6.7.2.1

6.7.3

6.7.4

6.7.4.1

6.7.4.2

6.7.5

where a Member with an infectious blood or
body fluid-born disease becomes too sick to
work, full access to sick leave, long-term
disability and medical benefits should be ensured.
(R.10)

It is the policy of OSSTF that emplo yers should
provide train ing on univers al precau tions and
make appropriate persona 1 protectiv e equipmen t
available. (A.07)

Extra-Curricular Activities

It is the po licy of OSSTF that involvement in
extra-curricular activities should be volun tary.
(R.10)

It is the policy of OSSTF that emplo yers should
respect the right of an y member to refus e extra-
curricular activities. (R.10)

It is the po licy o fOSSTF that m ember
involvement in extra- curricular activ ities should
not be subject to evalu ation an d should not be
used as a basis for promotion. (R.10)

It is the p olicy of OSSTF that th ere should be no
monetary compensation for supervision of extra-
curricular activities as 1 ong as the supervision of
extra-curricular activities is cons idered as a
voluntary service. (R.10)

Health and Safety Working Conditions

Itisthe poli cy of OSSTF that collective
agreements should contain pr  ovisions for th e
protection of Members with respect to th e
Occupational Health and Safety Act and its
Regulations. (R.10)

It is the policy of OSSTF that emplo yers should
develop and /or utilize a W orkplace Hazardous
Materials Infor mation System (WHMIS) and
First Aid traini ng program s accep table to th e
Bargaining Unit. (R.10)

It is the policy of OSSTF that emplo yers should
make it a prior ity to train all staff during regular
working hours, with replacement cov  erage, if
necessary, or consider using paid professional
development days, using programs acceptable to
the Bargaining Unit on issues of first aid , safety,
violence, and emergency procedures. (A.07)

It is the policy of OSSTF that emplo yers should
ensure thatd elivery of the =~ WHMIS trainin g
program should beb  y qu alified instructors
acceptable to the Bargaining Unit. (R.10)

Itisthe po  licy of OSSTF that workplace
inspections sho uld be conducted b y a cer tified
worker m ember of the J oint Heal th and S afety
Committee in a ccordance with the Occupational
Health and Safety Act. (R.10)

It is the polic y of OSSTF tha tthe m inimum
training for Health  and Safety Representativ es
should be Certification from the Workers' Health
and Safety Centre. (R.10)

It is the policy of OS STF that each workpla ce
should be fully inspected monthly. (A.07)

It is the policy of OSSTF that emplo yers should
not require Members to participate in employer-
mandated WHMIS training programs bey ond the
normal school d ay or outside th e defined school



6.7.6

6.7.7

6.7.8

6.7.9

6.7.10

6.7.11
6.7.11.1

year without the consent of the Bargaining Unit.
(R.10)

It is the policy of OSSTF that, in the even t that a
Bargaining Unit gives assent for training b eyond
the normal school day or defined school year, the
employer sho uld provid e Members with
appropriate com pensation or co mpensating licu
time during the defined school year. (R.10)

It is the policy of OSSTF district school boards
should not use  school buildings or property as
storage sites for poly chlorinated biphenyl (PCB)
wastes. (R.10)

It is the policy of OSSTF that emplo yers should
provide information to enable Members to work
in a safe and healthy manner. (R.10

It is the policy of OSSTF that emplo yers should

inform Membe rs about potential thr eats or
hazards in the workplace. (R.10)
It is the po licy of OSSTF that emplo  yers, in

consultation wi th the loc al B argaining Units,
should develop, or rev iew annually, emerg ency
response procedures and alert systems. (R.10)

It is the policy of OSSTF that

reconstruction or maintenan ce procedures th at
produce noise, airborne pa rticles and/or gases
which m ay result in adverse  health effec ts to
Members should be perfo rmed outside normal
working hours whenever possible; (R.10)

6.7.11.2 when reconstruction and maintenance pro cedures

6.7.11.3

6.7.11.4

6.7.11.5

6.7.12

6.7.13

6.7.14

must be carried out during normal working hours,
appropriate safeguards should be undertak en to
eliminate ex cess noise, airborne particles and /or
gases; and (R.10)

if a M ember s uffers advers e effects be cause o f
the proc edures outlin edin6 .7.11.2, sui table
alternate work s hould be assign ed or a suitable
replacement worksite should be arranged. (R.10)
It is the policy of OSSTF that school boards and
other emplo yers of OSSTF ~ members should
develop po licies and procedures addressing th e
specifica ccommodation need sof m  embers
within their workplaces to enable their continued
employment. (A.05)

It is the policy of ~ OSSTF that harassment be
recognized as a form of workplace violence and a
health and safety issue. (A.05)

It is the policy of OSSTF that emplo yers having
more than one workplace s hould es tablish and
maintain m ulti-site Joint H ealth and Safet y
Committee(s) by app lyingto the Ministr y of
Labour with a Terms of Reference for approval,
unless the uni  ons areinag  reement due to
expansive g eography and si te-based com mittees
can function  well without as ystem-wide
structure. (A.07)

It is the policy of OSSTF that notice of accidents,
injuries and  occupational d iseases should be
provided to  the Joint Health and Safety
Committee, as outlined by Section 51 and Section
52 of the Occupational Health and Safety Act and
Section 5 of the Industrial Regulations. (A.07)

It is the policy of OSSTF that emplo yers should
ensure all asbestos in OSSTF workplaces be
safely r emoved where appropr iate and rep laced
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6.7.15

6.7.16

6.8
6.8.1

6.8.2

6.8.3

6.8.4

6.8.5

6.8.6

6.8.7

6.8.8

with safe substitutes. (A.07)

It is the policy of OSSTF that the school board
employed educ ational te amis aneces sary
component of a safe and healthy school. (A.08)

It is the policy of OSSTF that all publicly funded
schools in Ontario should reco gnize the Day of
Mourning for workers injured or killed on the
job. (A.09)

In-School Medical Procedures

It is the policy of OSSTF tha  t each emplo yer
should establis h policies relating to the
administration of medication, medical procedures
and ph ysical pr ocedures such that no teacher
shall be required to do any medical or ph ysical
procedure for pupils that mightinan ~ y w ay
endanger the safety or well-b eing of the pupil or
subject the m ember to risk of injury or li ability
for negligence. Such procedures include but are
not lim ited to adm inistration of m edication,
catheterization, lifting a pupil, ph  ysiotherapy,
feeding handicapped pupils , po stural dr ainage,
manual expr ession of th e bladder, and toiletting
assistance. (A.01)

It is the policy of OSSTF tha  t each emplo yer
should engage personnel to carr y out ph ysical
procedures required by pupils. (R.10)

It is the policy of OSSTF that, where it is not
possible or feasible to provide the services in
Policy 6.8.2 to a particular wor ksite, the student
should be placed in a worksite where the services
are available or the d istrict sch ool board should
purchase such services from a neighbourin g
board as provided for in the legislation. (R.10)

It is the policy of OSSTF that employers, through
existing or sup plementary insurance coverage,
should adequately insurep  ersonnel against
claims arising from the administration o f
medication through policy, or directive, and those
employees who in an emergency must deal with
medical procedures. (R.10)

It is the p olicy of OSSTF that th ere should be no
unilateral imposition of first aid training on
Members by employers. (R.10)

It is the policy of OSSTF that an employer should
employ a qua lified rep lacement to cov er a ny
absences caused by a Member undertaking first
aid train ing pr ovided b y the employer durin g
work hours. (R.10)

It is the policy of OSSTF that emplo yers should
provide adequ ate info rmation, equipment,
material, and methods of safe disposal of thos e
materials, for Memb ers pr oviding medical
procedures, dispensing med ication and/o r
providing other health-related services when they
are contracted as a s pecific function of their job-
related duties. (R.10)

It is the policy of OSSTF that emplo yers should
provide approp riate train ing from appropriate
medical person nel to Members who  perform
medical procedures, dispens e medication, and/or
provide o ther h ealth-related s ervices when t hey
are contracted as a s pecific function of their job-
related duties. (R.10)



6.9
6.9.1

6.10

6.10.1

6.10.2

6.11

6.11.1

6.11.2

6.11.3

6.11.4

6.12
6.12.1

6.13

6.13.1

6.13.2

6.13.3

6.13.4

lockout

School-Community Program

It is the policy of O SSTF that vari ationsin a
Member's tim etable, workload, or com pensation
thatm ayari sefrom im plementation of
school-community program s should be a matter
for consideration in the negotiations of collective
agreements. (R.10)

Transfers

It is the policy of OSSTF that emplo yers should
be encou ragedtoes tablish voluntar y and
reciprocal transfer schemes to al low Members to
move to another worksite in the system. (R.10)

It is the p olicy of OSSTF that th ere should be no
involuntary transfer of Members unless the
transfer is  effected through the surplus and
redundancy p rocedures stip ulated in co llective
agreements. (R.10)

Work Areas and Resources

Itisth e pol icy of OSSTF thata 1l Mem bers
should be provided with adeq  uate indiv idual
preparation areas. (R.10)

It is the policy of OSSTF that emplo yers should
provide all members with the requisite equipment
and software to enable them to perform their jobs
effectively. (A.00)(R.10)

It is the policy of OSSTF that the development of
e-mail or Inte rnet policies or pr otocols designed
to apply to members who u se emplo yer-owned
computers should be done  in consultation with
and with the ag reement of the Bargaining Unit.
(A.00) (R.10)

It is the policy of OSSTF that studen t
assessments a nd interventio ns should b e
conducted within appropriate settings which are
respectful of the needs of the student and staff
member and meet confidentiality and safety
concerns. (A.07)

Bilateral Committees

It is the policy of OSSTF that any bilateral
committee struck between a Bargaining Unit
and an employer should, except as otherwise
provided by law or specific OSSTF policy,
include at least as many OSSTF representatives
as there are employer representatives. (R.10)

Volunteers

It is the policy of OSSTF that volunteers
should not replace or displace Members or
prevent laid- of f workers from being recalled
(R.10)

It is the policy of OSSTF that at no time
should a volunteer be used as a substitute for
a Member who is absent from work. (R.10)

It is the policy of OS STF that, if vo lunteers are
assigned to an  educa tional setting , Mem bers
should be inclu ded in the discussion related to
the assignments of tasks to the volunteers. (R.10)

It is the policy of OSSTF that, if a legal strike
is initiated by OSSTF or a district school board

occurs, volunteers should be removed

6.14
6.14.1

6.14.2

6.14.3

6.14.4

6.14.5

6.15
6.15.1

6.15.2

6.15.3

6.15.4

6.16
6.16.1
6.16.1.1

6.16.1.1.1 department

6.16.1.1.2 other
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from the workplace. (R.10)

Surveillance (A.00)

It is the policy of OSSTF that there should be

no clandestine surveillance of members on the

job through the use of video cameras, audio
taping or computer tracking. (A.00)

It is the policy of OSSTF that the use of video

surveillance in educational worksites should be

limited to security purposes. (A.05)

It is the policy of OSSTF that use of video

surveillance should not be used to monitor the

performance of an OSSTF member. (A.05)

It is the policy of OSSTF that OSSTF members

should not ha ve the responsibility of re porting

on other OSSTF members and/or staff

resulting from video surveillance or video

taping. (A.05)

It is the po licy of OSSTF that there should b e

no audio or v ideo recording of classroom

activities unles s authoriz edbya 11 0OS STF

members working in that classroom. (A.06)

Impact of Technology (A.04)

It is the policy of OSSTF that incoming school
telephone calls should be an  swered during
normal hours of operation by support staff
personnel normally assigned those duties, that
there should  be dedicated  and protected
funding to maintain sufficient levels of support
staffinsc ~ hools, o ffices, | ibraries, and
information technolog y de partments, and th at
there be no co mpulsory use o f voice mail,
answering machines or e-mail. (R.10)

It is the policy of OSSTF that when Members
are r equired to use voice mail, answering
machines, e-mail or sc  hool web-sites, this
work should be limited to the work day
(A.06)

It is the policy of OSSTF that OSSTF members
should not ha ve the responsibility of re porting
on other OSSTF members and/or staff
resulting from accessing computer files beyond
reporting which is required by law. (A.06)

It is the policy of OSSTF that schools should
prohibit students' personal use of cell phones
cameras or s imilar com munication dev ices
during the school day. (A.07)

Mentoring (A.06)

It is the policy of OSSTF that (A.06)

where mentorin g is offered as part of an
induction program for newly -hired Bargaining
Unit members, the opportun ity to actasa
mentor should accrue to members of the
Bargaining Unit in the workplace who have
volunteered to perform that role, in the
following order of priority: (A.06)

heads or supervisors of

organizational units where newly hired
Members work; (A.06)
experienced Me mbers of the sa me

organizational units: (A.06)



6.16.1.1.3 other

6.16.1.2

6.16.1.3

6.16.1.4

Policy 7
7.1
7.1.1

7.1.2

7.2
7.2.1

7.3
7.3.1

7.3.1.1

7.3.1.2

7.3.1.3

experienced Me mbers from the
workplace and job class: (A.06)
Members shoul d not be penalized for not
volunteering to act as men tors or for
terminating their role as mentors; (A.06)

Time spent acting as a mentor should form part
of a Member’s assigned work time. (A.06)
Members who are mentor ing as partof an
induction program for newly hired bargaining
unit members should not participate in any
evaluation process. (A.07)

sa me

Educational Finance (EDFI Policy)
Taxation

Itis the po licy of OSSTF that  the locally
elected repres entatives of th e p ublic, i.e., the
boards of edu cation, should r etain the basic
right to set their own budgetar y priorities and
to raise extra funds from local sources to meet
the dem onstrated needs of theirlo  cal
community. (R.10)

It is the policy of OSSTF that funds sufficient
to maintain and improve th e quality of
education in Ontario, as defined in the Sala ry,
Professional Development, and other pertinen t
sections of these Policy Statements, should be
ensured by a system of guidelines issued by the
Minister of Education. (R.10)

It is the policy of OSSTF tha  t local school
boards should r etain complete autonomy over
local assessment and taxation. (R.10)

It is th e policy of OSSTF that local bo ards of
education should receiv e their share of grants
in lieu of taxes currently paid to and retain ed
by local municipalities. (R.10)

Budgeting

Itis the policy of OSSTF that boards should
develop a rational approach to the allocation of
resources, both to education as a function in
society and within the educational sector itself.
(R.10)

Program Delivery

It is the po licy of OSSTF with regard to the
difficulties of declin ing e nrolment and
financing education th  atth e Ministr y of
Education should (R.10)

fund district school boards such that the boards
are not adversely affected by changes to capital
or accommodation grants; (R.10)

ensure sufficien t program-based funding so
that distr ict school boards with ver  y small
enrolments in  sparsely populated areas can
offer a full range of program; (R.10)

give some financ ial protectio n to boards
experiencing gr eater than av erage rat es of
enrolment decline. (R.10)

It is th e policy of OSSTF that the Ministr y of
Education should ensure sufficient funding to
allow for program viability in single secondary
school communities. (R.10)

Itis the po licy of OSSTF that the per  pupil
expenditure gr ants shoul d be s etatr ealistic
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7.4
7.4.1

7.4.2

7.4.3

7.4.4

7.5
7.5.1

7.6
7.6.1

7.6.2

Policy 8
8.1
8.1.1

8.1.1.1

8.1.1.2 Comprehensiven

8.1.1.3
8.1.14
8.1.2

8.1.2.1

levels corresponding to current actual program
costs. (R.10)

It is the policy of =~ OSSTF that varia tions in
program costs should be reco  gnized by the
Ministry of Education for grant purposes.
(R.10)

Itis th e policy of OSSTF that new program
and curriculum initiatives introduced by the
Ministry of Ed ucation should be completely
funded by the Ministry. (R.10)

Government Funding

It is the po licy of OSSTF that there should b e
no direct or indirect funding of private schools
or religious schools. (R.10)

It is the po licy of OSSTF that there should b e
additional governm ent funding provided to
district school boards to cover cap ital
expenditures, includingr efurbishing of
existing old er plants and con structing new
facilities. (R.10)

It is the po licy of OSSTF that there should b e
no use of vouchers to fund schools. (R.10)

It is th e policy of OSSTF that the Ministr y of
Education shou 1d ensure that there willb e
adequate sustained funding to support
curriculum programs for public schoo 1
education. (A.09)

Confederated School Boards

It is th e policy of OSSTF that the Ministr y of
Education should encourag eas ystem of
confederated school boards to eliminate
needless duplication of serv  ices, to redu ce
costs and to increase efficiency. (R.10)

Rating Capacity of School

It is th e policy of OSSTF that the Ministr y of
Education's "School Ra ting C apacity" should
reflect school program and chan ges in school
program. (R.10)

It is the policy of OSSTF that publicly funded
school boards s hould be encouraged to seek
immediate rev isions of the cur rent M inistry
secondary scho ol capacit y for mula such that
these revisions reflec tthe re alities of the
current curriculum, adult educ ation, s pecial
education, co llective agr eements and oth er
conditions that may prevail. (A.09)

Educational Issues (EDIS Policy)

Goals of Education

It is the policy of OSSTF tha  tthe publicly
funded school system should recognize th e
following principles: (A.10)

Universality - access for all (R.10)

ess - opportunity for all (R.10)
Proficiency - achievement for all (R.10)
Accountability - value for all (R.10)

It is the policy of ~ OSSTF that the goa s of
education should enhance th e student’s ability
to: (R.10)

use language to think, learn and communicate
effectively; (R.10)




8.1.2.2

8.1.2.3

8.1.2.4

8.1.2.5

8.1.2.6

8.1.2.7

8.1.2.8

8.1.2.9

8.1.2.10 appreciate

8.1.2.11

8.1.2.12

8.1.2.13 critically

8.2

8.2.1

8.2.2

823

8.2.4

8.2.5

8.2.6

8.2.7

8.2.8

829

8.2.10

use m athematical s kills with confidence in
practical situations; (R.10)

use science and technology to gain access to
information and make decisions; (R.10)
understand how histor y, geogr aphy, cultural
and environm ental for ces s hape the Can adian
identity and the world; (R.10)

actively appreciate the arts; (R.10)

learn in a self-directed manner; (R.10)

apply creative thinking skills to solve
problems; (R.10)

assume responsibility for a healthy life style;
(R.10)

understand gro up d ynamics
making; (R.10)

individual, religious and cultur al
diversity; (R.10)

understand an d challenge human rights
violations such as sexism, racism, homophobia
and harassment and other fo rms of such
injustice including violence; (A.04)

choose an appropriate career path. (A.04)
evaluate all forms of media. (A.07)

and decision

Charter  Schools,  Privatization  and
Commercialization

It is the po licy of OSSTF that there should b e
no tax credits for private  education and no
introduction of charter schools or voucher
education in Ontario. (A.02)

It is the po licy of OSSTF that there should b e
no introduction of privatized management of
school boards, school bo  ard operations or
schools. (R.10)

Itis the po  licy of OSSTF that boards o f
education should not permit or introduce
television networks like Youth News Network
(YNN) into the classrooms of O ntario schools.
(R.10)

It is the policy of OSSTF that all foods sold or
served anywhere in the schoo 1 during the d ay
should meet high nutritional standards. (A.01)
It is the polic y of OSSTF that all com mercial
advertising aimed at children should be banned
in public schools. (A.01)

It is the policy of OSSTF that district school
boards should hold public hearings and
consultations prior to signing  any exclusive
contracts with vendors/suppliers. (A.01)

It is the policy of OSSTF that district school
boards/ schools should be pr  ohibited from
signing exclusive contracts with private
vendors aimed at promoting brand lo
among students. (A.01)

Itisth e po licy of OSSTF tha tcom mercial
signage should be prohibited on school
property and school buses. (A.01)

It is the policy of OSSTF that an y distr ict
school board d ebate or decisio ns on matters
involving priv  atization, ou tsourcing,0 r
commercialization take place in public session
at district school board meetings. (A.01)
Itisthe policy of OSSTF that Total Qua lity
Management bu siness m odels should not be

yalty
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8.2.11

8.2.12

8.2.13

8.3
8.3.1

8.3.1.1

8.3.1.2

8.3.1.3

8.3.14

transplanted into district scho ol boards and
workplaces. (A.02)

It is the policy of OSSTF that only accredited
schools with fu lly qualif ied staff should be
licensed to gr ant secondar y s chool cr edits
based on Min istry of Edu cation curricula.
(A.05)

It is the po licy of OSSTF that there should b e
no public/private partnerships (P3s) in publicly
funded education in Ontario. (A.07)

It is the policy of OSSTF/FEESO that publicly
funded schools in Ontario should not be
fundedb y corporate p artnerships and/or
fundraising with private and /or business

organizations. (A.10)

Educational Change

It is the pol icy of OSSTF that any edu cational
change should follow a Ministr y of Education
change protocol that: (R.10)

enhances the prin ~ ciples o funiversality ,
comprehensiveness, proficiency and
accountability; (R.10)

clearly defines and articulates the purpose and
goals of the reform; (R.10)

includes a clear vision of student outcomes for
both students leaving schoo 1 toenterth e
workforce directly and students proceeding to
post-secondary education; and (R.10)

involves true collaboration with all partners in
the educational system. (R.10)

It is th e policy of OSSTF that the Ministr y of
Education should provide for significant and
official OS STF representation on all adv isory
committees which have a dir  ect or indirect
effect on publicly-funded education. (R.10)

It is the policy of OSSTF that district school
boards should provide  for significant and
official OSSTF representation on all board
advisory com mittees which have a dir ect or
indirect effect on publicly -funded education.
(R.10)

It is the policy of OSSTF that the making of
policy decisions within each sch ool should be
the joint respons ibility of th e principal and all
the staff. (R.10)

It is the policy of OSSTF that members should
have meaning ful involvement in the
decision-making process affecting education at
all organizational levels. (R.10)

It is the po licy of OSSTF tha
implementation of innovations should be
undertaken only af ter proper pilot testing
occurs ina controlled environ ment and with
members involved officially, as equal partners,
in the im plementation and ev aluation teams.
(R.10)

It is th e policy of OSSTF that the Ministr y of
Education and the EQAO should examine th ¢
effects of socioeconomic conditions and family
background on the education an d achievement
of all students with the aim of making relevant
school program changes. (R.10)

tth e



8.4
8.4.1

8.4.2

8.4.2.1

8.4.2.2 provisions for

8.4.23

8.42.4

8.4.2.5

8.4.3

8.4.4

8.4.5

8.4.6

8.4.7

8.5
8.5.1

Curriculum Review and Development

It is the policy of OSSTF that district school
boards and/or the Ministry of Education should
provide opport unities form embers to be
involved as equal partners in all aspects of th e
curriculum development process, including
policy formulation, pl anning, development,
validation, evaluation, and review at all levels
from classroom through to the provincial level.
(R.10)

It is th e policy of OSSTF that the Ministr y of
Education, in  conjunction wit h the tea cher
federations, sh ould estab lish and maintain
long-range plan ning polic ies and procedur es
for ¢ urriculum development, impl ementation
and review, which include: (R.10)

a clear outline of the government' s
commitmentt o provide suffici ent time,
finances, human and ma terial resources, in-
service and professional development; (R.10)
conducting Ontario-based
applied research in all areas related to student
learning; (R.10)

provisions for Ministr y-funded pilot projects
which have an urban/rural an d geographic
distribution; (R.10)

provisions for incentive fundin g for school-
based pilot projects; (R.10)

provisions for r esearch and pilo t projects into
curriculum development in alternative delivery
systems. (R.10)

Itisthe po  licy of OSSTF that Minis try
curriculum writing teams should be composed
of practising Ontario teachers who have been
recommended b y the Affiliates of OTF or
appropriate Subject Associations. (R.10)

It is the policy of OSSTF that district school
boards should reliev e members from
professional du ties or compensate th em in
other way s for the purpose  of developing
curriculum, support materials, and services.
(R.10)

It is the poli cy of OSSTF that teach ers should
have the r esponsibility and the right to ad apt
and in s pecial cases amend curriculum policy
to the advantage of students. (R.10)

It is the policy of OS STF t hat"S cientific
Creationism" should not be introduced b y
district school boards or the Ministr y into the
pure and social science programs of the public
schools. (R.10)

Itis the policy of OSSTF that labour studies
should be part of all relevant curricula. (A.09)

Curriculum Implementation and Delivery

It is the policy of OSSTF that members should
be free to pursue th e goals and objectiv es of
courses being taught, in an atmosphere  of
openness and sensitivity. (R.10)

Itis the policy o fOSSTF that learning
expectations in secondary education should be
organized and delivered through subject
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disciplines and subject-based credits, such that
an adequate range of subject options should be
offered, in addit ion to the cor e curriculum, in
all second ary schools of Ontario, and that, if
necessary, special funding arrangements
should be made to enable such a range to be
offered. (R.10)
Itis the policy of OSSTF that school boards
should offer and deliver through school board
personnel all ap propriate support services for
students. (A.02)
It is th e policy of OSSTF that the Ministr y of
Education sho uld provid e, along with
curriculum policy, appropriate course profiles,
adequate fund ing for texts and other learn ing
resources in b oth official languages, and
appropriate prof essional dev elopment well in
advance of the date of implementation . (A.04)
It is th e policy of OSSTF that the schedu ling,
organization, an d execution of programs of
study, and inquiry into controversial, difficult,
and disturbing issues should be a fundamental
right of teacher s in the schoo Is of Ontario.
(R.10)
It is the po licy of OSSTF that there should b e
no teach ing of denom  inational rel igious
courses as options for credit in the public
secondary scho ols of Ontario, but that the
acquisition of information abo ut and r espect
for all religions should be recognized as an
objective of the educational system. (R.10)
It is the policy of OSSTF that all public boards
of education should provid e fu ll-time, fully -
funded early learning a nd care programmes,
including fu  1l-day, fully -funded junior
kindergarten and senior kindergarten. (A.09)
It is the po licy of OSSTF that full-day junior
and senior kindergar  ten programmes be
provided within the context of a full system of
carly learning and care guided by the following
principles: (A.09)
Programming and curriculum should be child-
centred, dev elopmentally ap propriate and
support growth in all d evelopmental domains;
(A.09)
8.5.8.2 Programmes should be built on an int egrated
model that makes profe ssional student services
personnel and other supports availab  le for
children and families; (A.09)
8.5.8.3 Programmes should provide a high quality and
well-resourced learning and care environment
with qualified, well-paid and well-supported
staff; (A.09)
8.5.8.4 Programmes
entitlement to
(A.09)
8.5.8.5 Programmes should be fully -public and non-
profit; and (A.09)
8.5.8.6 Programmes should be fou  nded on the
principles of equity and inclusion. (A.09)
It is the policy of OSSTF that full-day junior
and senior kindergarten programmes should be
staffed by an early learning team, including a

8.5.8.1

should offer  a universal
children and t heir fam ilies:

8.5.9
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8.5.11

8.5.12
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8.5.15.2
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8.6.1

8.6.2

8.6.3

8.6.4

minimum of a c ertified teacher and a cert ified
early childhood educator in ev ery classroom.
(A.09)

It is the policy =~ of OSSTF that the Prior
Learning Assessment and Recognition [PLAR]
program for reg ular day school students other
than matur e students should be withdr awn.
(A.04)

It is the polic y of OSSTF that statisti cal data
collected by th e M inistry of E ducation from
school boards should be made availab le to
educational stak eholders in at imely fa shion.
(A.05)

It is the polic y of OSSTF that the Ontario
Secondary School Literacy Course should not
be offer edb ythe Indep endent Learning
Centre. (A.05)

Itisth e policy of OSSTF that courses or
programs which are recognized by the Ontario
Ministry of Edu cation as counting towards the
successful co mpletion of  the Ontario
Secondary School Diploma (OSSD) should be
taught by teachers who are members of the
Ontario College of Teachers and employees of
Ontario’s publicly fund ed school boards.
(A.06)

It is the policy of OSSTF, where teach ers are
required to use computers for instruction and
evaluation, th at thos e computers should be
distributed equitably withing the school and
across the dis trict, andins uchawa y that
neither studen ts nor OSSTF members are
disadvantaged. (A.07)

It is the policy of OSSTF that in order to
maintain the in tegrity and val ue of credits
issued to seco  ndary schoo 1 students an y
student success or cred it r ecovery programs
implemented to enhance support for students
who are struggling to succeed should meet the
following minimum requirements: (A.07)
Board wide standard s must be established in
consultation ~ with OSSTF designated
representatives, that are clearly communicated,
consistently fo llowed a nd that clearly def ine
which students will receive support; (A.07)
Board wide procedures must be in place that
arecl early communicated, cons istently
followed and th at clearly outline how students
are to legitimately earn credits. (A.07)

Student Assessment and Evaluation

It is th e policy of OSSTF that province-wide,
system-wide, or intern ational tests should not
be used in the supervision or evalu  ation o f
teachers or to compare schools and/or district
school boards. (R.10)

It is the po licy of OSSTF that there should b e
no reintroduction of public, province-wide exit
examinations. (R.10)

It is the policy of OSSTF that no standardized
test should be a manda tory requirement for
graduation from secondary school. (A.00)

It is the policy of OSST F tha tstude nt

8.6.5

8.6.5.1

8.6.5.2
8.6.5.3

8.6.5.4

8.6.5.5

8.6.5.6

8.6.5.7

8.6.5.8

8.6.5.9

8.6.5.10

8.6.6
8.6.6.1

8.6.6.2 an

8.6.6.3 student

8.6.6.4

8.6.7

8.6.8

8.6.9
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assessment instruments should be develop ed
by th e Ministr y of Education and/or distr ict
school board s in collaboration with the
teaching feder ations during all stages of
planning, dev elopment, im plementation and
review. (R.10)
It is the policy of OSSTF that, if province-wide
ors ystem-wide tes ts ar eus ed, th ent hey
should: (R.10)
take into a ccount th e diversity of the student
population in Ontario; (R.10)
be based on curriculum objectives; (R.10)
be used to make recommendations to improve
student achievement; (R.10)
be used to make recommendations to improve
teaching strategies and/or modify program;
be free from discriminatory bias; (R.10)
be reported to  th e studen t and parent by
appropriate per sonnel who have access to
pertinent printed information; (R.10)
be accompanied by current information useful
in interpr eting scores from  test program s;
(R.10)
be marked during the summer months by
trained, practising, certified teachers; (A.03)
employ a transparent and con sistent passing
standard, which is sim ilar to that required for
any secondar y school credit, and which is
established an drele asedp rior to th e
administration of the test (A.03)
have their design and evalu ation procedures
clearly and concisely explained to all members
of education community, including parents and
students. (A.05)
It is the policy of OSSTF that
the ¢ lassroom teach er should b e the pr imary
assessor/evaluator of student progress; (R.10)
y assessment/evaluation str ategy should b e
of benefit to the students; (R.10)
assessment/evaluation should be a
significant aspect of th e learning process; an d
(R.10)
students should be assessed and evalu ated
through a variet y of written and non-written
strategies. (R.10)
It is the policy of OSSTF that, in the event of
any reporting of student achievement results in
provincially-mandated tests, the results should
be accompanied by a full profile of the school
and board, in  cluding butn ot limited to
socioeconomic status of th e community ,
education attainment  of parents, languag e
background, preparedness to learn and early
learning support, accessibility to school-based
support services, school leadership, school-
community relationships, and teaching and
learning environment. (A.01)
It is the policy of OSSTF that information from
provincial stan dardized testin g should not
identify any student by class section or teacher.

(A.01)
It is the policy of OSSTF that the Ministr y
Identification =~ Number of the Ontar io

secondary school that grants each credit should
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be shown on th e Ontario Student Transcr ipt.
(A.05)

It is the policy of OSSTF that OSSTF opposes,
in principle, th euse of the Blended Mod e
Assessment Proc ess impose d unila terally by
any school board. (A.06)

It is the policy of OSSTF that district school
boards should accept zero as a mark when
teachers, in their professional opinion, believe
this is the appropriate mark. (A.06)

It is the poli cy of OSSTF that teach ers should
be perm itted to assign percent age or other
penalties for la te assignm ents and to ente 1
“zero” marks at their own professional
discretion. (A.07)

It is the poli cy of OSSTF that teach ers should
be allowed to us e the assessment tools that, in
their professional opinion, b est meet the needs
of their students and Ministr yr eporting
requirements. (A.07)

It is the poli cy of OSSTF that teach ers should
only be required to complete report cards twice
per course, as outlined b y th e Ministr y of
Education. (A.09)

Learning Resources

It is the polic y of OSSTF that al 1
communications, publications, and curriculum
materials should be inclusiv e and free of
discriminatory bias and terminology. (A.01)

It is the policy of OSSTF that district school
boards should have procedures satisfactory to
staff, students and parent s for the selec tion of
learning resources. (R.10)

It is the policy of OSSTF that members should
have th e righ t to make fairus e of cop yright
materials inclu ding programs carried on
commercial radio or television. (R.10)

It is the polic  y of OSSTF  that fair use
provision should be provided inlaw and th at
compensation to cop yright hold ers should be
provided b y the Feder al and /or Provincial
Government(s). (R.10)

It is the policy of OSSTF that members should
not be required to incorporate materials or
information provided b y business
organizations into the curriculum to be used in
their classrooms. (R.10)

It is the po licy of OSSTF that there should b e
no arbitrary or unilateral removal of learning
materials or units of study. (R.10)

It is the poli cy of OSSTF that mem bers of the
teaching profession should have a fundamental
right to select the approach and resources that
they consider most appropriate in presenting
potentially contr oversial materials and topics.
(R.10)

It is the policy of OSSTF that an y classroom
materials used in cred it cours es should be
provided to students at no charge. (A.02)

It is the policy of OSSTF that adequate funding
should be provided for learning resources in all
grades, levels and subject areas. (A.03)
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It is the policy of OSSTF that the approval, and
costs associated with the approval, of texts and
other learn ing resources sh  ouldbeth e
responsibility of the Ministr y of Education .
(A.04)

It is the policy of OSSTF that district school
boards should provide adequate release time or
appropriate compensation to assist staff in
developing units of study an d classroom
materials. (A.05)

It is the policy of OSSTF that adequate funding
of school library information centres should be
provided to allow for a rich diversity of
resources to meet the requir ements of all
curricular areas and the d iverse re ading and
information needs of students. (A.07)

It is the poli cy of OSSTF that teach ers should
have access to  necessar y support services
provided b y professional school boar d
personnel to best meet student needs. (A.07)

Professional Development

It is the policy of OSSTF that members should
have the right to determine the objectives and
programs of their prof  essional development
activities. (R.10)

Itisth e policy of OSST F tha t Profe ssional
Development Days and their format should be
selected by the Bargaining Unit. (R.10)

Itisth epol icy of OSSTF thati tis the
professional responsibilit y of m embers to
participate activ = ely in professional
development programs. (R.10)

It is the policy of ~ OSSTF that professional
development sh ould be an activity that is
designated specifically for the personal and
professional growth of members and will be an
activity th atis initia tedb y, plannedb 'y,
implemented by, and evaluated by member(s)
and/orth  eir elected or appointed
representatives. (R.10)

Itis a policy o f OSSTF that a professional
activity should be an activity that is considered
tobe essential toth e functioning ofth e
educational system. (R.10)

It is the policy of OSSTF that all members
should have access to a var  iety of ongoing
professional development growth opportunities
to assist with the planning and implementation
of effectiv e and innovative education  al
practices. (R.10)

It is the policy of OSSTF that members should
be provided with a variety of o pportunities to
collaborate, share ideas and reflect upon
educational concerns. (R.10)

It is the policy of ~ OSSTF that professional
development should not b e imposed on
Members by the Ontario Col lege of T eachers
or any other body. (R.10)

It is the policy of OSSTF that district school
boards offering bilingu al pro grams should
make availab le course s in second langu age
training to members who wish to achiev e
competency in the us e of the other offic ial
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language, at th e boards ' exp ense and during
regular working hours. (R.10)

It is the po licy of OSSTF that the Province o f
Ontario should establish burs aries for all
educational workers for purposes of updating
or retraining. (A.10)

It is the policy  of OSSTF that continuing
education programs, designed in cooperation
with teach ers, should be a  vailable to al 1
teachers. (R.10)

It is the po licy of OSSTF that all Members
should be released from their w ork for at least
one academic term every seven years in order
to part icipate inpr ofessional development
activities. (A.04)

It is the policy =~ of OSSTF that emplo __yers
should provid e ongoing in-service train ing
programs designed in cooperation with OSSTF
members to i mprove the quality of education .

(A.10)
It is the policy of OSSTF that district school
boards and employers should provid e

professional development opp ortunities and
curriculum units to a ssist staff and students in
the understanding of and coping with actu al or
suspected ch ild abuse, ch  ild neglect or
domestic violence and/or harassment and
bullying in any of its variant forms towards all
staff and students at risk. (A.08)

It is the policy of OSSTF that each faculty of
education should mainta ina department of
continuing teacher edu cation in consultation
with OSSTF for the purpos e of teacher
retraining, up  grading, and  professional
development. (R.10)

It is the policy of OSSTF that any retraining of
members ne cessitated by the impl ementation
of legislated and/or organizational chang es
resulting in  the significant r estructuring of
educational pro gram should be funded b y the
Ministry of Ed ucation and/or the emplo yers.
(A.05)

It is the policy of OSSTF that accred itation of
in-service cour ses for teache rs should be
limited to Additional Qualifications courses or
other courses  specified in R egulation 184
under the Ontario College of Teachers Act.
(A.02)

It is the policy of ~ OSSTF that professional
development days should be implemented in a
way that do es not reduce wor king day s for
Occasional T eachers and ot her edu cation
workers. (A.07)

It is th e policy of OSSTF that the Ministr y of
Education and district school boards should
provide adeq  uate funding , resources,
preparation tim e and in-service opportunities
during work hours to support an y Ministry of
Education or s chool board in itiative which
references a specific methodology. (A.08)

Student and Parent Rights and
Responsibilities
It is the policy of OSSTF that equality of
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educational opp ortunity should be a matter of
right for all Ontario students. (R.10)

It is the policy of OSSTF that all district school
boards should make ava ilable to students a
variety of progr ams provided by school board
personnel to  suit special needs. Th ese
programs should accommodate: (A.07)
students at risk a nd students identified b y the
IPRC; (R.10)

the need for ~ work-stud y programs, co-
operative edu  cation programs, linkage
programs and apprenticeship programs,
designed, co-ordinated, and evalu atedb y
teachers and, where ap propriate, in
consultation with mana gement and labour, to
suit the voc ational aim s and expectations of
students; (R.10)

the ne ed for fle xible and b ias-free en try, r e-
entry and tr  ansfer policies in  response to
individual student needs; (R.10)

the needs of students with regard to
eliminating th e effec ts of cur rentand p ast
gender ro le stereoty ping, and the d esign of
programs and resource materials to meet those
needs. (R.10)

It is the policy of OSSTF that all studen ts
should be enco uraged to take a well-round ed
program compo sed of both compulsory and
non-compulsory subjects. (R.10)

It is the policy of OSSTF that schools should
be organized to provide: (R.10)

a variety of levels of instruction;

appropriate gr  oupings of students for
instructional purposes; (R.10)

programs to assist st udents in selecting levels
of instruction; (R.10)

programs to ease transition between levels of
instruction; (R.10)

safeguards which ensure th at working class
and immigrant students ar ¢ not penalized by
being dispropor tionately streamed into lower
levels of academic instruction. (R.10)

Itis the policy = of OSSTF  that corpor al
punishment sh ould not be used in the
disciplining of a student. (R.10)

It is the po licy of OSSTF that program and
curriculum reviews by th e Ministr y of
Education should incorporate student feedback
on the p rogram and curriculum and that such
feedback not be used to  evaluate schools or
staff. (R.10)

It is the policy of OSSTF that students should
be entitled to an education in an environment
free of vio lence, harassment an d bully ing in
any of its variant forms. (A.08)

Itisth e po licy of OSSTF thatno  studen t
should be refus ed admission to a second ary
school on the b asis of linguistic background .
(R.10)

It is the policy of OSSTF that the stud y of and
inquiry into controversial, difficu It, and
disturbing issues should be a fundamental right
of students. (R.10)

It is the policy of OSSTF that school adviso ry
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councils should include, but not be limited to ,
parents, teacher s, support staff, and students;
and that such councils should be governed by a
constitution which stat es cle arly th e goals,
rights, and responsibilities of the council and
recognizes the primacy of the Education Act
and Regul ations, and collective agre ements.
(R.10)

It is the policy of OSSTF that Ontario par ents
should have the right to have their ch ildren
educated in the Canadian official language of
their choice, and that edu cational autho rities
should have the duty to pr ovide suitable
facilities to do  so at all leve s of education .
(R.10)

Itisth epolicy of OSSTF that apar ent's
expression of concern about an y aspect of a
student's program and the suggestion of
alternative con tents and methods should be a
fundamental right of the parents of the student.
(R.10)

It is the policy of OSSTF that students and/or
parents should be required to pay for textbooks
which are lost or damaged. (R.10)

Itisth epolicy of OSSTF thatpo licies,
programs, curriculum and lear ning resources
should be in place to ensure th at all students
have an oppor tunity to obtain an Ontar io
Secondary School Diploma. (A.03)

It is the po licy of OSSTF that there should b e
no im plementation of altern ative or substitut e
Ontario Secondary School Diplomas. (A.03)

It is the polic y of OSSTF that all Ontario
employers who are covered by the provisions
of the Occupational Health and Safety Act and
who hire studen t employees on a part-time or
casual basis should exercise their duty to
provide infor ~ mation, instr  uction and
supervision to p rotect the health and safety of
those employees in the s ame manner as if they
were regular full-time employees. (A.04)

Continuing and Adult Education

It is th e policy of OSSTF that the deliver y of
secondary scho ol credit courses, non-cred it
English as a Second Languag e (ESL/LINC)
and non-credit Literacy and Basic Skills (LBS)
courses to adults should become a mandator y
responsibility of district school boards. (A.07)
Itis the poli cy of OSS TF that each s chool
offering d ay school programs and continuing
and adult edu  cation programs should be
structured as an integrated administrative unit
and should receive appropriate staff and budget
allocation. (R.10)

It is th e policy of OSSTF that the Ministr y of
Education in  conjunctio n with teach er
federations should develop and promote prior
learning assessment progr ams to a ssist a dult
learners in ach ieving an Ont ario S econdary
School Diploma. (R.10)

Itisthe po licy of OSSTF thatadu Itan d
continuing edu cation second ary school credits
should be taught by qualified secondary school

24

8.10.5

8.10.6

8.11
8.11.1

8.11.2

8.11.3

8.11.4

8.11.5

8.11.6

8.11.7

8.11.8

teachers throu gh publicly f{ unded school
boards. (R.10)

It is the policy of OSSTF that secondary school
graduation diplo mas and/or their equivalen cy
in adult and co ntinuing edu cation should be
granted b y s econdary school principals of
publicly-funded school boards. (R.10)

It is the policy of OSSTF that an appropriate
education progr am should be  offered in all
adult provin cial correcti onal facilities , taught
by c ertified teachers and/o r instructors
employed under a teacher 's and/or instructor's
contract. (R.10)

Special Education

Itis th e policy of OSSTF that every stud ent
with an exceptionality should b e identified by
an Identifi cation, P lacement, and Review
Committee. (R.10)

It is the policy of OSSTF that integration of an
exceptional student into regular classes should
be recognized as a "process" to allow
exceptional s tudents to rea ch their ful lest
potential and not just as a matter of placement.
(R.10)

It is the policy of OSSTF that integration of an
exceptional student into regular classes should
be a flex ible goal which m eans to the gre atest
degree possible; thed  egree of integr ation
should change as the ch ild's needs chang e.
(R.10)

It is the policy of OSSTF tha  t, in terms of
integration of exceptional students into regular
classes, th ere s hould be adequ ate hum an and
financial resour ces, trai ning, safeguards, and
leadership pro videdb ythe appropria te
Ministry or Min istries and the district school
boards. (A.02)

It is the policy of OSSTF that special education
should be administered through a departmental
structure complete with positions of
responsibility. (R.10)

It is the policy of OSSTF that, in th e
implementation of special education
provisions, an essential compon ent should be
the fostering o fa positive  attitude toward
exceptional stu dents among  teachers and
educational workers, tr ustees, administrators,
parents, oth er student s, and th ¢ community .
(A.02)

It is th e policy of OSSTF that the Ministr y of
Education should create a central data b ank,
which would  be easily av ailableto  all
members, of diffe rent methodologies,
resources, curriculum guides,  and program
models for the various exceptionalities. (R.10)
It is the policy of OSSTF that the funding for
special educatio n should be rev iewed by the
Minister of Education in consultation with
teachers and educational workers, trustees', and
administrators' organizations o n an annual
basis to ensure adequate funds and resources to
carry ou t the r equirements of the Education
Act. (A.02)
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It is the policy of OSSTF that special education
training should be an important component of
pre-service and in-service training for teachers
and educational workers. (A.02)

It is the policy of OSSTF that there should be a
positive and on going liaison an d co-operation
between the elementary and secondary schools
to ens ure tha t t he proces s of a n except ional
student's education is not interrupted. (R.10)
Itis the po licy of OSSTF that education _ al
workers should be informed, on a confidential
basis, of the identi  ty of th e except ional
students in their classrooms and the natur e of
the exceptionalities to en able t he edu cational
workers to meet the needs of those exceptional
students. (A.10)

It is the po licy of OSSTF thatalln ecessary
assessments an d interven tions required to
identify and /or assist in program  ming for
exceptional students, other th an those required
of qualif ied medical personn el, should be
provided by qualified s chool board personnel.
(A.07)

It is the policy of OSSTF that teachers and
educational workers involved  with identified
students in segregated classes should be
provided with adequate human and fin ancial
resources, training, safegu ards and leadership
by th e appropriate Ministr y or Ministries and
by district school boards. (A.02)

It is the policy of OSSTF that there should be a
positive and supportive liaison and cooperation
between the sending and  receiving district
school boards to ensure that th e process of an
exceptional student ’s education is not
interrupted. (A.02)

It is the policy of OSSTF that the identification
of ever y s tudent with an  exceptionality as
identified by any Identification Placement and
Review Committee should b e accepted by all
receiving schoo | boards to ensure that the
process of an exceptional student’s education is
not interrupted. (A.05)

It is the policy of OSSTF that the Ontario
Ministry of Education should provide
provincial stand ards, curr iculum guides and
curriculum resources for all spe cial educ ation
self-contained or par tially self-contained
classes. (A.07)

Co-operative Education

Itis the policy = of OSSTFt hat for each
secondary scho ol credit offer ed as part of a
co-operative education program, the sum of the
actual hours of in-school instruction and
off-school site placement should be at least
110 hours. (R.10)

Itis th e po licy of OSSTF that co-op erative
education pro grams should contain the
following components: (R.10)

a training profile for each student, specif ying
the r elationship between  the co-oper ative
education placement and the in-school
component, an d identif ying the specific
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educational objectives of the placement; (R.10)
evaluation by the su pervising teacher o f't he
student's experience and performance in the
placement on the basis of the objectives stated
in the profile and the training profile should be
made available to the school, the student and
the employer; (R.10)

the evaluation of potential p lacements and the
placement, supervision and evaluation of
students should be th e respon sibility of'th e
co-operative education teacher; (R.10)

the monitoring and staffing o  f co-operative
education programs should be on a regular and
consistent basis; (R.10)

students placed in co-operative education
should be monitored by the teacher every forty
hours worked by each studen t or ever y two
weeks, whichever comes first; (R.10)

every period  orsectiono fco-oper ative
education on-site learn ingon astuden t's
timetable should be cov  eredb y assigned
teacher time, as specified in Reg ulations under
the Education Act, and fur ther that each co-
operative edu cation period or section should
generate no more than 16 cr edits for which an
assigned teacher is responsible. (A.01)

It is the policy of ~ OSSTF that appropriate
in-service programs should be p rovided for all
teachers of co-operative education. (R.10)

Itis the polic y of OS STF that teach ers of
subject-related co-operat ive educa  tion
programs shou 1d meet the qualifications
requirements of Regulation 298. (R.10)

It is the po licy of OSSTF that no emplo yer
should use a volunteer or co-operative program
torep lace or to diminish th e number of
employee pos itions av ailablein tha t
workplace. (R.10)

Skills Training Programs and
Apprenticeships

It is the policy of OSSTF that skills training
should be developed within the context of the
goals of education in Ontario. (R.10)

Itis th e policy of OSSTF that skills training
programs should: (R.10)

be open to all students; (R.10)

be designed to em body the generic skills buil t
into the regular school program; (R.10)
incorporate inf ormation that enablesth e
trainees to work safely; (R.10)

incorporate inf ormation to help trainees
understand their rights both individually and
collectively; (R.10)

flow from teacher-based identification of skills
needs, and should be de veloped in conjunction
with labour as well as with emplo yers or
consultants. (R.10)

Itis th e policy of OSSTF that skills tra ining
programs appropriate for theag e and
developmental level of the trainees should be
offered through public secon dary schools.
(R.10)

Itisth e policy of OSSTF that school
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workplace appr enticeship programs should be
designed so that: (R.10)

graduates have the same options
available to them as do graduates of the regular
program; (R.10)

programs should have additional options which
result from h aving com pleted a consid erable
portion of an apprenticeship program. (R.10)
Itisth epolicy of OSSTF that school
workplace appr enticeship programs should be
designed to allow for the eas y transition of
students to and from ther egular progr am.
(R.10)

Peace and Global Education

It is th e policy of OSSTF that the Ministr y of
Education should develop curriculum
guidelines and p rograms on peace and nucl ear
disarmament an d conve ntional disarmament
and global education, in consultation with OTF
and the Affiliates. (R.10)

It is the policy of OSSTF that Global
Education should be a cr oss-curriculum
priority in all public ~ secondary schools and
should incorpor ate th e critical examination of
the following: (R.10)

the impact of militarism and war on the pl anet
and its inh abitants, including str ategies for the
promotion and maintenan ce of peace; in
particular, conflict r esolution as it applies to
the human condition; (R.10)

the imperatives of environm ental awar eness,
ecological ba lance, energ y conservation and
sustainable development within the context of
global interdependency; (R.10)

the univ ersal re quirements for constitutional
provisions and guarantees for human rights
based on the principles of justice and equity for
all; (R.10)

the causes and impact of underd evelopment in
countries containing the majority of the world's
population; and (R.10)

other concepts and developments which h ave
an impact on th e quality of hu man existence.
(R.10)

Anti-racism and Anti-discrimination

It is th e policy of OSSTF that emplo yers of
members should estab lish equ al oppor tunity
policies and programs to a meliorate the
circumstances f or disadva ntaged individu als,
including those who are disadvantaged because
ofrac e, n ational or ethnic o rigin, colour,
citizenship, cr eed,ag e,s exands exual
orientation, m arital st atus, f amily st atus,
mental or physical disability, or socioeconomic
status. (A.05)

It is th e policy of OSSTF that the Ministr y of
Education and emplo yerss hould provid e
significant and official representation based on
the principle  of equal par tnership on all
committees est ablished to iden tify, d evelop,
implement, and  monitor policy and make
recommendations regardi ng materials related
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to anti-discrimination education. (R.10)

Itis the po  licy of OSSTF that boards o f
education, the Ministry of Education, faculties
of education , and other post-secondar 'y
institutions should provide professional
development op portunities to as sist Members
in developing practices that contribute to anti-
racism, anti-ho mophobia, cultural plur alism,
ethnocultural equity and a positive self-image
in all learners. (A.01)

It is the policy  of OSSTF that emplo  yers
should examine curricula and  practices in
workplaces wit h the object  of elim inating
stereotyping in all fac  ets of the learnin =~ g
process, including role modelling, classroom
management practices, re source materials, use
of technolog 'y, curricula and guidan ce
programs. (R.10)

It is the policy of OSSTF that all employers, in
co-operation wi th OSSTF Bar gaining Units,
should develo p, implement and monitor
policies on equity and diversity. (A.10)

It is the policy of ~OSSTF that governments
should provide adequate time, funds and
resources for e ducators to im plement ant i-
discriminatory curriculu m, pol icies, pr actices
and in-service. (R.10)

It is the poli cy of OSSTF that the cultur al and
racial identities of students should be affirmed
in an equ itable and appropriate way th rough
learning experiences in schools. (R.10)

It is the policy of OSSTF that emplo yers, in
cooperation with each Bargaining Unit, should
identify and eliminate bias and discriminatory
barriers in ex  isting curriculum programs,
school structur esand  learning materials.
(A.10)

Teacher Qualifications and Training

It is the policy of OSSTF that all teachers who
teach cred it co urses in Ontario should be
requiredtoh  old an Ontar  io Teacher
Certificate or equivale nt qualifications as
allowed by the Ontario College of Teachers .
(R.10)

It is the policy of OSSTF that the qualifications
and training of teachers should be relev ant to
the d evelopment and n eeds of the studen ts in
the divisions in which they are teaching. (R.10)
It is the policy of OSSTF that consecutive pre-
service teacher education requ ired to earn a
Bachelor of Ed ucation degree and a teach ing
certificate should be lim ited to one full schoo 1
year. (R.10)

It is the policy of OSSTF that faculties/schools
of education should ensure that admission
practices and policies permit equality of access
for all teacher education candidates. (R.10)

It is the polic y of OSSTF that the pre-servic e
curriculum should include a professional issues
component. (R.10)

Itis the policy = of OSSTFt hat all costs
associated wit  h the pilotin g and full
implementation of an y induction progr am

)
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preservice

should be borne by the Government of Ontario.
(R.10)
It is the policy of OSSTF that:
all new te achers and new occas ional te achers
should have access to an induction/mentorship
program; (A.10)
induction/mentorship programs be fully funded
by th e Ministr y of Education , and include
funding to allo w new teachers to engage in
reflective practice activities and to m eet with
their mentors; (A.10)
the as signment of an ew t eacher whil e
participating in an induction/mentorship
program should be two-thirds teaching load
and one-third  time for  reflective pra ctice
without an y r eduction in salar _y for the
reflective practice portion; (A.10)
It is the po licy of OSSTF that there should b e
no reduction or substitution for wage-earning
experience requirements for technical teachers
as presently required for  the admission to
faculties/schools of education. (R.10)
Itisth epolicy of OSSTF that guid elines
should be d eveloped, in con sultation with
OSSTF and other aff iliates, for th e
identification, selection and train ing of
associate teachers and mentors. (R.10)
It is the policy of OSSTF tht associate/mentor
teaches should have access to ministr _y-
allocated fundin g for time release in order to
be able to m _eet with their te acher
candidate/mentees. (A.10)
It is th e policy of OSSTF that the Ministry of
Education should provide grants specifically
designated for teacher education practicum and
internship prog rams to cover the costs of
reduced workl oads for as sociate/mentor
teachers. (R.10)
It is the policy of OSSTF tha t faculties of
education should encourag e the active
involvement o f students and staff with lo cal
Districts. (R.10)
It is the policy of OSSTF that adult education
should be a Three-Par t Specialist course.
(R.10)
It is th e policy of OSSTF that all consultants,
co-ordinators, and master teachers with duti es
and responsibilities relating to  the second ary
panel should b e required to h ave secondar y
school qualifications and experience. (R.10)
It is the policy of OSSTF that only Faculties of
Education in Ontario public universities should
be ac credited to delive rt he P rincipals’
Qualification Program and the Supervisor y
Officers’ Qualification Program. (A.02)
It is the policy of OSSTF that only Faculties of
Education in Ontario public universities should
be ac credited to deliv er pre-s ervice te acher
education programs in Ontario. (A.02)
It is the policy of OSSTF thatan y entry-to-
profession testing be  limited t o assessm ents
based on and administered within the normal
courses delivered by an accredited
Ontario Faculty of Education. (A.03)
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It is the policy of OSSTF that teachers certified
by the Ontario College of Teachers should not
be required to recertify. (A.02)

It is the policy of OSSTF that Ontario faculties
of education should includ e in their teach er
education progr ams the stud y of students at
risk as mandatory course work. (A.04)

It is the policy of OSSTF that Ontario faculties
of education should includ e in their teach er
education progr ams an awaren ess of human
rights violations suc ha sse xism,ra cism,
homophobia, harassment, bullying in any of its
variant forms, or an y other s uch injustice,
including violence. (A.08)

It is the policy of OSSTF that Ontario faculties
of education should includ e in their teach er
education programs the stud y of sensitivity to
gender, human rights and native Can ~ adian
issues. (A.05)

It is the policy of OSSTF that Ontario faculties
of education s hould deliver their education
programs in a wa y to assist teacher candidates
in m eeting the goals of educat ion in Polic y
8.1.2. (A.07)

It is the policy of OSSTF that: (A.10)
participation as an associate/mentor teacher be
voluntary; (A.10)

any stipend for associate teacher duties be paid
to the te acher, and be considered pensionable
earnings; (A.10)

an associate teach er be r _esponsible for one
teacher candidate per placement; (A.10)
members whos erve asas sociate teachers
should give pr __iority to teach er candidates
enrolled in te _acher edu cation program s at
publicly-funded Ontario universities. (A.10)

Junior High Schools and Intermediate
Division

It is the policy of OSSTF tha t junior high
schools and senior public  scho ols should be
recognized as secondary schools. (R.10)

It is the policy =~ of OSSTF that second  ary
education should encompass p  rograms from
grades seven through twelve. (A.04)

It is the policy of OSSTF tha t junior high
schools should meet or be working towards the
achievement of the requirements of "secondary
education,” whi ch in this con text im plies the
following minimum requirements: (R.10)
arotar y s ystem which makes it possible to
provide curricu la suited to the needs of
individual students. (R.10)
guidance counselling provid
personnel; (R.10)
departments headed by the holder of
a Subject Specialist Certificate; (R.10)

fully equipped libraries under th e direction of
professional teacher librarians; (R.10)
appropriate support staff to meet student needs;
(R.10)

the availability of suitable staff, facilities, and
equipment for the teaching of a broad range of
subjects. (R.10)

edb ytrain ed
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It is the policy of OSSTF that, in order to ease
the tr ansition fr om grade eigh tto nine ,the
Ministry of Education should provide
increased resou rces that would allow for
improvement in a wide range of services such
as the following: (R.10)

increased collaboration between secondary and
elementary staff in areas such as curriculum,
evaluation, counselling, staff deve lopment,
community-school a ctivities and co-oper ative
strategies to addres sthes pecial needs of
individual students; (R.10)
voluntary staf f transfer
opportunities. (R.10)

and exchang e

Colleges of Applied Arts and Technology

It is the pol icy of OSSTF that the Association
of Colleges of Applied Arts and Technology of
Ontario, th e Ministry of  Colleges and
Universities and the M inistry of Educat ion
should provide resources for improved
collaboration between members in secondary
schools and college teachers in areas related to
program deliver y and stud ent admissions.
(R.10)

It is the polic y of OSSTF that an arti culation
agreement be tween an Ontar io com munity
college and a  district school board should:
(R.10)

guarantee that OSSD credit co urses or their
equivalent offered under progr ams covered by
the agr eement be provid edb yqu alified
secondary scho ol teach ers emplo yed b y th e
district school board; (R.10)

comply fully with the terms and conditions of
employment found in the collective agreement
between the school board and the Bargaining
Units, or as suitably modified or negotiated
and mutually agreed to in wri ting between the
Bargaining Unit and the school board. (R.10)

Academic Year

It is the po licy of OSSTF that the school year
should consist of a maximum  of 194 school
days, and that n ot fewer than nine school day s
should be designated as paid____ Professional
Activity Days, at least two of such professional
activity d ays tobeused for  professional
development purposes. (A.10)

It is the policy of OSSTF that not fe wer than
15 instructional days should be designated as
examination days. (R.10)

It is the policy of OSSTF that any modification
of the present  school yearas it applies to
schools should be decide d upon by the district
school board in agreement with the Bargaining
Units representing the Ontario Secondar y
School Teachers’ Federation. (R.10)

It is the po licy of OSSTF that there should b e
no chang e in th e co llege/university year th at
would adversely aff ectthe emplo  yment
opportunities of students and the scholastic
opportunities of members. (R.10)
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Electronic and Distance Education

Itis the policy of OSSTF that any el ectronic
and distan ce ed ucation in Ontario should be
delivered by certified, full y salaried te achers,
using curriculu m developed in Ontario, and
with contro lled class sizesnol argerthanin
comparable cou rses in aregu lar secondar y
school. (R.10)

It is the policy of OSSTF that an y course
offered b y a school board for credit on-lin e
should be part of the board’s day school credit
course program. (A.01)

It is the policy of OSSTF that any electronic or
distance education program should be
developed in the context of the Ontar  io
curriculum and assessment policy. (A.01)

It is the policy of OSSTF that any electronic or
distance education program sho uld encompass
a full range of student services, such as student
advising and guidance, counselling and
appropriate technological training and support
for both students and staff. (A.01)

Itisth e po licy of OSSTF thatan y s tudent,
prior to enrollin g in an on-line course, should
beab letod emonstrateth e technological
competency and skills required to acc ess the
course successfully. (A.01)

It is the policy of OSSTF thatan  y d istance
education cou rses which offer Ontario
secondary scho ol credits be deliv.  ered by
district school  boards or prov incial school
authorities and be fully funded by the Ontar io
government. (A.01)

It is the policy of OSSTF that electronic or
distance education cr edit courses should only
be offered to s tudents for whom a comparable
course isnot  available in th eregul ard ay
school program. (A.01)

Itisth e po licy of OSSTF thatno  studen t
should be off  ered electronic or distance
education as the only way to obtain a
secondary school credit course. (A.. 01)

It is th e policy of OSSTF that the Ministr y of
Education and school boards s hould conduct
ongoing resear chintoth e eff ectiveness of
distance education for particu lar subjects and
students. (A.01)

It is the policy of OSSTF that students tak ing
electronic and dis tance edu cation cours es
should be given advance info  rmation about
course requ irements, equipm entn eeds and
techniques for s ucceeding in dis tance
education courses, as well as technical training
and support throughout the course. (A.01)

Itis the policy = of OSSTF that personal
interaction should be maintained in distance
education courses among students and between
teachers and  students throu gh electronic
means, with o pportunities for face- to-face
interaction provided whenever feasible. (A 01)
It is th e policy of OSSTF that the Ministr y of
Education should develop clear indicators for
evaluating th e quality of seco ndary schoo 1
credit courses offered online. (A.04)
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It is th e policy of OSSTF that the Ministr y of
Education should ensure th at all studen ts in
publicly-funded schools  should have equal
access to online cred it courses, including but
not limited to covering the cost of online credit
courses for low-inc ome students and making
available com puters, m odems and Int ernet
access. (A.04)

It is the policy of OSSTF that the Ontario
Secondary School Literacy Course should not
be offered as an online credit course. (A.04)

Aboriginal Education (A.04)

It is the policy of OSSTF that the teachings of
Aboriginal peo ples; their culture, histo ry,
science and technology be inclu ded across the
curriculum and at all grades. (A.04)

It is the policy of ~ OSSTF that professional
development programs be prov ided about the
authentic historical experiences of Aboriginal
people from their perspective. (A.04)

It is the policy of ~ OSSTF that appropriate
instructional resources to support the inclusion
of'the te achings of Aboriginal peoples be
provided. (A.04)

It is the policy of OSSTF tha  t the Federal
government should fully fund a second official
language instruction (ESL/FSL) for Aboriginal
students that require such instruction. (A.04)

School Councils (A.04)

It is the policy of OSSTF that school coun cils
should be optional. (A.04)

It is the policy of OSSTF that school coun cils
should be advisory. (A.04)

It is the policy of OSSTF that school coun cils
should have no involvement in the evaluation ,
hiring, fir ing or promotion of an 'y school
personnel. (A.04)

It is the policy of OSSTF that school coun cils
should not be obliged to raise funds for
schools. (A.04)

It is the policy of OSSTF that school coun cils
should avoid activities that w ould result in
commercialization of schools. (A.04)

It is the po licy of OSSTF that there should b e
no limitation on eligibility for holding school
council positio ns based on a parent ’s
employment with the school board. (A.04)

It is the policy of OSSTF that school coun cils
should advocate for quality an d diversity of
school programs. (A.04)

It is the policy of OSSTF that school coun cils
should advocate for the interests of all students
in the school. (A.04)

Character Education

It is the polic y of OSSTF that if chara  cter
education prog rams are imp  lemented in
Ontario schoo Is, adequ ate funding should be
provided to d istrict schoo 1 boar ds and other
employers for planning, resources, staff
development during the school day, and
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release time to research and introduce and run
the programs. (A.04)

Dual/External Credit Programs (A.07)

It is th e policy of OSSTF that all Dual Credit
programs should meet all of the following
criteria: (A.07)

the focus must be students who are at risk of
not achieving an Ontario Seco  ndary Schoo 1
Diploma by age 18; (A.07)

students must be fu lly funded (i.e. timetabled
on day school registers as part of the ADE and
subject to all available grants); (A.07)

all cours es must be taugh tor supervised by
teachers as par t of th eir regular assignment
under the secondar  y teachers' collectiv e
agreement; (A.07)

each c redit m ust m eet the re quirements of
Section 6 of Ontario Second ary Schoo s,
Grades 9 - 12: Program and Diploma
Requirements, 1999 (i.e. course is at least 110
hours, has a defined course of study and
complies with Ministry a ssessmenta nd
evaluation policies); (A.07)

all studen tsin these programs  must have
access to Special Edu cation supports and other
services provided b y school board emplo yees.
(A.07)

Communications/Political Action
Policy (CPA Policy) (A.04)

Wage and Price Controls

It is the po licy of OSSTF that there should b e
no wage controls. (A.09)

Negotiations Legislation

It is the po licy of OSSTF that there should b e
no legislation that den ies our members the
right to strike. (R.10)

It is the polic y of OSSTF that an y legislation
which addres ses the colle  ctive bargain ing
rights of Members should include a prohibition
on the use of Bargain ing Unit emplo yees and
replacement workers during a strike. (R.10)

It is the polic y of OSSTF that an y legislation
which addresses the collective rights of
members should include th e right to the
continuation of benefits during a strike. (R.10)
It is the policy of OSSTF that essential services
legislation shou ld notb e in troduced in the
education sector. (A.02)

It is the po licy of OSSTF that there should b e
no direct or in  direct attempt to inhibit free
collective barg aining b y the imposition of
restrictions on eith er wages or transfer
payments to employers. (A.09)

It is the policy ~ of OSST F tha t provinc ial
discussion tables or  any si milar ¢ ollective
bargaining processes imposed b y the Ontario
Government should be su bject to the
provisions of the ~ Ontario Labour Relations
Act. (A.09)
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The Education Act

It is the policy of OSSTF that the Education
Act should be amended so that a member can
be e lected to the position of trustee, onth e
board of education of which the member is an
employee, with due safeguards on all board
decisions in regard to collective barg aining.
(A.04)

It is the policy of OSSTF that the Education
Act and R egulations should be amended to
mandate school boards to prov ide a full r ange
of student support services. (R.10)

Regulations Made under The Education Act
It is the policy of OSSTF that Ontario
Regulations under the Education Act should be
amended by inclusion of a provision to allow
the e lementary ands econdary s chools to
follow differ ent school- year pl ans which will
allow each to fu Ifill their varied and different
functions. (R.10)

It is th e policy of OSSTF that the Ministr y of
Education should develop province-wide
guidelines or regulations to prevent the
commercialization of schools. (R.10)

Members' Rights

It is the policy of OSSTF that every negotiated
collective agreement should in clude a clause
guaranteeing the democratic righ t of Members
to protest, even if necessar y during school
hours, against g overnment policies perceived
to be un just an d that the only penalty levied
against an y member should be limited to the
loss of pay equivalent to the time absent from
duties for the purpose of the protest. (R.10)

It is the po licy of OSSTF that there should b e
no acts of violence and harassment perpetrated
againstm embersb ygov ernments, the ir
agencies and officials in contravention of the
United Nations Charter of Rights, the Ontario
Human Rights Code, th e Canadian Human
Rights Act, and the Canadian Charter of Rights
and Freedoms. (R.10)

It is the polic y of OSSTF that the exem ption
for separate school boa rds under the Ontario
Human Rights Code, 1981, should be removed
and that any such exemption should not be
extended in any actor regulation govern ing
separate school boards. (R.10)

It is the polic y of OSSTF that m embers with
any type of disability should be accommodated
by their employer in their work environment.
(R.10)

It is the po licy of OSSTF that there should b e
no violen ce ag ainst p eaceful demonstrations
and demonstrators. (A.01)

It is the policy of OSTF that no member should
suffer finan cially du eto pr egnancy and
parental leaves. (A.09)

Global Priorities
It is the po licy of OSSTF that all governments
and appropr iate ag encies of governments
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9.9.2

should establish as thei
(R.10)
the immediate attainment of global peace and a
commitment to ongoing peace; (R.10)
the resolution of social conflicts;
the commitment to guaranteeing the
achievement and maintenance of
environmental conditions supportive of healthy
living; (R.10)

establishment and promotion of universal
human rights, social equity and public
education; (R.10)
an immediate commitment to the elimination
of poverty, violence against women, illiteracy,
malnutrition and disease, wherever possible;
and (A.09)
a commitment to oppos e the un ethical genetic
manipulation of human genes , patenting of
human tissue, and the cloning of human life.
a comitment to create and maintain
communities that are safe _and free from
physical, psychological and emotional
harassment for all people. (A.10)
It is the poli cy of OSSTF that water is a basi ¢
human right which should not be privatized or
delivered on a for-profit basis. (A.08)

r hig hest priorities :

Global Relations

Itis th e policy of OSSTF that governments,
agencies of go vernments, non -governmental
organizations, corporations an d institu tions
should refrain from intervention in o ther
countries that r equire foreign aid unless their
involvement is such that it assists the peoples
in those coun tries to im prove their cond ition,
without at the same  time placing on  them
greater inh ibitors or burdens that would
prevent such improvements. (R.10)

It is th e policy of OSSTF that war should not
be used as an instrument of national po  licy.
(A.03)

Bilingualism

It is the po licy of OSSTF that the Province o f
Ontario should declar eits elf officially
bilingual by s tating its intention to adhere to
Sections 16 to 20 of the Canadian Charter of
Rights and Freedoms. (R.10)

Federal/Provincial Government

Itis the po licy of OSSTF tha tth e fed eral
government should establish a permanent
House of Com mons comm ittee on econom ic
policy, whose function would include
conducting public pre-budget hearings, (R.10)
conducting an annual natio nal forum on
economic policy, (R.10)

conducting stud ies to show the impact of
federal economic policy o nequality  of
educational opportunity. (R.10)

Itis the po licy of OSSTF tha tth e fed eral
government sh ould con tinue to prov  ide
transfer p aymentstothe  p rovinces for
post-secondary educat ion, with built- in
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guarantees that the funding will be used by the
provinces for post-secondary education. (R.10)
It is the po licy of OSSTF that there should b e
no trad e arr angements m ade b y the F ederal
Government of Canada that incr ease
unemployment and/or  jeopardize Canad a's
political o r cultur al sovere ignty, soc ial
programs or th e rights of unions and other
employee organizations and groups. (R.10)

It is the policy of OSSTF tha  t federal and
provincial taxation policies should be based on
progressive cor porate and per sonal income
taxes which r esult in an equitable distribution
of taxation. (R.10)

It is the policy =~ of OSSTF thatar evised
Canadian constitution s hould declare that all
persons have the right to  a job, an education,
health care, and a clean environment. (R.10)
Itis the policy of OSSTF that the Goods and
Services Tax ( GST) should be abolished .
(R.10)

It is the po licy of OSSTF that there should b e
proportional representati onin elections to
Federal and Provincial Parliaments. (A.03)

It is the po licy of OSSTF that there should b e
campaign fin ance reform that  would ensure
greater pub lic financing of p olitical par ty
campaigns in Federal and Provincial elections.
(A.03)

It is the policy of OSSTF that the Ontario
Workplace Safety and Insurance Act should be
amended so that the ps ychological and/or
physical eff ects of workplace bully ingar e
compensable in a m anner comparable to any
other recognized workplace injury. (A.04)

Itis the policy of OSSTF th at regulations
should be en acted under the Occupational
Health and Safety Act toad dressacts o f
workplace vio lence in cluding ph ysical or
psychological violence orbu llying inth e
workplace. (A.04)

Itis th e policy of OSSTF that
recommendations resulting fro m a Coroner ’s
Inquest, consistent with OSSTF/FEESO

policies and collective agr eements, should be
brought to the appropriate level of government
for public discussion and decisions to
determine how the recommendations should be
implemented into legislation. (A08)

It is the policy of OSSTF that the Ombudsman
Act be revised to cover all of th e public sector.
(A.08)

Itis the policy of OSSTF th at regulations
should be en acted under the Occupational
Health and Safety Actto address ergonomic
hazards in workplaces. (A.08)

It is the policy of OSSTF that Joint Health and
Safety Committees and unions be involved in
the prepar ation of an y pande mic plan and
consulted dur  ing all aspects of its
implementation. (A.08)

Itis th e policy of OSSTF that all C anadians
should be entitled to publicly funded and
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10.1
10.1.1

10.1.2

10.1.3

publicly d elivered universal health
(A.09)

Itis the policy of OSSTF that compassionate
leave as def inedunder the Emplo yment
Standards Act and Em  ployment Insurance
Regulations should be expan  ded to cover
abused women who need time to address legal
issues, find housing and child care, and address
wellness issues. (A.09)

It is th e policy of OSSTF that the prov incial
and fed eral g overnments should support,
through appropriate funding, the research and
advocacy d one by women’s equality -seeking
groups. (A.09)

It is a policy of OSSTF that the Government of
Ontario and the Government of Canada should
implement fair _and progressive tax policies
(A.10)

care.

Environment

It is the policy of OSSTF that all governments,
organizations, corporations, ins titutions and
individuals should make ev ery effort to act in
ways th at ar ¢ compatible with s ustaining a
healthy environment for all. (R.10)

It is th e policy of OSSTF that the C  anadian
government should ban the exp ort of asbestos;
withdraw its f inancial and po litical support
from the Asbestos Ins titute; w ork with the
unions and com munities involv ed to ensure a
just transition for workers in the asbestos
mines and sur  rounding com munities; and
lobby for aw orld-wide b an on the use of
asbestos. (A.07)

It is the po licy of OSSTF to support taxing
and/or banning plastic bags and similar plastic
packaging items such as plastic can rings and
bubble wrap in the Provin  ce of Ontar io.
(A.09)

Itis th e policy of OSSTF that any “cap and
trade” s ystem should not be implemented in
Ontario. (A.10)

It is the policy of OSSTE/FEESO that any “cap
and trade” systems implemented in Ontario be

publicly administered, owned and non-profit.

Pensions (PEN Policy)

Benefit Programs

It is the policy of OSSTF that the Ontario
Municipal Employees’ Retirement System Act
(OMERS Act) and the Teachers' Pension Act,
1989 should be amended so that the calculation
of the averag e salar y for pen sion purposes
would be based on the best three years' rates of
pay. (R.10)

It is the policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act shouldb e
amended so that the per centage figure used in
the calculation of pensions wo uld be 2 1/3
percent per year of pensionable credit. (R.10)

It is the po licy of OSSTF that no reduction in
pension for early retirement should exceed the
lesser of 1.25% per point short of the 85 factor
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or 2.5% per year short of 65 years old. (A.04)
It is the polic y of OSSTF that the Teachers’
Pension Act should be amendedb y the
removal of th etim elim it tom akean
application for a disability pension. (R.10)
It is the policy of OSSTF that, d uring a period
of declin ing enrolment or downsizing,
members who are entitled to a pension should
receive the pen sion calculated under the  Act
without any reduction. (R.10)
It is the policy of OSSTF that government
medical b enefits shoul d be ex tended to all
totally disabled Canadians. (R.10)
It is the policy of OSSTF that an y change in
pension ben efits shoul dbe  automatically
extended to all retired plan members. (R.10)
It is th e policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act should be
amended so that plan members qualif y for an
unreduced pension when their teaching or other
qualifying service reaches 30 years regardless of
age. (R.10)
It is the policy of OSSTF that there should be no
increase in  the perc entage of salar y OSSTF
members contribute to  their pension plans .
(R.10)
It is the policy of OSSTF that pensioners should
receive ful 1in dexation adjust ment to their
pension in th e Januar y follo wing retir ement.
(R.10)
It is the policy of OSSTF that supplementar y
pension benef itsina ddition to the basic
OMERS pension plan should be available to all
Members who contribute to OMERS. (R.10)
Itis the policy of OSSTF that retired te achers
who are receiving a CPP disability pension
should receive their complete teachers’ pension
without deduction of the CPP offset. (A.02)

Contributions
It is the polic y of OSSTF that all Mem  bers
should contribu tetoth e Ont ario T eachers'

Pension Plan or the Ontario Municip al
Employees Retire ment S ystem (O MERS).
(R.10)

It is the po licy of OSSTF thatthe  Teachers’
Pension Act should be amend edsoth atr e-
employed pensioners have the options of being
employed in education (R.10)

having their pensions suspended, and
(R.10)

having their pensions suspended retroactively if
necessary. (R.10)

It is the policy of OSSTF that members who,
through no f ault of th eir own, are denied an
opportunity to full-time employment, and hence
to maximal pension contribu  tions should be
allowed to p ay the differ ence betweenth e
pension contrib ution paid on a full salar y, and
the amount h e/she pay s on a p art-time salary;
the matching employer's contribution being paid
from general revenues. (R.10)

It is th e policy of OSSTF that the OMERS Act
and Teachers’ Pension Act should be amended

10.2.5

10.2.6

10.2.7

10.2.8

10.2.8.1

10.2.8.1.1

10.2.8.1.2

10.2.8.1.3

10.2.8.1.4

10.2.9

10.2.10

10.2.11

to remove all time limits for application and for
completion of payment for th e purch ase of
credit. (R.10)

Itisthepo  licy of OSSTF that members
employed les s than ful 1 tim e, and re ceiving
partial salary, and not on pension, should have
the option of making contrib utions and earn
pension cr edit as if th ey wer e em ployed fu 11
time. (R.10)

It is th e policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act should be
amended so th at contributors, having ex ercised
their democr atic right ~ to protest against
government policies which are perceivedtob e
unjust, be allowed to make pension
contributions in the amount that is not paid b y
them, plus  the em ployer's matching
contribution, for the period of the protest. (R.10)
It is the polic y of OSSTF that earl y retirement
incentive plans should be accepted and
encouraged. (R.10)

It is th e policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act should be
amended so that contribu  tors could make
additional payments to purchase credit at a cost
of double contributions plus interest or actuarial
cost, whichever is lower, for (R.10)

years of work during which they were employed
and (R.10)

were not members of a registered pension fund
during those years, or (R.10)

were members of  a register ed pension fund
during those years and can establish th at they
will not receive any benefit from any registered
pension fund for those y ears o f emplo yment;
(R.10)

years of training or education bey ond the level
of secondary s chool to qu alify them to obtain
the tea ching c ertificate that pe rmits them to
contribute to the OTPP; (R.10)

years of grad uate stud y completed while
contributors were not ot herwise eligibl e to
contribute to the fund. (R.10)

It is the po licy of OSSTF thatthe  Teachers’
Pension Act should be amended so that optional
credit may be purchased inthe OTPP for pre-
January 1, 1992 leaves of absen ce or br eaks in
service taken for any purpose. (R.10)

It is the po licy of OSSTF thatthe  Teachers’
Pension Act should be amended so that credited
service may be purchased for 1eaves of absence
or breaks in service taken prior to January 1992
to participate as candidate s in federal,
provincial, municip al, or boar d of education
elections. (R.10)

It is th e policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act should be
amended to permit contributors who are, or have
been, on a leave of absence or took a break in
service because of pregnancy, the adoption of a
child, and inf  ant or child caretom ake
contributions for these peri ods of time spent
raising ch ildren under seven ( 7) years of ag e
based on the member's pensionable salary had
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the member been employed. (R.10)

It is the policy of OSSTF that the OMERS Act,
Teachers’ Pension Act, and any other pensions
affecting our members, should be amended to
have provision for contributor s to purchase
credited service for approved leaves through an
affordable and reas onable p ayment plan .
(A.09)

It is the policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act shouldb e
amended to per mit the inclusio n of service in
the merchant marines of any of Canada's allies
as eligible war service. (R.10)

It is the policy of OSSTF that the Income Tax
Act of Canada should be amen ded so that a
person who participates in a reg istered pension
fund may contribute additional payments to the
fund not to exceedth eprincip al and
accumulated interest that would have been paid
toth efund forap eriodof time prior to
participating in the person's current registered
pension fund. The additional pay ment into the
registered p ension fund may only be used to
replace (R.10)

years of service in which a person was
employed and was not a member of a
registered pension fund dur ing these years of
employment; (R.10)

years of training or education bey ond the level
of secondary school to qualify a person to take
a position that would allow the persontob e
employed and becom e a memberofa
registered pension fund. (R.10)

It is th e policy of OSSTF that a member who
has been employed less than fu 1l time should
be allowed to p urchase up to f ull-time credit.
(R.10)

It is the policy of OSSTF that the Teachers'
Pension Act should be amend ed so that a
teacher should be eligib le to p urchase cred it
foral eave or break ins ervice which would
have been eligible for purchase of credit under
the Teachers' Superannuation Act 1983 if that
teacher was ¢ ertificated in ~ Ontario and
subsequently taught o utside Ontar  io
immediately prior to thatt eacher's le ave or
break in service. (R.10)

It is the policy of OSSTF that for pension
purposes only , Members e mployed in
education who are paid at an hourly rate and
who contribute to the Ontario Teach ers
Pension Plan sh ould receive one day of credit
in the Ontario T eachers Pension Plan for each
five hours of employment. (A.04)

It is the policy of OSSTF that for pension
purposes only , teaching seven (7) Ontario
Secondary Sch ool credits in ~ a continu  ing
education progr am should earn oney  ear of
credited s ervicein the Onta rio T eachers’
Pension Plan. (A.04)

Investments
It is the policy of OS STF that t he teachers of
Ontario should have total control of the OTPP,
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subjectto  the provisions of the Pension
Benefits Act of Ontario. (R.10)

It is the policy of OSSTF that the OTPP assets
should be diversified according to a plan to be
formulated b y the repres entatives of OTPP
contributors and recip ients of b enefits under
the OTPP subject to the pro vision of the

Pension Benefits Act of Ontario. (A.02)

Itisthe po  licy of OSSTF that OMERS
contributors should have total control of the
OMERS pensi on plan, sub  ject to the

provisions of the ~ Pension Benefits Act of
Ontario. (R.10)

Itis th e policy of OSSTF that OMERS plan
assets should be diversified according to a plan
formulated by the repres entatives of OM ERS
contributors and recip ients of b enefits under
the OMERS subjec t to the pro visions of the

Pension Benefits Act of Ontario. (A.02)

Survivors

Itis the policy of OSSTF that the Teachers’
Pension Acts hould be amended so th at
survivor pensions are increased to 60% without
araise in contribution rate or a reduction to a
contributor's pension. (R.10)

It is the po licy of OSSTF that no reduction in
pension entitlement oth er than a reduction for
integration with the C  anada Pension Plan
should occur at the con tributor's or pensioner's
death when the deceased teacher leaves more
than one dependent. (R.10)

Escalation

It is the policy of OSSTF that the OMERS Act
and the Teachers’ Pension Act and other
legislation governing the pensions of Members
should include an escalatio n clause for
members’ pensions to rel ate to the increase in
the cost of living. (A.10)

It is the pol icy of OSSTF that cost-of-living
escalation for ret ired m embers’ pensions
should be based on the C.P.1. for Ontario.
(R.10)

Deficit/Surplus

It is the policy of OSST F that OME RS and
OTPP surpluse s a nd the surpluse s of othe r
pensions of Members should be used only to
improve pension benefits. (A.10)

General

It is the policy of OSSTF that th e Income Tax
Act of Canada should be amended so that for
registration of a pension plan in Canada a
provision be included in ever y plan to permit
the repay ment of a refund if the purpose for
repaying the refund is to transfer pension
credit from the plan to another. (R.10)

It is the policy of OSSTF that pension
legislation b e amended to allo w members to
purchase credit for refunds taken from plans
that now have reciprocal agreements with
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OMERS and/or the O TPP and/or with o ther
pension plans of Members. (A.10)

It is th e policy of OSSTF that members in all
areas of th e pr ovince should be given the
opportunity to have personal interviews in their
local areas with a counsellor from their plan in
the year(s) im mediately prior tore tirement.
(R.10)

It is the polic y of OSSTF that the Ontario
Teachers’ P ensionP lanS tatement of
Investment Policy and Goals should includ e
ethical scr eens perm itted wit hin the leg al
framework of  existing p ension legislation .
(R.10)

It is the policy of OSSTF that pension plans to
which our members contribu te should become
signatories to the United Nations Principles for
Responsible Investment. (A.09)

Educator Associated Organizations
(EAO Policy) (A.03)

Principals and Vice-Principals

It is the po licy of OSSTF that there should b e
no legislation or government regulation
removing from secondar y sch ool princip als
and vice-pr incipals th eir righttod etermine
their membership in OSSTF. (R.10)

Non-Members

It is the policy of OSSTF that it should not be
required to accept res ponsibility for persons
engaged by school boards as secondary school
teachers and who have not yet begun to teach
in Ontario, unless such a person: (R.10)

holds an approv ed teaching certificate valid in
the Province of Ontario; (R.10)

is or has been a member in good standing of an
OTF Affiliate, or is or has been a qualified
member in goo d standing of a CTF Affiliate;
or (R.10)

is a signed-up Member of an OSSTF
Bargaining Unit duly constituted under the
Ontario Labour Relations Act. (R.10)

Ontario Teachers' Federation

It is the po licy of OSSTF that there should b e
cooperation among the Aff iliates of OTF.
(R.10)

Itisth  epolicy of OSSTF that staff
appointments to OTF should be made with due
regard to the principle of bilingualism. (R.10)
It is the po licy of OSSTF that all Affili ates of
OTF should adopt the practice of: (R.10)
publishing for their members the pension
negotiating goals prior to or as soon as possible
after the start of negotiations; (R.10)
publishing on a regular basis the status of these
negotiations; and (R.10)

taking a vote by the membership of each of the
Affiliates of OTF on the final pension
settlement, wi th the r esults to be binding on
their OTF negotiators and Governors. (R.10)

It is the policy of OSSTF that teachers teaching
all or a major portion of their assignment in the
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11.5.2
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11.54

11.5.5

11.6
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secondary pan el of a school board which is
recognized in th e Education Act as having the
obligation or having the privilege to e lect to
perform the duties of a secondary school board
should be Members of OSSTF. (R.10)

Strikes by Other Personnel Employed by
the Same Employer (A.09)

It is the policy of OSSTF that no Member of
OSSTF should undertak e, or cause to be
undertaken, any function that, according to the
current practice of the place of employment, is
regularly und ertaken b y a member of the
striking group. (R.10)

It is the policy of OSSTF that, notwithstanding
Policy 11.4.1, when elementary teachers are on
strike at a school where there are also OSSTF
Members, the princip al should be perm itted to
re-timetable ¢ lasses for the duration of the
strike so that th e remaining OSSTF Mem bers
teach solely the remaining secondary students.
(R.10)

It is the policy of OSSTF that, notwithstanding
Policy 11 .4.1 and Polic y 11 .4.2, co llective
agreements should contain lang uage that say s
"no Member of OSSTF should cross a picket
line of anoth er bargainingu nit where an
employer has caused to be undertaken by
another person any function that, according to
the currentp ractice of the pl ace of
employment, is regularly und ertakenb y a
Member of the striking group.” (R.10)

District School Boards

It is the policy of OSSTF that, where there is a
sanction in  effect agai nsta district school
board involv ing Members of a teach  er or
occasional teacher Bargaining Unit, the school
of that bo ard should not be used for a
practicum, in-s ervice program lead ing to
additional qua lifications,or an yo ther
placement of student teachers. (R.10)

It is the policy of OSSTF that district school
boards should include in their agreements with
teacher edu cation institu  tions/community
colleges a provision for susp  ension of the
practicum/placement in the event of a strike by
thef aculty ofa teacher educ  ation
institution/community college. (R.10)

Itis the policy of OS STF that every Dis trict
School Board or emplo yer should develop and
implement school-wide anti-violence programs
which includ e harassment and bully ing issues
for all students, staff and parents. (A.04)

Itis the policy of OS STF that every Dis trict
School Board or emplo yer should develop and
implement a pr ogram to ensure hostility -free
workplaces. (A.04)

Itis the policy of OS STF that every Dis trict
School Board should promote the deliv ery of
critical media literacy skills. (A.07)

Ontario College of Teachers

It is the policy of OSSTF that the Ontario
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College of Teachers Act 1996 should be
repealed. (R.10)

Faculties of Education

It is the po licy of OSSTF thatalld eans of
faculties of  education in O  ntario should
possess a tea cher's cer tificate orli cence in
accordance with the rul es and regulations of
the jurisdi ction in which the  qualifi cations
were granted. (A.01)

Education
Office (A.02)
Itis th e policy of OSSTF that the Education
Quality and A ccountability Office  and its
testing progr am should be abolished and th at
the savings should be allo catedtoth e
province's elementar y and secondar y public
schools. (A.02)

Quality and Accountability

Private Schools (A.02)

It is the policy of OSSTF that all governmen t
policy memoranda should apply to all public
and private schools in the province. (A.02)
Itisth e po licy of OSSTF that tax credits
should not be provided for th e purpose of
sending children to private schools. (A.02)

It is the policy of OSSTF tha t the Canad a
Revenue Agency should not consider private
schools as charitable organizations. (A.02)

It is the policy of OSSTF that a student ’s
transcript should indicate when a secondary
school credit has been awarded by a private
school, includin g the name of the school.
(A.04)

Miscellaneous (MISP Policy)

It is the policy of OSSTF that "Capitation" as a
system of dental care in th e Province of
Ontario should be opposed. (R.10)

It is th e policy of OSSTF that the production ,
distribution, sale, and display in Canad a of
pornographic mater ials which exploit those
persons that they portray by depicting them as
victims of sexual abuse, hum iliation,
domination, m utilation, or m urder forth ¢
sexual stimulation of th e consumer should be
forbidden by law. (R.10)

It is the policy of OSSTF that

students with HIV or AIDS should have th e
right to attend their regular classes; (R.10)

the id entity of a student with HIV or AIDS
should be protected. (R.10)

It is the policy of OSSTF that pre-service and
in-service education should be made available
to Members co ncerning inf ectious blood or
body fluid-borne diseases. (R.10)

It is the polic y of OSSTF that the Ontario
government should manda te the developmen t
and implementation of comprehensive school
nutrition po licies b y Ontario d istrict schoo 1
boards that in clude nutr ition st andards for all
foods distributed in schools and reflect the
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12.6
12.6.1

12.6.1.1 repeated

12.6.1.2

12.6.1.3

12.6.1.4

12.6.1.5

12.6.1.6

12.6.2

12.7
12.7.1

12.7.2

12.7.3

Canada’s Food Guide
Eating. (A.08)

to Health y

Sexual Harassment

It is the policy of OSSTF that members and all
employees of OSSTF should be fr ee from
sexual harassment. Sexual harassm ent is
defined as: (R.10)

sexual advances which are known, or
ought reasonably to have b een known, to be
unwelcome by the person making the
advances; or (R.10)

repeated requests for sexual favours which are
known, or oug ht reasonab ly to haveb een
known, to be unwelcome by the person making
the requests; or (R.10)

other repeated se xually-oriented remarks,
innuendos or behaviour which are known, 0 r
ought reasonably to have b een known, to be
unwelcome by the person making the remarks,
innuendos, or engaging in the behaviour, and
which either m ay be r easonably expected to
interfere with a person's work performance or
may reasonably be perc eived as crea ting an
intimidating, h  ostile or off  ensive work
environment; or (R.10)

a sexual advance or request for sexual favours
made by a person in a position or perceiv ed to
be in a position to gr antord eny a ben efit,
privilege, or advancement to the person, where
the person making the advan  ce or request
knows, or ought reasonably to k now, that it is
unwelcome; or (R.10)

a reprisal, or threat of reprisal, for the rejection
of asexual ad vance or request for sexual
favours where the r eprisal is made or
threatened b y apersonin a position or
perceived to be in a position to grant, conf er,
ordeny abenefit, privilege, or advancement;
person making the advances; or (R.10)

the communication of messages that are
known, or oug ht reasonab ly to have b een
known, to be unwelcome through visual
images, media, telecommunications, com puter
technology, lan guage, cartoons or graffiti.
(R.10)

It is th e policy of OSSTF that emplo yers of
Members shoul d consult with emplo yees to
establish policies and strategies and implement
professional development programs in order to
eliminate sexual harassment. (R.10)

Harassment and Bullying Policy (A.07)

It is the policy of OSSTF that members and all
employees of OSSTF should be fr ee from
harassment and bullying in the workplace and
at OSSTF sponsored functions. (A.07)
Harassment is defined as any improper conduct
by anind ividual th at isdi recteda tand
offensive to another person or persons, and that
the indiv idual k nows, or ought reasonably to
know, would cause offence or harm: or (A.07)
Any objectionable act, comment on or display
that dem eans, belittles, or causes personal



12.7.4

12.7.5

12.8

12.8.1

12.8.2

12.9
12.9.1

12.9.2

12.9.3

12.9.4

12.9.5

humiliation or embarrassment; or any a ct of
intimidation or threat. It includes harassment
within the m eaning of the ~ Ontario Human
Rights Code. (A.07)

Personal harassment is defined as any
objectionable conduct or comment that is
directed toward a person that serves no
legitimate work purpose and has the effect of
creating an itimidating, hum iliating or
offensive work environment. (A.07)

Abuse of author ity is a ty pe of bully ing that
occurs when a person uses authority
unreasonably to interfer e with an em ployee’s
job. Itinc ludes hum iliation, intim idation,
threats and coercion . It does not include
normal managerial act ivitiessuc ha s
counselling, p erformance ap praisals and
discipline, as long as th ese are not being done
in a discriminatory manner. (A.07)

Early Learning and Care Programmes
(A.09)

It is the policy of OSSTF that the governments
of Canad a and Ontario should provide and
fully fund univ ersally accessible, non-profit,
publicly  delivered,a ndhi ghqua lity
programmes of early learning and care for
children aged 0 to 12. (A.09)

It is the policy of OSSTF that f ull-time, fully-
funded early learning and care programmes for
children aged 0 to 12 should b e provided as
part of the public education. (A.09)

School-Community Programs

It is the po licy of OSSTF that, when new
programs or organization al structures are
created to increase scho  ol-community
interaction and when these affect the education
of secondary school students, the responsibility
for their d irection and con trol should be
assigned to certificated teachers. (R.10)

It is the po licy of OSSTF that there should b e
community sch ools insofar asthey canb e
implemented within the limitations of physical
and human resources required for the
maintenance of the primar y role of the school,
and the education of their students. (R.10)

It is the policy of OSSTF that any increase in
the utilization o f'school facilities, equipment,
and other resou rces in the implementation of
school-community programs should be
accompanied b y an appropr iate incre ase in
funding, and should not result in any erosion of
financial suppo rt or utilizatio n of school
facilities for existing programs. (R.10)

It is the po licy of OSSTF that there should b e
the cre ation o fs pecific co mmunity-based
programs for secondar y school credit, and the
facilitation of s uch courses thr ough timetable
and administrative flexibility. (R.10)

Itis th e policy of OSSTF that
school-community in teractions should be
viewed as an  integr al com ponentinth e
educational pro gram of a school, and th ~ ese
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12.9.6

12.9.7

12.10
12.10.1

12.10.2

12.11
12.11.1

12.12
12.12.1

12.13
12.13.1

12.13.2

12.14
12.14.1

12.15
12.15.1

12.15.2

12.16
12.16.1

interactions should take their place in the
considered priorities of every school. (R.10)

It is the policy of OSSTF that the development
of community schools should be within the
existing fr amework of powers of boards of
education. (R.10)

It is the policy =~ of OSSTF that emplo  yers
should develop policy and  programs to
promote envi ronmental aw  areness and
protection. (A.05)

Insurance

It is the policy ~ of OSSTF that emplo  yers
should provide annually to Members detailed

information on the amounts and ty pes of

insurance coverage provided by the employer.
(R.10)

It is the policy of OSSTF that Ontario should

establish a s ystem of public auto insuran ce.
(A.04)

Courier Service (R.10)

It is the policy of ~ OSSTF that an em ployer
should permit OSSTF to use the emplo yer’s
courier or mail service without charge for the
delivery of OSSTF information and materials
to members. (R.10)

Freedom of Information (R.10)

It is the po licy of OSSTF that all provid ers of
services to pu  blicly-funded school boards
should be subject to the Freedom of
Information and Protection of Privacy Act.
(R.10)

Fundraising (A.03)

It is the policy of OSSTF that District School
Boards and other edu cational em ployers
should refrain from using, or transm itting for
useb yoth ers, the emplo yeeorstuden t
database of names, addresses, teleph one
number and e-mail, for the purpose of
fundraising solicitations without the expressed
permission of those same individuals. (A.03)

It is the policy of OSSTF that no request for
fundraising should be attached to a pay stub of
an educational worker by a D istrict School
Board or other educational employer. (A.03)

Racial Profiling

It is the policy of OSSTF that the practice of
“racial profiling” should be opposed in all of its
forms. (A.04)

Participation in Union Activities

Itis the policy = of OSSTF that no union
member should encounter barr iers to union
involvement based on family status. (A.08)

It is the policy ~ of OSSTF that no union
member be negatively financially impacted by
involvement in union activities. (A.08)

Pay Equity (A.09)

Itis the po licy of OSSTF thatp  ay eq uity



12.16.2

12.16.3

12.17
12.17.1

12.18
12.18.1

should be based on the princip le of equal p ay
for work of equal value. (A.09)

It is the policy of OSSTF that pay equity is a
fundamental human right of women workers to
be paid wag esthatar eth es ameas m en
workers for work of comparable value. (A.09)
It is the po licy of OSSTF that all governments
should be obligated to provid e human rights
and economic leadership be en acting proactive
and inc lusive payequi tyl egislation with
realistic and timely goals and providing
funding and other supports necessary to ensure
it is vigorously enforced. (A.09)

Transportation of Students (A.09)

It is the policy of OSSTF that no member
should be expected , requir ed or requested to
transport students in personal vehicles for
Employer business. (A.09)

Union Membership (A.09)

It is the policy of OSSTF that card certification
should be the legal method for workers in the
province of Ontario to join a union. (A.09)

37

Procedure 1 - Membership and
Terms of Reference of
Standing Committees

Collective Bargaining Committee

.1 Membership (A91)

.1.1  (a) The Coll ective Bargaining Com mittee s hall
consistofupt o twent y-nine members as
follows: (A.09)

(1) up to seventeen members appointed by
the Provincial Council; (A.02)

(2) one member, appointed by the
Provincial Council from its members,
who shall act a s liaison betwe en the
Provincial Council and the Committee,
and may serve on any subcommittee as
required; (A.97)

(3) one member, appointed by the
Provincial Executive from its m embers
who shall acta s liaison betwe en the
Provincial ~ Executive and  the
Committee, and who s hall als o act as
liaison between the Provincial
Executive an  d the Negotiat ions
Advisory Subcommittee; (A.91)

(4) onenon-voting member from the
Secretariat, d esignated by the General
Secretary, who shall also serve on the
Negotiations Advisor y Subco mmittee;
(A9])

(5) onenon-voting member from the
Provincial Executive, appointed by the
President, who will ac t as liaison
between Provin cial Exe cutive and the
Committee,; (A.09)

(6) up to eight members who may be co-
opted, subject to the consent of
Provincial Council. (A.91)

(7) additional se  cretariatm  embers
assigned by th e General S ecretary, as
non-votingr __esources to sub-
committees. Thes es ecretariat
members shall not be counted as part of
atot al committeem embership
determined by 1.1.1.1 (a). (A.10)

(b) The Col lective Bargaining Co mmittee s hall:

(A9

(1) elect from am ong its members one
Chairperson, who shall be an ex-officio
member of each subcomm ittee, and
five Vice-Ch airpersons, who shall
serve as  Chai rpersons of the five
subcommittees; (A.03)

(2) assign, on the advice of its Chairperson

and Vice-Chairp ersons, a minim um of
six of its memb ers, one of who misa

1.1
1.1
1.1

Vice-Chairperson, to ac tas
Provincial/Regional Coordinato rs on
then egotiations Ad visory

Subcommittee. (A.10)
(3) assign, on the advice of its Chairperson

and Vice-Ch airperson, itsr _emaining
members to the Salar y and working




Conditions Subcommittee, the contract
Maintenance Subcommittee, the health
and Safety /WSIB Subcommittee, and
the Edu cation Funding and Benefits
Subcommittee. (A10)

(4) designate th e Chairperson, th e five
Vice-Chairpersons, the Provincial
Executive i aison and th ¢ S ecretariat
member assigned to th e Com mittee to
be an Ex ecutive Subcom mittee which
shall be responsible for recommending
priorities to the Committee. (A.02)

(5) The chairperson will not count towards
the minimum membership of each sub-
committee. (A.10)

(c) The Negotiations Advisory Subcommittee
shall consist of a minimum of six members of
the Collective Bargaining Committee as
follows: (A.10)

(1)  one Vice-Chairperson of the Col lective
Bargaining Committee, who shall serve

as Chairperson of the N egotiations
Advisory Subcommittee and a Regional
Coordinator;

(2) aminimum of fi ve additional members

including _at least four add itional
Regional Coordinators: (A.10)
(3) theProvin cial Exe cutive Liaison

member;

(4) Inadditionto to the above there shall
be one non-voting member fr  om the
Secretariat des ignated b y the General
Secretary. (A.05)

(d) The Salary and Working Conditions
Subcommittee shall consist of a minimu m of
four members of the Collective Bargaining
Committee as follows: (A.10)

(1) one Vice-Ch airperson of the C ollective
Bargaining Co mmittee who s hall s erve
as Chairpe rson of the S alary and
Working Conditions Subco mmittee;
(A9])

(2) aminimum of three me mbers of t he
Collective B argaining Co  mmittee;
(A.10)

(e) The Contract Maintenance Subcommittee
shall consist of a minimum of three members
of the Collective Bargaining Committee as
follows: (A.10)

(1) one Vice-Ch airperson of the C ollective
Bargaining Com mittee, who sha 1l serve
as Chairpers on of the Contract
Maintenance Subcommittee; (A.91)

(2) ami nimum of t wo me mbers oft he
Collective B argaining Co  mmittee;
(A.10)

(f) The Health and Safety/WSIB Subcommittee
shall consist of a minimum of four members
of the Collective Bargaining Committee as
follows: (A.10)

(1) one Vice-Chairperson of the Collective
Bargaining Committee who shall serve as
Chairperson of the Health and Safety
Subcommittee/WSIB; (A.91)
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(2) ami nimum of t hree me mbers of t he
Collective Bargaining Committee; (A.10)
(g) The Education  al Finance Funding and
Benefits Subcommittee shall ~ consist of
aminimum of three me mbers oft he
Collective Bargaining Com mittee as
follows: (A.10)

(1) one Vice-Chairperson of the Collective
Bargaining Committee who shall serve as
Chairperson of the Education al Finance
Funding and Benefi  ts Subcom mittee.
(A.02)

(2) a minimum of two members of the
Collective Bargaining Committee; (A.10)

(h) the terms of refer ence of the Negotiations

Advisory subcommittee the Salar y and

Working Con _ditions Subcommittee.th e

Contract Maintenance Subco _mmittee, th e

Health and Safe ty/WSIB Subcom mittee and

the Edu cational Funding an d Benefits

Subcommittee shall be d etermined b y the

Collective Barg aining Com mittee within the

arca assigned to itb e the Provincial

Assembly. (A.10)

1.1.2 Meetings

1.1.2.1

1.1.3
1.1.3.1

The Collective Bargaining Com mittee’s fund ing
will be based on seven m eetings per year.

(A.09)

Terms of Reference

(a) To provide assistance to Provincial
District/District and Barga ining Unit
Officersonal las pectsoft heis sues

involved in  the negotiation and
maintenance of a collective agreement.
(A.98)

(b) Toassistin the train  ing of Provincial
District/District and Barga ining Unit
Negotiators and Grievanc e Officers and
officers responsible for Health and Safety
and WSIB. (A. 10)

(c) Toinvestigate conditions of work which
contribute to quality edu cation and trends
in wages and benefits which co ntribute to
members' economic welfare. (A.88)

(d) To establish and maintain an effective two-
way communications network between th e
Provincial Dist rict/Districts, Bargain ing
Units, and Sector Councils org anized by
OSSTF and th e provincial or ganization
with respec ttocoll ective bargaining
matters. (A.97)

() Torecommend targets, prog rams and
priorities to the Provincial Executive, and
policy to the Provincial C ouncil and
Provincial Assembly.

(f)  To encourage and promote healthy and safe
working conditions for members. (A.88)

(g) Topromote H -ealthand Saf ety o fficer
training through the Certificate Program in
Health and S afety offered by the W orkers'
Health and Safety Centre. (A.91)

(h) To make recommendations to th e
Provincial Ex ecutive for spe cific direction
and act ion wi thres pect tocolle ctive




1.2

1.2.1.1
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(m)

(n)
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bargaining, legislative changes,
negotiations, contract maintenance an d

member protection. (A.10)
To monitor pro vincial gran ts, e ducational

expenditures, n egotiations and changes to
education financial policy , both
provincially and locally. (A.10)

To as sistlo cal Coll ective Bargaining
Committees in the analysis of school board
finances and their impact on available
resources. (A.02)

To provid e in-depth analysis of issues in
educational finance and benefits. (A.10)

To m onitor and anal yze curr ent areas of
emphasis by the Ministr y of Ed ucation in
the field of ed ucational finan ce, and to
assess the imp act on Ontario  funding
models. (A.02)

To advis eand com municate with the
Provincial Ex ecutive, Provincial Council,
and m embership on current issues and
trends in educational finance in and outside
Ontario. (A.10)

To provide Workers Safety Insurance
Board (WSIB) membership assistance, and
to dev elop W SIB membership training
modules. (A.04)

To report to P rovincial Council on the
Ontario CPl incre  ase, in cludingan y
taxation or p ension contr ibution increases
semi-annually at the Januar y and June
meetings of Provincial Council. (A.09)

To monitor provincial and nation al
educational ex penditures and decision
making, and determine their implications
of quality , sustainable publicly -funded
education. (A.10)

To advis eand com municate with the
Provincial Executive, Provincial Council
and membership on current issues in
educational finance. (A.10)

To do research and analyze date related to

collective bargainng, including
comparisons of existing Colle _ ctive

Agreements. (A.10)
To develop m odel language for Collective
Agreements. (A.10)
To maintain a data bank of individuals with
expertise on issues that fall under the terms

of referen ce of the Coll ective Bargaining
Committee. (A.10)

Educational Services Committee
1.2.1 Membership

@

The Educational Services Committee shall
consist of up to twenty -five members as
follows: (A.09)

(1) uptol6  membersappointedb y
Provincial Council; (A.03)

(2) up to S members who may  be co-
opted subject to the approval of
Provincial Council; (A.03)

(3) one voting member appointed b y
Provincial Council as liaison; (A.03)

39

1.2.2
1.2.2.1

1.2.3
1.2.3.1

(b)

(4) one voting member appointed by the
Provincial Ex ecutive as liaison;
(A.03)

(5) onenon-voting member of the
Secretariat appointed by the General
Secretary; (A.03)

(6) one non-voting member from the
Provincial Executive, appoin ted by
the President, who will act as liaison
between P rovincial Ex ecutive and
the Committee, (A.09)

The Educational Services Committee shall:

(1) electa Chair  person and Vice-
Chairperson of the subcom mittees;
(A.10)

(2) select a Publications Coordin
(A.10)

(3) assign a minimum of seven members
to the Professional Growth and
Training Subcommittee; (A.10)

(4) assign a minimum of seven members
to the Educational Issues and

Priorities Subcommittee; (A.10)

(5) assign a minimum of seven
members to the Curriculum,
Resources and Resarch
Subcommittee. (A.10)

ator;

Meetings
The Educational Services Committee’s funding

will be based

onsevenm eetings per year

(A.09)
Terms of Reference

(@)

(b)

To identif y and monitor the professional,
curricular, resource, training and
educational issues and priorities of OSSTF
members and to make recommendations to
the Provinc  ial Execu tive for th e
development of relate d policy , direction
and actions. (A.06)

To provide advice and prepar e discussion
and position papers on educational issues
and priorities for the consideration of the
Provincial Executive. (A.06)

(c) To promote, encourage and support

(d)

(e)

®

education-related res earch and effect ive
models of prof essional d evelopment and
training at the District, Bargaining Unit and
Sector Council levels. (A.06)

To assist Members to work c ollaboratively
to implement effective and innovativ =~ e
educational practices and to provide
equality of access to professional growth
and training. (A.06)

To promote and facilitate OSSTF endorsed
(approved) pro grams, activities, train ing
and confer ences that address  innovative
educational trends and practices. (A.06)

To develop and distribute resource
materials, inform ation, survey S,
questionnaires and research pub lications to
assist members in the areas of profes sional
development and training, th e application
of social policy to curriculum, and other
issues of educational concern. (A.06)



(g) To be responsible forth e pr ofessional,
curricular, training and educatio nal issues
and priorities related to adult and
Continuing Education, English as a Second
Language, special edu cation and at risk
students, and to make recommendations to
the Provincial Executive for dir ection and
actions. (A.06)

(h) Toen courage the interaction of all
Members on educational issues through the
sharing of educational resources,
participation in common p rofessional
development and training activities and the
maintenance of ad atabank o fresource
professionals. (A.06)

(i) Tocoordinate and promote Educational
Services Officers’ conferences; (A.10)

(j)  tocoordinate and assist in the delivery of
provincial/regional training of Educational
Services’ Officers; (A.10)

(k)  To report on these activ ities to the
Provincial Executive, Provincial Council
and AMPA. (A.06)

1.3 Comité des services en langue frangaise
1.3.1 Membership
1.3.1.1 (a) TheComité  desservices en langue
frangaise shall consist of up to elev en
members as follows: (A.09)
(1) seven members appointed b y the
Provincial Council, including at least
one member from each of the French
language Districts and two members
who shall be French-speaking
members from secondary schools in
English langu age school bo  ards;
(A.06)
(2) one non-voting member appointed
from the Secretariat;
(3) one member, appointed b yth e
Provincial Council from its members
(francophone or French-speak ing, if
possible), who willa ct asli aison
between the Provincial Coun cil and
the Committee; (A.86)
(4) one non-voting member from the
Provincial Executive, appoin ted by
the President, who will act as liaison
between P rovincial Ex ecutive and
the Committee; (A.09)
(5) one additional member who may be
co-opted subject to the consen  t of
Provincial Council. (A.06)
1.3.2 Meetings
1.3.2.1 The Comité des Serv ices en Langue Fran ¢aise
funding will be based on  seven meetings p er

year. (A.09)
1.33 Terms of Reference
1.3.3.1 (a) Toadv iseth e Provincial Executive,
Provincial Council, and Provincial

Assembly on matters relating to the special
needs of francop hone and French -speaking
OSSTF Members and to French education.
(A.86)

40

(b) To advise Provinci  al Distri ct/Districts,
Bargaining Units and Sector Councils
organized by OSSTF on matters related to
the special n  eeds of fr ancophone and
French-speaking OS STF M embers and to
French education . (A.98)

(c) To investigate and make recommendations
concerning tr aining of Franco phone and
French-speaking M embers of OS ~ STF.
(A.86)

(d) Toen -courage, support, and provide
professional d evelopment activities in
Provincial Dist rict/Districts, Bargain ing
Units, and Sector Councils org anized by
OSSTF for  OSSTF francophone and
French-speaking Members. (A.98)

(¢) Tom aintain liaison wi th Provincial
Standing Com mittees and Coun cils and to
provide assistance to th e Standing
Committees and Councils in meeting the
needs of French-speaking members. (A.97)

(f) Toadvise the Provincial Executive in the
development of educational mater ials for
francophone members as needed. (A.06)

(g) To assist and coordinate in the provision of
union membership training and education
in French. (A.00)

1.4 Finance Committee
1.4.1 Membership
1.4.1.1 a) The Finance Comm ittee shall ¢ onsist of up
to eleven (11) members as follows: (A.09)
(1) five members appointed by Provincial
Council for f ive year terms, so
appointed that each year one regular
vacancy shall occur;
(2) one member, appointed b y Provincial
Council from its members, who will
actas li aison between P rovincial
Council and the Committee;
(3) one non-voting member designated by
the Genera 1S ecretary from the
Secretariat;
(4) the Chief Financial Officer of OSSTF
(non-voting); (A.09)
(5) the Treasurer of OSSTF;
(6) one Vice-President of OSSTF
(non-voting), alternating annually;
(A.09)
(7) one additional member who may be
co-opted, subject to the consent of
Provincial Council. (A.04)
1.4.2 Meetings
1.4.2.1 The Finance Committee’s funding will b e based
on nine meetings per year. (A.09)
1.4.3 Terms of Reference
1.43.1 (a) To prepare a Budget for p resentation to the
Provincial Assembly in accord ance with the
Bylaws.
(b) To advise th ¢ Provincial Asse mbly,
Provincial Cou nciland  the Provincial
Executive on all Federation financial matters
including the management of all OSSTF
funds, investments and pro perties as



1.5

required by those bodies, (A.09)

(¢) Toannually r eview the pur poses and
practices concer ning the Gener al Account
including Distr ict funding , th e Member
Protection Account, and the Contingency
Account, as well as an y other accounts that
may be created fromt imetotime,andto
report its findi ngs eachJ anuary to the
Provincial Executive. (A.08)

(d) To prepare a written repo  1t, in cluding th e
submitted budg et requ ests of t he spending
authorities, to the Provincial Council, for its
information, at the February meeting. (A.92)

(e) To perform duties related to the Annual
Audit, which shall include:

1. Tom eetwithexterna laudi tors to
receive the annual audit plan;

2. Torec eivean dreviewth e external
auditor’s Com munication of Audit

Results  Report;

3. Toreview an y non-audit serv ices that
may aff ect the independ ence of the
auditor and to make recommendations to
the Provincial Executive on the approval
of such services;

4. Torec eive a report from the Chief
Financial Officer on th e ad equacy of
internal controls and the identification of
any si gnificant financial ri sks tha t may

affect  the Federation;

5. Torec eive a report from the Chief
Financial Officer on the appropriateness
of insurance coverage. (A.09)

(f) To provide adv ice on Federatio n resources
tothe Provinc ial Executive during the
development of the Annual A ction Plan.
(A.09)

(g) Toreview and recommend amendments to
the Financial Handbook. (A.09)

(h) To analy ze and report annually to AMPA
projected _income and expenditur es
including demands on the Member
Protection A ccount, ona fiv_e year basis.
(A.10)

1.5.1 Membership

1.5.1.1

Communications  and Political ~ Action
Committee
The Com munications and Politic ~ al Act ion

Committee shal I consist of up

members as follows: (A.09)

(1) up to 16 members appointed b
Provincial Council; (A.02)

(2) one member appointed b y th e Provincial
Council from its m embers who will act as
liaison b etween the Provincial C ouncil and
the Committee; (A.02)

(3) one member appoin  ted b y th e Provincial
Executive from its members who shall act as
liaison between the Provincial Executive
and the Committee; (A.02)

(4) one non-voting member from th e Provincial
Executive, appointed by the President, who
willac tasli aison betwe en Provincial

totwen ty five

y the
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Executive and the Committee; (A.09)

(5) up to five members who may be co-opted ,
subject to  the consent ofthe Provincial
Council; (A.02)

(6) one non-voting member from the Secretariat
designated by the General Secretary. (A.02)

(7) Additional secretariat members, assigned by
the General Secretar vy, as non-voting
resources to sub-committees. Thes e
secretariat members shall not b e counted as
part of the tot al com mittee membership
determined by 1.5.1.1. (A.10)

CPAC Organization (A.06)

The Com munications and Politic

Committee shall:

(a) elect a chairperson and on e vic e-chair
person for each Subcommittee; (A.10)

(b) assign a mi nimum of fi ve membersto the
Political Ac tion and Activism
Subcommittee. (A.10)

(c) assign a minimum of fi ve membersto the
Member Outreach and Networking
Subcommittee (A.10)

(d) assign a minimum of fi ve membersto the
Recognition and Prom otion Sub committee.
(A.10)

al Act ion

1.5.3 Meetings

1.53.1

The Com munications and Politic ~ al Act ion
Committee’s funding will be ~ based on seven
meetings per year. (A.09)

Terms of Reference (A.10)

(a) Toprovide ad vice, assistance, train __ing
support and resources to district and
bargaining units regard ing OSSTF/FEESO
communication and political action. (A.10)

(b) To administer the annual selection and
presentation of awards for e xcellence in
communications, public r elations and
political action. (A.10)

(c) To assist tho se responsible for the
dissemination of inform ation wi__thin
Districts and/o r Bargaining Units.b vy
providing expertise and advice in improving
communication techniques and by mak ing
recommendations for lo ng term
communication strategies which support the
Priorities of the Federation. (A.10)

(d) To promote th e pride and participation of
members in protecting and enhancing public
education. (A.10)

(e) To advise, assist, support an d provide
training_and res ources to all levels of the
federation reg arding political action R
lobbying and a ctivism with r_espect to_but
not limited to:

1. governments at all levels
ii political parties
iii labour organizations

iv community and education groups
v municipal/p rovincial __ elections

(A.10)

(f) To collabor ate with other OSSTF/FEESO
provincial co mmittees, cou  ncils and
workgroups on _issues of mutual concern .




1.6

1.6.1.1

(2

(A.10)
To coordinate and assist in the delivery o f

provincial/regional t raining of political
action representatives. (A.10)

Status of Women Committee
1.6.1 Membership

(@)

The Status of Women Co mmittee shall
consist of up to twelve members as follows:
(A.09)

(1)  up to six members appointed by the
Provincial Council;

(2) one member, appointed b y the
Provincial Council from its m embers,
who will act  as liaison be tween the
Provincial Council and the
Committee;

(3) wuptothr eem embers who may be
co-opted, subject to  the consent of
Provincial Council; (A.92)

(4) onenon-voting member from the
Secretariat d esignated by the General
Secretary.

(5) onenon-voting member from the
Provincial Executive, appointed b y
the President, who will ac t as li aison
between Provincial Ex ecutive and the
Committee, (A.09)

1.6.2 Meetings

The Status of Women Co mmittee’s funding will
be based on seven meetings per year. (A.09)
Terms of Reference

1.6.2.1

1.6.3
1.63.1

(@

(b)
©

(d)

(©

)

(e

(h)

To monitor regu larly the professional status
of women Members of OSSTF and to advise
the P rovincial Executive on t he need for
appropriate action with respect to any
developing trends.

To provide a f orum for the discussion of
issues relevant to women in OSSTF.

To recommend to the Provin cial Exe cutive
research and educational programs designed
to promote eq uality of oppor tunity with
specific reference to women Members.

To maintain liaison with provincial standing
committees and councils con cerning the
status and proportional r  epresentation of
women in OSSTF, and to provide assistance
to standing co mmittees and councils in
meeting the n eeds of wom enm embers.
(A91)

To provide Di stricts with as sistance in
establishing goals and  directions for local
Status of Women committees. (A.90)

To recommend to the Provin cial Executive
on an annu al basis, goals to b e achieved in
order to im plement the OSSTF affirm ative
action s tatements, and wa ys torem ove
barriers to women ’s full particip ation in
OSSTF. (A.97)

To continu e to report on proportional
representation o f women at var ious levels
within the Federation. (A.97)

To establ ish and maintain an effective
communications network between the
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Provincial District /Districts, Bargaining
Units, and Sector Councils , and the
Provincial org anization with respect to
women's issues. (A.98)

(1) To en courage and promote res pect for th e
rights and th e diverse needs of all Members
with respect to  their personal and family
obligations. (A.97)

(j) Torecom mend targets , prio rities, and
programs to the Provincial ~Executive, and
policy to Provincial Council and AMPA.
(A.92)

(k) To meet jointly at leas t once p er year with
the Human Rights Committee. (A.04)

() Todevelopan dprovider egional and /or
local outreach workshops fo r members.
(A.09)

1.7 Human Rights Committee
1.7.1 Membership
1.7.1.1  The Human Rights Committee shall consist of up
to twelve members as follows: (A.09)
(1) up to seven members ap  pointed by
Provincial Council; (A.08)
(2) one member appointed by Provincial
Council from its members, who will act as
liaison between Provincial Council and the
Committee; (A.99)
(3) upto two members who may be co-opted,
subject to the consent of Provincial Council;
and (A.99)
(4) one non-voting member from the Secretariat
designated by the General Secretary. (A. 99)
(5) one non-voting member from th e Provincial
Executive, appointed by the President, who
willac tasli aison betwe en Provincial
Executive and the Committee. (A.09)
1.7.2 Meetings
1.7.2.1  The Human Rig hts Committee’s funding will be
based on six meetings per year. (A.09)
1.7.3 Terms of Reference
1.7.3.1 (a) Torecommend to the Provincial Execu tive,
on a regular basis, goals to be  achieved in
order to safeguard all of the human rights of
members and to ensure th  at none of th e
human rights  enjoyed b y other Ontar io
residents shall be denied to members. (A.99)
(b) Torecommend to the Provin cial Exe cutive
policies and actions that will uphold the
objects of the Federation to ensure equity
and inclusiveness in the workplace. (A.99)
(c) To provide a forum to inform, discuss, and
advise on human rights issues relevant to the
professional careers of all members. (A.99)
(d) To establ isha nd m aintain a n effec tive
communications network between th e
Provincial District /Districts, Bargaining
Units,and S ector Coun cils and the
provincial org anization with  respect to
human rights issues. (A.99)
(e) To maintain liaison with provincial standing
committees and councils concer ning human
rights issues. (A.99)
(f) Torecommend priorities and programs to



(2)

(h)

0

the Provinc ial Executive, and polic yt o
Provincial Council and AMPA. (A.99)

To assist  inthe dev elopment of local
committees to  address the hu man rights
concerns of members. (A.99)

To assist me  mbers to recognize and
appreciate the contribution of people of
different r acial groups, creeds, ethn icities,
genders, sexu al orient ation an d mental or
physical abilities. (A. 99)

To provide advice and recommendations to
the Provincial Executive on matters
pertaining to  International Assistance
activities, g lobal hum an rights, and oth er
matters asm ay beref erredto itb y the
Provincial Executive. (A.08)

To meet jointly at leas t once p er year with
the Status of Women Committee. (A.04)

43



CONSTITUTIONS/REGULATIONS OF COUNCILS

ACTIVE
COUNCIL

RETIRED MEMBERS’

ARM Council Constitution

ARM Article 1 - Name
1.1 The name of this organization shall be the Active
Retired Members’ Council (ARM). (A.00)

ARM Article 2 - Objectives

2.1 To foster th e d evelopment of a strong, united ,
active body of retired members.

2.2 To provide a fo rum for furthering the goals an d
welfare of retired members.

23 To assist in furthering the objectives of OSSTF,

especially inth e are a of poli tical ac tion and
election readiness. (A.08)

ARM Article 3 - Representation

3.1 Active R etired Me mbers of OSSTF sha 1l be
represented b y the Activ e R etired M embers’
Council. (A.00)

3.2 An Active ARM Chapte r will be def ined as
twenty-five or more Active ARM Me mbers who
have d emonstrated evidence o fa fun ctioning
executive, a re cord of activi ties and a financ ial
statement of s pending for th e previous year.
(A.08)

3.2.1 Notwithstanding Article 3.1, Districts with fewer
than twen ty-five Activ e Re tired Mem bers m ay
apply to the General S ecretary to combine their
Active R etired Me mbers wi th a nother ne arby
District with f ewerth an twenty-five Activ e
Retired Mem bers to form an Active ARM
Chapter. (A.08)

ARM Article 4 - Membership
4.1 The Council shall consist of
members as follows: (A.09)

up to twelve

4.1.1 eight Active Retired Members elected for a two-
year term at a General Meeting of Active Retired
Members;

(A.08)

4.1.1.1 the eight e lected Active Retir ed Mem bers must
represent diffe rent ac tive ARM Chapters , when
possible. (A.08)

4.1.1.2 Notwithstanding 4.1.1 .1, if there ar e not eigh t
active ARM Chapters , or e ight m embers from
different ac tive ARM Chapters interested in
running for election , a second Active R etired
Member can be ele cted from an active AR M
Chapter. (A.08)

4.1.2 one member of Provincial Council appointed by
Provincial Council;

4.13 one member of the Provincial Execu tive
appointed by the President;

4.14 one member of the Secretariat (non-voting)

designated by the General Secretary,

44

4.1.5 one non-voting member fro m the Provincial

Executive, appointed by the President, who will

act as liaison between P rovincial Exe cutive and

the Council. (A.09)

4.2 At the first meeting of the Coun cil following the
election, the C ouncil shall elect a Chairp erson
and a Vice-Chairperson, each of whom shall hold

office for a two-year term. (A.00)

ARM Article 5 - Meetings

5.1 Meetings of th e Council shall b e held up to f ive

times per  year with addition al m eetings as

approved by the Provincial Executive. (A.08)

At least twice a year, the meetings of the Council

should coin cide with meetings of the Executiv e

of the Com munications and Politic al Action

Committee.

(A.08)

52 A General Meeting of Active R etired Members
shall be held biennially in June. (A.08)

5.2.1 Representation at the General Meeting shal 1 be
composed of: (A.08)

5.2.1.1 the current members of the ARM Council; (A.08)

5.2.1.2 one de legate fr om each ac tive ARM Chapter ;
(A.08)

5.2.1.3 one add itional delegate from e ach active ARM
Chapter of a membership of 125 or over; (A.08)

5.2.1.4 one delegate ap pointed by the District Executive

from each District wi ~ thout an act ive ARM
Chapter and wi th fifty or m ore Activ e R etired
Members. (A.08)

ARM Article 6 - Duties

6.1 To promote the objectives and activities of ARM.

6.2 To adv iseth e Provincial Executive on th e
management of approved benefit plans for ARM
members.

6.3 To report regularly to the Provincial Executive on

the ac tivities o fthe Active R etired Mem bers’
Council and membership issues.

6.4 To provide fo  r liaison with  other OSSTF
committees
and councils th rough the Provincial Executiv e
Liaison.

6.5 To assist in the organization and function of local

Chapters of Activ e Retir ed Members and to
provide liaison with those chapters. (A.00)

6.6 To recom mend to the Provin cial Exe cutive the
ARM Council member to represent OSSTF at the
Congress of Union Retirees (CLC)and the
Ontario Feder ation of Union Retir  ees (OFL)
when appropriate. (A.08)



BENEVOLENT COUNCIL

BC Constitution

BC Article 1 - Name

1.1 The name of  this organizatio n shallbeth ¢
“Benevolent Council of the Ontario Second  ary
School Teachers' Federation.”

BC Article 2 - Objects (A.07)
2.1 The objects of the Council shall be:

2.1.1 to make ben evolent r elief grants to an Activ e
Member who dem onstrates e xtreme fin ancial
need due to

2.1.1.1 prolonged illness,

2.1.1.2 acc ident,

2.1.1.3 emergency

BC Article 3 - Membership

3.1 The Council shall consist of not more than nine
members as follows:

one member, appointed by the Provincial Council
from its m embers, who wi 1lac tas li aison
betweenth e Provincial Co uncil and the
Benevolent Council;

one non-voting member from the Secr
designated by the General Secretary;
one non-voting member fro m the Provincial
Executive, appointed by the President, who will
act as liaison between P rovincial Exe cutive and
the Council; (A.09)

up to six additional members appointed b y the
Provincial Council from the same District. (A.81)
Members may be co- opted to repla ce m embers
who have retired/resigned or ar e on an approved
leave, subject  to the approv al of Provincial
Council. (A.03)

32 The members of the Council shall have terms of
office as follows:

the liaison member between the Provincial
Council and Benevolen t Council shall be from
the s ame Dis trictas them embers of the
Benevolent Council;

the Secr etariat member shall have an appointed
term determined by the General Secretary;

the members appointed by the Provincial Council
shall have a n initial term of one year buta ny
member so appointed ma y req uest appointmen t
for an im mediately s ubsequent term; if he/she
does so, then he/she shall be deemed to be
appointed for a further three years; (A.10)

the voting members of the Council shall elect one
of their members to be the Chairperson (The term
of office of the Chairperson shall be d etermined
by the Council);

the Council sh ould bero tated to a differ ent
District every three years after the initial one-year
term. (A.10)

3.1.1

etariat

3.2.1

322

323

324

3.25

BC Article 4 - Regulations

4.1 The Council may establish regulations to assist it
in carrying out the duties assigned to itby the
Provincial Assembly, subject to approval of the
next meeting of Provincial Council within thirty
days.
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4.2 Regulations may be established b y a major ity
vote of the membership of the Council.
regulations established by the Council and
approved b y Provincial Cou ncil must be
presented to the next Annual Meeting of th e
Provincial Assembly for ratification or rescission
by majority vote, but pending submission thereto
such regulations shall h ave full force and effect
from the date of enactment.
43 Regulations fo rthe Coun cilmay alsob e
established, amended or r escinded at an Annual
Meeting of the Provincial Assembly in the sam e
manner as that pres cribed for am ending the
Constitution of OSSTF.

42.1 All

BC Article 5 - Duties
5.1 It shall be the duty of the Council

5.1.1 to authorize outright benevolent relief gran ts in
accordance with the Objec ts of its Constitution ;
(A.07)

5.1.2 to recommend other ways and means to alleviate

distress suffered by Members.

BC Regulations

BC Reg. 1 - Applications

1.1 An Active Member may make application for a
benevolent r elief grant from the Ben evolent
Council only through their District or Bargaining
Unit President who shall subm it the application
directly to the  Secretariat Li aison as signed to
Benevolent Co uncil on behalfof th e Activ e
Member with a written recommendation from the
District or Bargaining Unit President. (A.07)

BC Reg. 2 - Authorization

2.1 No benevolent relief grants shall be made except
by the app roval of the Ben  evolent Council.
Notwithstanding, betwee n sched uled Ben evolent
Council meetin gs, the Chair  of Benevolen t
Council, or d esignate from the Council if the
Chair is unav ailable, m ay app rove an in terim
benevolent relief grant, based on extreme need,
up to fifty percent (50%) of  the maximum
allowable annual benevolent relief grant. (A.07)

BC Reg. 3 - Recipients
3.1 Notwithstanding BC Article 2 -Objects,
benevolent relief grants may be made to: (A.07)

3.1.1 dependents of deceased Activ e Members, upon
application to Benevolen t Cou ncil, within on e
year of the death of the Active Member; (A.07)
3.12 members  whose emplo  yment has been

terminated, and the termination is the subject of a
grievance filed by OSSTF. (A.07)

BC Reg. 4 - Number of Benevolent Relief Grants

4.1 In extreme cases, more than one benevolent relief
grant may be made to one recipient within a
period of of one feder ation year, subject to the
annual benevolent relief grant limits in BC Reg 6
- Amounts of Benevolent relief Grants. (A.07)

BC Reg. 5 - Loans
5.1 The Council may not make loans.



BC Reg. 6 - Amounts of Benevolent Relief Grants (A.92)

6.1 Benevolent C  ouncil may make outright
benevolent relief grants of up to $2500 in any one
federation year. (A.07)

6.2 No Ac tive Membe rmay re ceive more t han
$5,000in  benevolen trelief grants from
Benevolent Council within a five (5) year period.
(A.07)

CERTIFICATION COUNCIL
CERT Constitution

CERT Article 1 - Name

1.1 The name of  this organizatio nshallbeth e
“Certification C ouncil of the Ontario Secondary
School Teachers' Federation”. (A.03)

CERT Article 2 - Objects

2.1 The object of the Council shall be (A.03)

2.1.1 to guide the Provincia 1 Asse mbly of OSST Fin
the form ulation of Cert ification Regula tions for
its Members; (A.03)

2.1.2 to provid e OSSTF me mbers with a forum for
appealing decisions of the Certif ication
Department; (A.03)

2.13 to render Cert ification Appeal Board decisions

that are consistent ~ with the philosoph y and
Regulations of the Certification Plan. (A.03)

CERT Article 3 - Membership

3.1 The Council shall consist of not more than eleven
members as follows: (A.09)
five members appoi  nted b y the Provincial
Council for f ive year terms, s o appointed that
each year one regular vacancy shall occur; (A.03)
three m embers to serve as the Certif ication
Appeals Board , appointed b y the Provincial
Executive with due regard to expertise in OSSTF
Certification Regulations, for three year terms, so
appointed that eachy ear oneregular vacancy
shall occur; (A.03)
one member, appointed by the Provincial Council
from its members, who shall act as liaison
betweenth e Provincial Co uncil and the
Certification Council; (A.03)
one non-voting member from the Secr  etariat
designated by the General Secretary; (A.03)
one non-voting member fro m the Provincial
Executive, appointed by the President, who will
act as liaison between P rovincial Exe cutive and
the Council. (A.09)
3.2 Meetings

The Certification Council’s funding will be based

on seven meetings per year. (A.09)

3.1.1

3.1.2

CERT Article 4 - Duties

4.1 It shall be the duty of the Council (A.03)

4.1.1 to interpret Certification Regulations; (A.03)

4.12to constantly review Cer tification Regulations;
(A.03)
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4.1.8
419

4.2

421

422
423

424

to initi ate ch anges in Certific ation Regula tions
made necessary by the emergence of new degrees
and certificates; (A.03)

to determin e acceptabl e in-the- discipline course
areas for use with Chart 2; (A.03)

to review the impact of Regulations under  the
Ontario College of Teachers Actand decisions
made b yth e Ontario Coll ege of Te achers
pursuant to those Regulations; (A.03)

to liaise with t he Certifi cation Departm ent at
OSSTF; (A.03)

to provide input to the Co
Committee with respect to
(A.03)

to maintain a Certification Appeal Board; (A.03)

to review the results of appeals and th e
certification process. (A.03)

It shall be the duty of the Cer tification Appeal
Board: (A.03)

to hear app eals of OS STF members agains t
rulings of the Certification Department; (A.03)

to interpret Certification Regulations; (A.03)

to make decisio ns in individual cases bas ed on
the merits of the overall documentation; (A.03)

to appoint one of its members to act asth e
Chairperson of t he Certification Appeals Board .
(A.03)

llective Bargain ing
certification issues;

CERT Article 5 - Appeal Application and Notice of

5.1

52

5.2.1

53

5.4

5.4.1

Hearing

An OSST F me mber w ho decides to  appeal a
decision of th e Cert ification Department m ay
apply to the Certification Appeal Board provided
that: (A.03)

the grounds and documentation presented in an
appeal to th e Certification Appeal Board are the
same as those original ly su bmitted to the
Certification Department and (A.03)

any new information has been reviewed by the
Certification Department in advance. (A.03)
Priortoa f ormal hear ingaP  reliminary
Certification C onsultation* sh allbeh eld to
attempt to reach a resolution. Those present at the
Consultation m ay in clude the appell ant, an
OSSTF member advisor for the appellan  tand
evaluator, the Secretariat Liaison to Certification
Council and the Chair of the Certification Appeal
Board. (A.03)

An appli cation for a P reliminary Cer tification
Consultation shall be m ade in writing to the
Secretariat Liaison to  Certification Council not
later than 30 teaching day s af'ter receiving th e
decision of the Certification Department. (A.03)
Failing resolution at the Preliminary Certification
Consultation, an application for a hearing shall be
made in writing to the Ch air person of CAB not
later than 30 teaching day s after the Preliminar y
Certification Consultation stating the grounds for
the appeal and the relief being sought from the
CAB. (A.03)

The Provincial Office shall forward to the
appellant ten days priorto the date set forthe
hearing: (A.03)

notice of the date set for the hearing; (A.03)
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5.4.4

(A.03)
5.5

5.6

5.6.1

5.7

5.8

5.8.1

59

* Note:

a s tatement of t he Cert ification Appeal Bo ard's
understanding of the basis of the application for a
hearing; (A.03)

a copy of all documentation on file th at pertains
to the appeal; and (A.03)

a copy of the Conduct of Appeal Hearings.

The appellan t shall be requested to indicate if
there is an agreement with the basis of the appeal
and documentation. (A.03)

The app ellant s hall be advis ed that an OS STF
member may be selected as an advis or to as sist
with the presentation. (A.03)

Upon written request, the General Secretary shall
assign a Secretariat member as advisor. (A.03)
An OS STF member who wis hes to app eal the
decision of the Certification Ap peal Board may
appeal to th ¢ Appeal Committee of Provin cial
Council in accordance with B ylaw 9, Appeal
Procedures. (A.03)

The Cert ification Appeal Boar d m ay d eny the
member a hear ing on the basis that the Appeal
Committee of Provincial Cou ncil has a Iready
ruled on the same issue. (A.03)

Such a denial may be a ppealed t ot he Appe al
Committee of Provincial Council. (A.03)
Hearings shall b e conducted in accordance with
Conduct of Appeal Hearing Regulations. (A.03)

“Consultation may be in the form of
electronic com munication, con ference call, or a
personal meeting at the discretion of th e
Secretariat Liaison to Certification Council.”
(A.03)

JUDICIAL COUNCIL

JC Constitution

JC Article 1 - Membership

1.1

There shall be a Judicial Council consisting of six
members, none of whom shall hold or be a
candidate for any o ther OS STF office at th e
provincial lev el or be a member of a District
Executive, Bargaining Unit Ex ecutive, or S ector
Council Ex ecutive, appoin ted b y the Provin cial
Executive for five-year terms. (A.07)

JC Article 2 - Duties

2.1

2.2

23

The Judicial Co uncil shall prov ide members to
act on formal Hearing Committees to adjudicate
cases filed under Bylaw 8. (A.96)

The Judicial Council shall provide a minimum o f
three m embers to act as the p anel in a form al
hearing of Judicial Council. (A.89)

The Judicial Co uncil shall conduct hearings in
accordance with B ylaws and regulations
governing hearings as approved by the Provincial
Assembly or  Provincial Cou ncil and shal 1,
following its decision, forward its decision to the
Provincial Executive for implementation. (A.83)

2.4 Meetings

24.1

The Judicial Council’s funding will be b ased on
three meetings per year. (A09)
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JC Article 3 - Regulations

3.1

32

3.2.1

33

The Council may propose regulations to assist it
in carr ying out the duties assigned toitb vy its
constitution.

Regulations may be proposed by a major ity vote
of the membership of the Council.

All regulations proposed by the Council must be
presented to the next m eeting o f the Provincial
Council for approval by a majority weighted vote
or to the Annual Meeting of the Provincial
Assembly for approval b y m ajority vo te. Th e
same procedure shall apply for amendments to or
rescission of regulations. (A.87)

Regulations for the Council pro posed by bo dies
or Members other th  an th e Council may b e
established, amended or r escinded at an Annual
Meeting of the Provincial Assembly in the same
manner as that pres cribed for am ending the
Constitution of OSSTF. (A.87)

JC Regulations

JC Reg. 1 - Dismissal

1.1

—_—
—_—
N —

1.3

The Judicial C ouncil shall have th er ight to
dismiss a case or a charge at any time prior to the
conclusion of a hearing if: (A.03)

mediation has been successful; (A.96)

thereisno evidence of an OSSTFB ylaw
violation; or,
there isno witness or docu mented ev idence

relating to the complaint; or,

the Judicial Council or OSSTF does not have th e

authority to deal with the case; or,

the charge is similar to a p reviously heard c ase

involving the s ame parties on the s ame issue;

(A.83)

ther easons givenb yth e complainant for

requesting a hearing ar e found to be without

substance.

The charges are frivolous, vexatious, or an abuse

of process. (A. 03)

Where a decision has been made to dismiss a

case by the Judicial Council, th at decision must

be given in writing with reasons . On receipt of

the reasons in w riting, the Member is entitled to

seek leave to appeal. (A.93)

Judicial Council shall hold in abeyance any case:

(a) currently in another venue and/or

(b) where th e Res pondent is no
Member. (A.93)

longer a

JC Reg. 2 - Conduct of Adversary Hearings
2.1 Definitions

2.1.1 “Complainant”: the party who has filed a petition
inac cordance withth eB ylawsandth ese
regulations. (A.93)

2.1.2 “Respondent”: the party against whom a charg e
or charg es hav e been preferredinap  etition.
(A.80)

2.2 Venue

221 The hearing sh allb e held in the Feder ation

District in which the Respondent was employ ed
atthe timeth e all eged off ence or offen ces
occurred, or in any oth er pl ace det ermined by
mutual cons ent of the Cha ir of the He aring
Committee and the Respondent. (A.79)



23
23.1

23.1.1

23.1.2

23.1.3

23.14

23.1.5

2.3.1.6

23.1.7

Nature of Proceedings

The he aring s hall be in cam era. Th e Hearin g
Committee shall afford all parties the right to
present a case or defence b y oral
documentary evidence;

submit rebuttal evidence, an  d conduct such
cross-examination as may be required for a fu 1l
and true disclosure of the facts;

submit proposed findings of fact and conclusions
and supporting reasons therefor;

make offers of settlem ent o r proposal of
adjustment;

be accom panied, repres ented, and advised by a
Secretariat m ember or othe rM ember,o0 r
represent themselves; (A.93)

be promptly notified of the d enial in whole or in
part of any request submitted in connection with
the proceedings; (A.79)

reach am utually agre eable r esolution ofth e
dispute at any time. (A.93)

and

2.4 Authority

24.1
24.1.1

24.1.2

24.13

24.14

24.1.5

24.1.6

24.1.7
24.1.8

2.5 Discover

25.1

25.1.1

25.1.2

2.5.1.3

25.14

The Chairperson of the Hearing Committee may
require th at a pre-hear ing Discover y b e done
before the case is heard; (A.93)

regulate th e co urse of the hearing, which shall
include lim iting or restricting the nature and
extent of ex amination, cross-examination, o r
re-examination; (A.79)

dispose of procedural requests or similar matters;
(A.79)

hold conf erences for the settlement or
simplification of the issues by ~ consent of the
parties; (A.79)

take depositions or cause depositions to be tak en;
(A.79)

ruleon the admissibility an drelev ance of
evidence introduced; (A.79)

rule on a motion for dismissal; (A.80) and,
require Member s or re presentatives to pres ent a
statement of agreed facts. (A.93)

y (A.93)

Discovery may be in formal a nd s hall com ply
with the following requirements: (A.93)

A pre-hearing D iscovery meeting will be held in
advance of a scheduled hearing at a time to be set
by the Chair of Judicial Council. (A.93)

Both Complainant and Respon dent, along with
their S ecretariat or M ember advis or(s), ar e
entitled to be p resent. Fail ing the presence o f
either Complainant or Respondent, the Secretariat
or Member advisor(s) to the abs ent party shall be
present. The  Chair of Judicial Coun cil, or
designate, who may be the Secretariat advisor to
Judicial Council, shall be present. (A.93)

Atthe pr e-hearing Discov ery meeting , all
documents to be submitted as evidence by either
Complainant or Respondent shall be exchanged.
Documents not produced and made available for
exchange will not be admissible at the hearing
unless the Hearing Committee decides that
special circum stances exist which justif y the
failure to produ ce the documen t(s) at the pre-
hearing Discovery. (A.93)

At the pre-hearing Discovery, b oth parties may
agreeth atc ertain docum ents constitut e
uncontested facts of the case and do not need the
presence of a witness to introduce them at the
hearing. S uch documents, by agreement of th e
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2.5.1.5

parties, may be distributed to members of Judicial
Council prior to the hearing. (A.93)

At the pre-hearing Di scovery meeting, a list of
witnesses who will be presen tatthe he aring
should be submitted by both parties along with a
brief description of the testimony of each witness,
clearly indicating to which incident(s) the witness
will be testifying. (A.03)

2.6 Eviden ce

2.6.1

2.6.2

As a general ru le, evidence shall be giv en viva
voce at th e hearing, but provision may be made
where a matter is pending for d epositions to b e
taken from wit nesses who will be unabl e to
attend the hearing. Secondary evidence (as in oral
evidence of the contents of alostdocument) is
admissible only when ithas b een substan tially
proven that the lost document or other real thin g
did exist . He arsay, ind irect, o r cir cumstantial
evidence isno rmally re jected unles sin the
opinion of th e Committee such evid  ence is
specifically relevant to the main issue ori ssues
under investigation. (A.79)

Non-Members of OSSTF shall not be p ermitted
to give ev idence unless the He aring Com mittee
rules otherwise. (A.93)

2.7 Records

2.7.1

The Hearing C ommittee shall, by stenographic,
electronic, or m echanical m eans, ac curately and
completely preserve the testimony and exhibits in
the proceedings and the r ecommendations of the
Hearing Com mittee, together with all br iefs,
documents and r equests filed in the proceedings,
which shall constitute the exclusive record for the
Committee recommendations and final ruling b y
the Provincial Executive. (A.79)

2.8 Absences

2.8.1

Failure without just cause on the part of  the
Complainant or the Respondent to appear at the
hearing shall not prevent the Hearing Committee
from proceeding with the case. (A.93)

2.9 Withdrawal

29.1

2.10

A petition, or an y portiont hereof, m ayb e
withdrawn by the Complainant at any time prior
to the adjournment of the hearing. (A.93)

All filings with respect to a case and the contents
of all meetings are in camera and strictly private
and confid ential with the ex  ception of the
publication of the decision of Judicial Coun  cil
pursuant to the Bylaws. (A.03)

JC Reg. 3 - Reporting to the Provincial Executive

3.1

3.2

The Judicial Co uncil sh all base its decision on
certain findings of fact and shall determin e
whether the Member should be found guilty or
not guilty of each offence charged in the petition.
(A.80)

The decision of the Judicial C ouncil und er JC
Article 2.2, shall be fo rwarded to the Provincial
Executive for implementation and shall be served
by pr epaid r egistered post at  the last known
address of the parties. (A.83)



MEDIATION SERVICES RESOURCE
BANK (a.06)

Terms of Reference

52

521

522

53

5.4

6.2

Name

The name of this organization shall be the
“Mediation Services Resource Bank of the Ontario
Secondary School T eachers' Fed  eration.”
(Hereinafter called “MSRB”) (A.06)

Establishment and Responsibility

The MSRB is  established und er the Constitu tion
and B ylaws and shallb  er esponsibleto the
Provincial Executive for th e carr ying out of its
duties.(A.06)

Objects

The Objects of the MSRB shall be:

to encourage and assist Members to resolve disputes
in the in terest of upholding the OSSTF Motto; and
(A.06)

to encourage and assist the education and training of
the Members in managing conflict. (A.06)

Membership

The MSRB shall be composed of nine members as
follows: (A.06)

eight members of OSSTF, broadly representative of
the membership and with due r egard to expertise in
mediation, who shall be appointed by the Provincial
Executive; (A.06)

one non-voting member who shall be appointed
from the S ecretariatb y the General S ecretary.
(A.06)
A member of th e MSRB shall n ot be a member of
Judicial Council. (A.06)

Meetings

Meetings of th ¢ MSRB shall be heldup  to two
times per year. Additional meetings may be called
at th e requ est o f'the Ch airperson or upon written
request by a majority of the MSRB. (A.06)

At the last meeting  in th e Federation year the
MSRB shall: (A.06)

elect a Ch airperson and Vice-C hairperson for t he
following year; (A.06)
determine th e schedule of
following year. (A.06)
Whenever possible, th ¢ agenda and related
materials should be m ailed or deliver ed to the
members at le ast one week i nadvanc e of any
meeting. (A.06)

The Chairperson shall notify members of the MSRB
of special meetings. (A.06)

meetings for the

Procedures

The MSRB ma y propose procedures to assist it in
carrying out its duties. (A.06)

All procedur es proposed b y th e MSRB must  be
approved by the Provincial Executive. (A.06)
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7.
7.1
7.1.1

7.1.1.1

7.1.2

Powers and Duties

The MSRB shall have the power and duty:(A.06)

to attem pt m ediation in respo nse to all requ ests
forwarded directly from the Field Secretary; (A.06)
to develop a protocol for the expedited outcome of
mediation with due re gard for extenuating
circumstances; (A.06)

to review, on a periodic basis, member satisfaction
with the mediation services provided; (A.06)

to report to the Provincial Executive regarding the
conduct of med iation serv ices to the membership;
(A.06)

to provide tr aining in confli ct resolution for its
members and other Members; (A.06)

to keep minutes of its meetings; (A.06)

to assign members of the MSRB to perform
mediation. (A.06)

Review

The MSRB shall be subj ect to r eview on a regular
basis by the Committee to R eview Committees and
Councils who shall repor t the r esults of the rev iew
to the Provincial Executive. (A.06)

Removal of MSRB Member

The Provincial Executive may remove a member of
the MSRB who is not regu larly available to provide
mediation, based on the reco mmendation of the
MSRB. (A.06)

MSRB Guidelines

—_— —
—_— —

1.1
111
1.1.1.2

1.2
1.2.1

1.2.2

1.2.3
1.2.4
1.2.5

1.2.6

1.2.7

Interpretation

In this section

“MSRB” shallm ean the Media tion Servic es
Resource Bank;

“Party” shallm ean any Memb er or group of
Members requesting mediatio  n or identified
within the mediation request;

Request For Mediation

On receipt of a request for m ediation forwarded
directly from the Field Secretary, the Chairperson
shall attempt to obtain th e mutual consent of a 11
parties identified in the request for m ediation in
order to proceed with mediatio n. Where mutual
consent is obtained, the Chairperson shall appoint
a Mediator/Mediation Team.

The mediation process used shall be at the sole
discretion of the Mediation Team. (A.06)

The Mediation Team shall discuss with both
parties, withou t prejudice, po ssible way s of
resolving the dispute. (A.06)

The Mediator/Mediation Team shall, withi n
forty-five (45) working days of its establishment,
report to th e Chairperson whether the m ediation
was successful _or not, or whether or not it is
ongoing. (A.10)

The Chairp erson, on behalf of MSRB, shall
declare in wri ting that th e m ediation h as bee n
successful or that the mediatio n has not been
successful. (A.10)

The Ch airperson of th e MSRB shallr eport to
each of the par ties, to the F ield Secretary and to
the General Secretary. (A.10)

Upon being notified th at one of the parties is no
longer a Member or that on e of the parties is
involved in related legal pro  ceeding(s) and/o r
other re lated m atters, including grievance




procedures, the Chair of the M SRB shall notify
the parties to the dispute, the Field Secretary, and
the Gen eral S ecretary thatt herequ est for
mediation will be placed in abeyance and may be
reactivated upo n written requ est b 'y the p arties
within the time lines speci fied in Bylaw 7 of a
change in these circumstances. (A.06)

1.3 All information arising from th ¢ mediation shall
remain confidential and may not be used against
anyon eofth epart iesint he future . Al 1
documents shall be destro _yed after a two- year

period. (A.10)

PARLIAMENTARY AND
CONSTITUTION COUNCIL

Constitution

PCC Article 1 - Membership

1.1 There shall be a Parliam entary and Constitution
Council compo sed of up to 11 members as
follows: (A.99)

1.1.1 eight members appointed by the Provin  cial
Council for four -year terms, two to b e appointed
each year; (A.99)

1.1.2 up to two members who may be co-opted subject
to the consent of Provincial Council.; (A.99)

1.1.3 one non-voting member from the Secr  etariat
designated by the General Secretary. (A.99)

1.2 Meetings

1.2.1 The Parliamentary & Constitution Council’s
funding will be based on four meetings per year.
(A.09)

PCC Article 2 - Duties

2.1 The Parliamentary and Constitution Council shall
meet up to four times pe ryear and perform the
following duties: (A.99)

2.2 recommend to the P resident members to act as a
Steering Com mittee a tthe meetings of the
Provincial Assembly , who may not serve as
Delegates or Alterna tes at  meetings of the
Provincial Assembly; (A.99)

2.3 provide two or three of its members to act as a
Steering Committee at meetings of the Provincial
Council; (A.99)

2.4 provide advice and assistance to t he Provi ncial
Executive, Prov incial Council and/or Provincial
Assembly on  matters rel ated to Constitut ion,
Bylaws, Policy and Rules of Order; (A.99)

2.5 provide advice and assi stance to Distric  ts(s),
Bargaining Units, Branches, and Sector Councils
on m atters related to their cons titutions, b ylaws
and policies; (A.99)

2.6 provide advice to the Presiding Officers of the
Provincial Assembly and the Provincial Council,
and upon request to the District(s), Barg  aining
Units, or Sector Councils on: (A.99)

2.6.1 matters of parliamentary procedures, the ordering
of an agend a, and the sequen cing of resolution s
and procedures followed, (A.99)

2.6.2 the drafting or phrasing of resolutions, (A.99)

2.6.3 the possible eff ect of resolutio ns on procedures
and/or on other resolutions, (A.99)
2.6.4 any o ther matters refe rred to itb y one of th ese

bodies; (A.99)
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2.7

upon request, pr ovide a Speaker and/or Steering
Committee to District, Sector or Bargaining Unit
general meetings whenever possible. (A.99)
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